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ARTICLE | RECOGNITION

Section 1.

The Bartholomew Consolidated School CorporationrBad School Trustees, hereinafter called the “Bidar
hereby recognizes the Columbus Educators Assonjdiereinafter called the “Association”, as thelesive
bargaining agent, as provided in Section 2, betifypart-time and full-time certificated employdefnsed

by the Indiana Department of Education amdler regular contract with the Bartholomew Coruzitd

School Corporation except: the Office of the Supterident of School#\ssistant Superintendents,
Elementary PrincipaJsSecondary Principal®irectors of Curriculum anthstruction SecondanAssistant
Principals Elementary Assistant Principals, all MidtHiégh School Department Chairpersons, High School
Athletic Directors, Assistant Director of Specialieation, Director of Bartholomew Special Services
Cooperative, Director of Vocational Education, Ri@ of Adult Education, and Director of Technology

Section 2.

Such representation is and shall be in accordaitbethe provisions of Acts 1973, P.L. 217, an Aghcerning
Collective Bargaining between School Corporatiom$ their Certificated Employees and Senate Enrdied!.

Section 3.

This Agreement sets forth the terms and conditionghich each party agrees to be bound.

Section 4.

When used in this Agreement, the word “teacherllsbéer to certificated employees as defined uriddr Code §
20-29-2-4 and identified in Section 1 of this Algi@s included in the bargaining unit. This Agreatrghall cover
only those certificated employees included in theghining unit.

Section 5.

It is understood that the Association has an affidn with certain other organizations, to wit: theliana State
Teachers Association and the National Educatioroéiation.



ARTICLE Il SALARY AND WAGE PROVISIONS

Section 1.

The performance-based compensation plan is sétifoppendix A, which is attached hereto and ipcoated
herein as a part of this Agreement.

Section 2.

The starting salary for teachers for employmenteeegmployment is set forth in Appendix A-1, whishattached
hereto and incorporated herein as a part of thizément.

Section 3. Pay Options

Basic salaries for teachers shall be paid accortdirige following options:
A. Twenty-six (26) equal installments, eight (8) ofigéhare to be distributed prior to December 31.

B. Twenty-six (26) equal installments, eight (8) ofighare to be distributed prior to December 31 ewery two
(2) weeks thereafter, with teachers having theoopdf receiving the balance of their checks norynaiiled
after the close of school on the last teacher dalyeoschool year. The teacher selecting this optioist notify
the Business Office in writing no later than July@ior to the beginning of the school year.

C. New teachers will be paid in 28 equal installmeats(10)of which are to be distributed prior to December 31
for the first year of employment and will be patarding to options Article II, Sections 3 A andligreafter.

Section 4. Compensation for Extended Contracts, Non-Athletic Assignments,
and Athletic Assignments

A. Compensation for non-classroom and extra-curriaggponsibilities are set forth in Appendi&and C
which are attached hereto and incorporated hesetnpart of this Agreement. Such salary schedates
additional compensation shall remain in full foes®d effect for the term of this Agreement.

B. Itis understood personnel paid stipends or witlerced contracts will have duties that fall outsfléhe
regular school day and school year.

Section 5. Ancillary Duty Pay

A. Each teacher directed to take part in in-servigimitng, curriculum writing workshops, or training seminars
which take place outside of regular school houilt,be reimbursed at the rate of Tweridpllars ($20.00per
hour of actual attendance in such training. Amckeer who is required to give up his regularly seihed plan
time for a required meeting or assignment as \&tifiy the building principal or program directoalheceive
the $20 curriculum rate of pay for this period.

B. Teachers who are scheduled to supervise extraalariathletic events when there is an admissiortlfieeged
will be paid at least $10.00 per event worked. i&usuch as graduation, dances, PTO sponsoredseght
other unpaid activities that require teacher sup&mw will be filled on a voluntary basis.

C. Posted Bus Duty positions that extend beyond thmabschool day will be paid at the hourly raté=dfeen
Dollars ($15.00) per hour.



Section 6. Payroll Deductions

Upon appropriate written authorization from thectezr on a form acceptable to the Board, the Boaall deduct
from the salary of said teacher and make appra@préittance for contributions including, but riatited to, the
following: for retirement plan contributions (incing INPRS), credit union, savings bonds, insueanéiealth
Savings Account, Teacher Association dues and ibotibns to IPACEand teacher retirement.

Section 7. Teacher Retirement Fund Board Contribution

The Board will contribute three percent (3%) oéadher’s gross salary to the Indiana Public RegrarSystem
(INPRS) on behalf of each teacher. The INPRS doution is based on total school corporation comatms to
the teacher during the year.



ARTICLE Il OTHER WAGE RELATED
FRINGE BENEFITS

Section 1. General Insurance Provisions

A. The Bartholomew Consolidated School CorporationltieBrust (“Trust”) was established by the Board to
hold, invest and reinvest trust funds; and pay fisnender the health and dental plan from thetassithe
Trust. The Trust is regulated by the Trust Agreeimneffiective January 1, 1994, as amended.

B. The coverage provided and effective dates of sogkrage under insurance programs offered to edigibl
teachers under this Agreement are set forth inragpasurance policies. The provisions of suclicfes shall
outline the coverage and effective dates in theeokany dispute concerning same.

C. As the parties determine they shall meet for thpgse of reviewing the insurance programs provijp@aguant
to this agreement and to discuss such progransststdhe employer in determining whether or nataty be
desirable to rebid such programs or to consider pragrams at the appropriate time. Unless requoed
comply with applicable laws, any material changethie insurance programs provided pursuant to this
agreement including but not limited to the carrg@yerage or employee contribution level may odynade
by mutual agreement of the parties in accordante Auiticle VIl of this agreement.

D. The effective date of insurance coverage for nawetiers shall correspond to the effective dateehtw
teachers’ contract and receipt of the new teacleemsiliment form to the Office of Personnel. Thieetive
date of insurance coverage for teachers changimg éneplan to anotheplan shall be no later than two (2)
weeks after date of receipt of the required premauma teacher’s enrollment form to the personnéteffit is
understood any coverage is subject to the prowgsidithe insurance contract, and that the coninaetent of
conflict with this agreement shall control.

E. Ateacher must regularly work a minimum of 50% afomtractual work week to be eligible for partidipa in
any benefit plans under this Articéead must pay a pro-rated amount of premium foretteefit plans based
on the percentage worked.

F. Spouses of teachers arat eligible for health plan if the spouse is dllgito participate in a health plan through
his/her employer. Spouses of teacherqateeligible to participate in Bartholomew Consalield School
Corporation’s (“BCSC” or “School Corporation”) dahand vision plan if the spouse is eligible foclsyplan
through his/her employer. A HIPAA qualifying evenill allow a spouse an opportunity to enroll irethealth
plan. If a teacher is found to be in violation loitprovision, the claims for the spouse will be thsponsibility
of the spouse from the time the spouse was elifilsleoverage under another plan.

Section 2. Group Life Insurance

A. The Board shall offer $55,000 of Group Term Lifsurance and $55,000 in Accidental Death and
Dismemberment coverage for eligible teachers. $oekrage will offer the same benefits as previously
existed. An age reduction schedule after the attait of age 70 will apply. All insurance will temnaite upon
retirement with the ability to apply for conversidiife insurance also terminates for events sudastsday of
employment.

B. The Board shall pay 100% minus $2.00 of the anpteghium of the Group Life and Accidental Death and
Dismemberment coverage.



Section 3. Health I nsurance

A. The health insurance coverage provided hereunddircgintinue during the term of this Agreement.

B. Effective Jan. 1, 2018, the School Corporationarstof the total health premium, the base ratethtoR017-
2018 school year, and the employee premiums will be

There will be multiple options eligible teachers adoose from for their health coverage. Each @$¢h

options are listed in Appendix F. A mail ordergrgption is for a 90-day supply. The option actea
selects is effective until the next open enrollmehiiere will be available wellness plan optiorest thill
have participation requirements.

. A wellness option continues for teachers and spoeseolled in the health plan. It consists of aumidn in the

teacher’s premium of $250 per year for single cagerand $500 per year for those on a family plah bath
the employee and spouse completing the wellnessreggents. To be eligible for the wellness optitne,
teacher must complete a biometric screening (BM8)aahealth risk assessment (HRA) by July 31, 2018.
With open enrollment in November, those teachers edmplete these two assessments can sign upefor th
wellness option for any particular health plan tbegose. While the premium will be reduced by $866500
for the year, there are three other requiremeatisrtiust be met by July 31: (1) meet with a headtict to
review the results of the BMS and HRA and set gd@jscomplete a dental and vision exam, and (8¢ e
annual physical with a primary care physician.ny af these three additional conditions are not, et $250
or $500 will be added back to the teacher’s prermamah paid over the balance of 2018. The Trustreillew
data, as it is available, to make improvementsi¢ovtellness program for 2019 and future years.

. The teacher must elect to participate by executiegroper forms at the time of initial employmerie

teacher shall have 30 days from initial employntergnroll in the benefit plans. Enroliment formgl e
available on the BCSC webpagk .a teacher chooses not to enroll in the healtluiance, or drops coverage
for any reason (including, but not limited to leaw# absence) the ability to apply for coveragé gl
available only during each annual open enrollmeadtaHIPPA qualifying event.

Employer
Contribution to 2017 Employee 2018 Employee
Employee Health Premiums Premiums
Premiums
Per Pay Per Pay
Annual (26 pays) Annual (26 pays)
Option #1
Single 87.14% $ 805.76 % 3099 ¢ 82184 % 31.61
Family 87.09% $ 2210843 85.03 $ 2,255.06$% 86.73
Single - Wellness $ 524.76| $ 20.14§ $ 571.84$ 22.00
Family - Wellness $ 1929.84% 7422$ 2005.06$ 77.12
Family & Spouse - Welines N/A N/A $1,755.08 67]50
Option #2
Single 77.50% $ 2,0285/$ 78.02 $2,069.14 $ 79.58
Family 75.00% $ 6372.70% 240.30 $6,672.70$ 245.10
Single - Wellness $ 1,732.57% 66.64 $1,819.14 % 69.97
Family - Wellness $ 5941.74$ 228.91 $6,122.70 $ 235.49
Famiy & Spouse - Wellnes N/A N/A $5,872.Y&% 225|87



E.

In order to promote a self-insured Health-Trust thappropriately reserved, the premium-equivaleneach
of the health plan options will be set based osaatl 90% of the expected costs up to the thenrtuaggregate
level as determined by the stop loss insurancéecand the third-party administrator for that yeHreserves
at the time teacher premium equivalents are seéhtormmediately following calendar year are expddb end
the current year at less than 30% premiums wilhé®ed on 100% of expected costs plus the difference
between 30% and where reserves are expected tatee end of the current year, but no higher tihenthen
current aggregate level. The Health Trust wilcbesidered to be appropriately reserved when cagh a
investments for the Trust equal 30% of expecteinddor a given year. At thend of each calendar year, if
expected cash and investments exceed 30% -of thediately following calendar year's expected claitnsn
50% of these funds can be used to "buy down" teenprm-equivalent rates for the immediately follogvin
calendar year.

The Board shall allow teachers who retire befoeeabe of sixty-five (65) years to continue to pptite in the
health plan as required by Indiana state law. Teenpum shall be paid by the retired teacher. Theher must
be fifty (50) years of age and have ten (10) yeaservice in the School Corporation or over fifiye (55)
years of age with at least five (5) years of servitthe School Corporation. A retired teacheigilality to
continue insurance ends when the teacher becoigddefor Medicare coverage as prescribed by 42.0.
1395 et seq., or when the School Corporation teatemthe health plan. A retired teacher who istdédor
coverage may elect to have the teacher’s spouszadigubject to Spousal Exclusion as stated in Sedtjdn
of this Article) under the health plan at the tithe teacher retires. If a retired teacher’s sppasgs the amount
the retired teacher would have been required tdqgagoverage selected by the spouse, the spouse's
subsequent eligibility to continue insurance urnttiex section is not affected by the death of thige@ teacher.
The surviving spouse's eligibility ends on the ieatlof the following:

(1) When the spouse becomes eligible for Medicare emeeas prescribed by 42 U.S.C. 1395 et seq.
(2) When the School Corporation terminates the headth. p

3) Two (2) years after the date of the teacher’s death

4) The date of the spouse's remarriage.

Section 4. Dental I nsurance

Each teacher and his/her immediate family membergetect to be covered by a dental plan paid fathleyBoard
at fifty percent (50%) of the family premium ratedsfifty percent (50%) of the single premium rateiet meets
the following minimum specifications:

A.

100% No deductibles - Preventive cleaning, orah@rations, emergency office visits, space maintaine
fluoride applications, and x-rays.

20% coinsurance- Basic/General Services that ditveefollowing: Extractions, Fillings, General Ankstics,
Injectable, Antibiotics, Periodontics, Oral Surgdepndodontics, and repair of Prosthetic Devices.

Maximum benefits of $1,500 per year per person.
Ortho - $1,000 lifetime limit
TMJ - $1,000 lifetime limit

Calendar year deductible shall be $50 for singl@0$for family; maximum benefit of $1,500.00 peayger
person



Section 5. Long-Term Disability Insurance

A. The Board shall offer long-term disability insurarfor teachers with a maximum benefit of sixty-and
two-thirds percent (66 2/3%) of covered earningsughout the disability period. The Plan shall gartConsumer
Price Index with yearly escalator for those receuilisability benefits and shall not coordinatehwittirement plan
benefits paid due to disability.

B. Long term disability benefits will have a ninetydjScalendar day elimination period after the teache
becomes disabled and benefits may be payableag#iseventy (70).

Section 6. Vision I nsurance
The Board shall offer a vision care plan for teash&he Board will assume the entire premium cost® plan.

Section 7. Supplemental Life Insurance

The Board will make available, provided an insusnompany is willing to write, group supplementtd |
insurance covering the teacher, teacher’s spoutferachildren. The premium for this coverage shalpaid by the
teacher.

Section 8. Short-Term Disability Benefits

Short-term disability insurance coverage will bedmavailable at 100% of premium cost to teachessipplement
the Long Term Disability Insurance provided by 8ehool Corporation.

Section 9. Employee Assistance Plan

An Employee Assistance Plan (“EAP”) is availablagachers. This plan offers one to five visits klde to
teachers and members of their immediate familibés. 8ntire cost of this EAP will be paid by the Saho
Corporation.

Section 10. Continuation of I nsurance

When offered under the insurance contract, teadrersipaid non-FMLA leave for one (1) month or lenghall
have the option to continue participation in angpédfé plan by paying 100% of the premiums withiirtgh(30) days
of the billing date.

Section 11. Background Checks

The Board agrees to pay the fee for the expandedned history check required every five (5) yefus current
employees.



ARTICLE IV ABSENCESAND LEAVES

Section 1. Paid Absence

A. Teachers shall be granted 18 leave days per yédatals for sick leave and 4 days of personal Iéawve
business that cannot be conducted outside the bdhgpto be absent from work while receiving comgetion
from the corporationThese days may not be used to extend Board appleaees granted under any other
clause in this contract or to extend school vaoatioecesses and holidays. Any teacher requiring mhan two
consecutive personal days or requiring a persamabéfore or after a vacation or on a snow makdaypshall
submit a request to the Assistant SuperintendeHuofian Resources for prior approval. In establighhese
days, the Board and the Association recognize ¢eel ffior the teacher to be present with students and
encourage teachers to use such days in a judimansier. Any unused sick leave or personal leays slaall
accumulate as sick days at the end of the scheo! yeachers who have accumulated less than ortrduin
eighty (180)days will accumulatall unused sick leave days or personal leave dayeand of each school
year. Teachers who have accumulated greater thahwundred eighty (180) days will continue to reeei8
leave days annually which will be utilized first fany family or personal illness or personal busindut any
unused days will be purchased by the School Cotiporaccording to Article 1V, Section 2. Any teache
needing more than 18 days of absence in one yeabeasked to provide verification of need with Hheman
Resources Office.

B. A teacher may transfer up to ten (10) days of acdatad sick leave earned from another school catpm,
beginning the second year of employment in the 8lcBorporation and in each succeeding year, umil t
number of accumulated sick leave days to which tsdher was entitled in the last place of emplaysball
be exhausted.

C. A written account of each category of accumulategstf paid leave shall be made available in “Erygéo
Access” for all teachers.

D. Days held in the sick leave bank shall be cons@lesde paid days of absence under the definiiehsibove.
The bank will be administered by a committee oééh¢3) teachers appointed by the Association ardbn
administrator appointed by the Superintendent uttdefollowing criteria and subject to the followin
conditions and limitations:

1. Any teacher who chooses to participate in Sick keBank must donate two (2) sick leave days to the
bank. The two (2) days shall be deducted from @acticipating teacher’s accumulated sick leave days
These two (2) donated days shall not be counteithstghe teacher for the purposes of the calcuiatio
Section 2 below.

2. The minimum number of sick leave days in the bartkebeginning of the school year shall be three
hundred (300) days; and so long as the number nsnadior above three hundred (300) days, no further
contributions shall be required. In the event thmber of days in the bank is less than three hah(8@0)
days at the beginning of a school year, then eamhlmar of the bank at such time shall contribute {@o
sick leave days from teacher’s accumulated days.

3. Initial enrollment in the bank by new teachshsll be permitted at any time on or before Sepezrb
each school year, and will not extend beyond thrgog. A new teacher employed after the enrollment
period has expired, shall have two (2) weeks frbendate such teacher begins work to donate days.
4. Eligibility for use of the sick leave bank shall &abject to the following conditions and limitatn
a. The teacher must be an active participant in tmkba
b. Applications shall be made in writing to the chairgon of the committee and shall be made on a form
(Appendix E) provided by the Board signed by ar&ed physician, certifying that the teacher is

disabled. “Disabled” shall mean physical inabitityperform all duties assigned to the teacher. Such
doctor’s statement shall also include the natuth@fisability, treatment being rendered, and
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prognosis for a return to work. Further certificatimay be required by the committee from time to
time.

c. All accumulated and non-accumulated personal firsax] personal business leave days of the
applicant shall have been exhausted at the tinagilfation of any sick leave bank day awardedHwy t
committee.

d. The disability must be of a serious nature and oferthan seven (7) consecutive days’ duration.
Whether or not such disability is of a serious naghall be determined by the committee. Days may
be used only for such disability of the member ax&y not be used for an iliness of any relativea of
member.

e. The maximum number of sick leave bank days that beagranted to any teacher shall be limited to
the number of days needed for the teacher to rheetlimination period under the long-term disapilit
insurance plan. Additional sick leave bank days agranted for participants who qualify for long
term disability benefits only after proof of apglton for long-term disability benefits has beerdma

f. Teachers on leave shall not be eligible for sielkvéebank days during the period of their paid leafve
absence.

g. A full-time teacher using sick leave bank days, wéhable to return to work on a half-time basis, as
certified by a licensed physician, may return takvoalf-time and receive up to a period of fifteen
(15) sick leave bank days. Wages and other wageerkfringe benefits shall be paid under such
circumstances, one-half (1/2) of which shall beadted from the sick leave bank and the remaining
one-half (1/2) from the salary owed by the Schooigdration.

h. The sick leave bank committee may in its discretiaive any of the above conditions in subsection
(4) above.

The aforementioned committee is empowered to déterthe rules and procedures under which days from
the bank shall be granted to individual teachedsteow such days will be repaid.

Repayment by participant for any such loans shalnade at the rate of a minimum of two (2) sickéea
days per year when the teacher owes ten (10) oz deys to the bank, one (1) sick leave day per year
when the teacher owes less than ten (10) day®tbahk. Repayment shall be made on the first daaci
school year beginning the second year after thedwafesick leave bank days is made to the teadhéh
the exception of long-term disability or death, tadance of sick leave days allocated to a teasher’
account will be used to repay days to the sickddzank.

The Human Resources Office shall notify the Asdamicof all sick leave bank applications and note
actions taken in regard to their request for add#l sick leave days. The committee will reporthieir
participants the balance of days in the sick ldzek two (2) times per year.

Section 2. Attendance I ncentive Program

A.

A teacher who uses no paid days of absence durengahool year will receive, following the closesafd
school year, a stipend in the amount of three reshdpollars ($300). Stipends to be awarded undes#ttion
shall be included in the payroll check normallyesthied following the last day of school.

In any one year, the unused days shall accumdiageabsence calculation will be applied at the @rehch
school year. At the start of each school yearaatter will have their previously accumulated daysto the
maximum, and the additional eighteen (18) daysHemew school year. For a teacher who begins gmot
after the start of the school year the eighteeh &8 absence entitlement will be prorated forrdreainder of
the current school year. The maximum accumulatgd dhabsence for the purpose of this incentivél slea
one hundred eight{180)days
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Any accumulated unused sick leave days over ondrbedreighty (180) will be bought by the School
Corporation at the rate of forty-three dollars (88r day. These amounts will be contributed dmalfeof the
teacher into the VEBA plan by August 1.

For the purposes of this section, a teacher remiedntributions into the VEBA plan is consideressted
without further service requirements. Consequeiftly teacher ceases to be employed by BCSCetwher is
entitled to benefits in the VEBA plan as of thateda

At retirement (as defined by Article V, Section 2A)teacher shall receive eleven dollars and twedves
($11.12) per day up to a maximum of one hundrebtgifl80) accumulated unused sick and personatleav
days. This amount shall be included in the payiofick normally scheduled following the last dagdifiool
and shall be calculated into the teacher’s finarage salary for purposes of INPRS.

If a teacher who is eligible to retire from BCSQ@auing to Article V, Section 2A passes, the teadche
considered vested for the eleven dollars and twedwes ($11.12) per day for each day up to one fieehd
eighty (180) accumulated sick and personal leays.da

The administrator of the VEBA plan cannot be chahgéhout mutual agreement by the Association 4ued t
School Corporation.

Section 3. Leaves, General Provisons

A.

Leaves as defined within this Article may be ext&hdAll approval for such extensions shall be maickhe
sole discretion of the Board following considerataf the recommendation of the Superintendent.

Upon return from any leave, a teacher shall begassi to the same position, or if not, to at leastlastantially
equivalent position. A new assignment shall be d@sea conference between the teacher and the
Superintendent concerning the position or positeralable for which he is qualified.

Any other reason for a leave of absence not spadlifiset forth in this Article may be considergdthe Board
based on individual merits. However, this provisérall not require the Board to grant such leaué pay.

Section 4. Health L eave

Medical leaves of absence may be granted to tesébiea school year or portion of a school yeahwippropriate
medical doctor’s certification and subsequent apgirby the Board.

Section 5. Adoptive Leave

A.

B.

A teacher may use up to 15 days accumulated pg&lafaabsence for adopting a minor child. The teachay
continue adoptive leave without pay for a periodipfto one (1) school year. Upon application far éldoption,
the teacher shall notify the Superintendent ofithent to take such leave and the length of leahe.
Superintendent shall be given as much advanceenasipossible of the date of commencement of szolel

Such leave shall not be considered as credit toparfssionastatus or retirement.

Section 6. Parent L eave

A.

B.

When a teacher becomes the parent of a child lahetparent’s spouse, the teacher shall be gréintedays
parent leave with pay, such days being deducted the teacher’s accumulated paid days of abseree. T
leave shall be used within one week of birth ofd¢héédd or within one week of discharge date of dliftom the
hospital.

A teacher may extend such leave, upon proper naticequired by the Employer, and be absent feriag of
up to one (1) year without pay for purposes ofribfzare. The leave request shall state the panddates of
requested leave. Such leave shall not be considereredit toward professional status or retirdmen
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Section 7. Family and Medical Leave Act

Notwithstanding any provision in this Agreementhe contrary, each of the parties reserves altsighd
responsibilities provided employers and employeeteuthe Family and Medical Leave Act of 1993 ().
Additional information pertaining to FML, includingformation on Maternity Leave, can be found in®TBoard
Policy, 3430.01.

Section 8. Extended Family IlIness L eave

A leave of absence without pay or increment ofaiprte (1) year shall be granted for the purposmnhg for a
sick member of the teacher’'s immediate family, efinéd in Section 10f this Article.

Section 9. Employment Injury L eave
A. Time needed for a teacher to recuperate from arsopal injury arising out of and in the course isf h
employment shall result in no loss of salary orgdafypaid absence for the remainder of the cuteatther’s

contract year, or until the teacher becomes ekditt long-term disability benefits, whichever ocirst,
provided that:

1. The injury results in a disability preventing suelcher from performing the normal duties requotdaid
teacher

2. The teacher qualifies for, requests, and receiv@gav's compensation benefits

3. The teacher receives an amount of money equakto disability or worker's compensation benefitairo
the School Corporation.

B. This section does not limit a teacher from usingsdaf paid absence leave instead of employmentyingave.

Section 10. Bereavement L eave

A. Each teacher shall be entitled to be absent fronk without loss of compensation for a period noéxceed
five (5) school days in the eveoitthedeath of a teacher’s father, mother, grandpareahdghild, brother,
sister, husband, wife, child, person of similaati@inship established by marriage, or any persaniczd in
the teacher’s home; provided, however, that inetrent such person’s death is the teacher’s spauddld, the
teacher shall have an additional three (3) schags thereavement leave beyond the five (5) daysabensent
leave provided herein. Up to two (2) of these déysnused during the above timeframe, may bézetd by
the teacher for bereavement, attending any furmenalemorial services or any business connectedthith
death, funeral and/or estate matters within ni@®y calendar days from the day of deattnese five (5) days
shall not reduce any accumulated paid days of @leseor shall said additional three (3) school dagsice any
accumulated paid days of absence.

B. If more than one death should occur at the same itinthe family members as defined in paragrapméve
bereavement leave may be granted.

C. Up to two (2) bereavement leave days per year beajranted a teacher for time needed to travahtbattend
a funeral of any other relative not listed in théxtion or that of a close friend. It is understtiaat this leave
may be used no more than one time per school year.

Section 11. Professional Leave

Teachers may upon request to the principal andestty) the subsequent approval of the Superinténden
designee, visit other schools and/or attend megtingonferences of an educational nature relabirige
development of programs or curriculum. It is teeponsibility of the building administrator or prag director to
find the appropriate substitute fund number forf@ssional leave forms.Said request on a form mutually
acceptable to the Board and the Association mustibmitted in writing at least two (2) weeks in adee of the
date or dates of such leave.
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Section 12. Association Work Leave

A teacher who is elected to a full-time positiothwthe Association as a State or National Assamiadifficer, upon
proper written request to the Board, shall be géhat leave of absence without pay, benefits, splargression or
progress toward professiorsthtus. Time spent on such leave shall be useeterdining a teacher’s retirement
credit, subject to the applicable provisions of térement plan. Such request must be receivatidBoard no
later than thirty (30) days prior to the requesiate of commencement of such leave and shall coatatatement
of the expected length of the leave. Such leavk sbaextend beyond the term of this AgreementotJthirty (30)
days’ notice of his or her desire to again retormork with the School Corporation, such persoril dieaplaced
pursuant to the provisions of Section 3.

Section 13. Military L eave

Any teacher who is a member of a US armed forceseRes, or National Guard unit and who shall beired to
attend a meeting or other activity of the unit dgra school day or days shall be excused fromteaher’s
contracted obligations to the school corporatiartfie period of mandatory training, not to exceaéddn (15)
school days during any calendar year. The teacherigpensation for this period of time shall beregular salary
less military compensation. In the event that &ctluty call-up necessitates days beyond 15 andithetanding
obligations imposed under USERRA, the regular gatampensation will continue up to a period of gear.
Applications for renewal beyond one year will beaiged during the 10th month of active duty.

Section 14. Jury Duty or Witness L eave

A teacher who is called to serve on jury duty asubpoenaed to appear as a witness in a work-dlelatet case
shall receive his/her salary while absent, provittedteacher assigns and remits to the School €atipn any
compensation received (less mileage reimburseduon duty. It is the teacher’s responsibility éotify the
amount of compensation received to the Payroll Bepent.

Section 16. Voluntary L eave

A leave of absence for up to one school year witlay and benefits may be granted solely at therelion of the
employer to a teacher provided the teacher propedyests such leave in writing to the Superintahdeleast
sixty-five (65) calendar days prior to the requdsttart of leave. Such request shall include tleeedates
requested for the starting and ending of the leAng.leave granted will be conditioned on the Sdhl@arporation
obtaining a replacement teacher that the Schogd@ation determines is properly licensed and sieffiity
qualified to replace the teacher in all dutieshaf teacher. In the event the School Corporatids faiobtain such
replacement by thirty (30) calendar days prioti® tequested start of said leave, the teacherisha#iquired to
return to his or her position and forego any s@riuested leave. Any unemployment compensation¢hedb
Corporation may have credited to its experienceattor be required to pay to any such replaceteatther upon
the return of a teacher from leave shall be reimbdito the School Corporation by the teacher tomvleoch leave
was granted. Such reimbursement shall occur witfieen (15) days after distribution of each uneayphent check
to said teacher.

Voluntary leaves will not be granted to teachers wihile on leave will receive compensation for wpedcformed
excepting work as part of a professional develogrperject, a university work study program, or e test
interests of the School Corporation.

Section 17. Association L eave

A. The Association President, or his designee, sleadiritled to paidime for attending formal grievance hearings
without loss of compensation.

B. The Association President, or his designee, slaatlseven (7) days per year of paid leave for ¢imelact of
lawful Association business. Except in cases ofrganies, forty-eight (48) hours’ notice of suchve shall
be provided to the teacher’s principal. Substitasecher compensation shall be shared equallyey th
Association and the Board. The Superintendent wualyis discretion, grant additional Associationvkedays,
which will be paid for by the School Corporation.
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ARTICLE V RETIREMENT PROGRAM

Section 1. BCSC RETIREMENT PLAN

A. Each teacher shall have the option of contributinthe 403(b) plan up to the maximum allowable unde
Federal law. The Board shall match such teacheribations on a dollar for dollar basis up to 8¥the
teacher’s salary for the duration of this contract.

B. The BCSC shall deposit the employer contributiombehalf of each teacher into the 401(a) plan.hSuc
contribution will be made within reasonable amoainime following each payroll period.

C. All teachers shall be able to elect to participater make changes in contributions to the retinetnpéan(s) on
a quarterly basis, i.e. January 1, April 1, Jugntl October 1. All elections or changes shall bderpursuant
to the terms and conditions of said plan(s). Retpumay be sent in at any time; however, changikbavi
effective on January 1, April 1, July 1, and October on the last work day prior to that dateny af these
dates fall on a non-work day. Requests must beived by BCSC business office at least fifteen d@)s
prior to any of the above dates to be effectivéhat date.

D. Any contributions made by the teacher and all egsderived there from are 100% vested. Any comtidbs
made by the School Corporation on behalf of thetteaand all earnings derived there from becomtedes
after a five (5) year service period following tth@te contributions began. Should the teacher [#a/&chool
Corporation prior to the five (5) year vesting pekithen all contributions made by the School Caapon on
behalf of that teacher and all earnings derivedetifom are forfeited. To the extent allowed by IRS
regulations, any funds forfeited by a teacher eesalt of the teacher separating from employmeitlt be
placed in the plan’s forfeiture suspense accowggduo pay for the plan’s administrative expenaad/or
offset future contributions.

Section 2. BCSC Retirement I nsurance Options

A. For purposes of this article, a teacher who retireswishes to participate in the health plan rmes¢t one of
the following criteria:

1. Atleast 55 years of age and having satisfied tfeaf 85 (INPRS qualification)
2. Atleast 60 years of age with at least 15 yeaexptrience (INPRS qualification)
3. Atleast 50 years of age with 10 years of BCSC B&pee.

4. Atleast 55 years of age with 5 years of BCSC arpee

B. The retiring teacher shall be provided the optmapply for, in accordance with the insurance @wis and
Section 3 below, any or all of the following gromsurance coverage:

Health: Single or Family Plan
Dental: Single or Family Plan
Vision: Single or Family Plan
Term Life Insurance: $55,000 on the retired tedsHide only
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Section 3. I nsurance Benefit Provisions

A. The premium cost under the benefit plans to thesbteacher shall be the entire amount of the abtite
premium of active full time teachers.

B. The retired teacher must remain enrolled in theseefit plans for the full year of enrollment.

C. Inthe event a retiring teacher does not enrddl particular benefit plan and is not a participarthat plan at
the time of retirement, the teacher will not betéad to later participate in that plan.

Section 4. Retiring Year Procedure

A. If allowed under the insurance contract, the mgitieacher can apply to continue to participatéénbenefit
plans following retirement. Participation in sonmenbfit plans ceases as of the last day of workdroé
month.

B. Each retiring teacher will be supplied the premuosts for continued participation in each plan.

C. The retiring teacher must timely apply and eleatdntinue participation in the plan.

Section 5. Enrollment and Re-enrollment February/March Cycle.

Continued enrollment, withdrawal, or decisions todify coverages or method of premium payment mast b
made by February 15 and will subsequently takeceffarch 1 and remain in force until each subsegjuen
February 28, or until the month the retiree ceés@smain eligible.
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ARTICLE VI GRIEVANCE PROCEDURE

Section 1. Purpose

It is the objective of the Board and the Assocratio have all grievances resolved informally othat earliest
possible stage of this grievance procedure.

Section 2. Definition

A. A‘“grievance” is a claim, submitted by a grievahgt there has been a violation or misinterpretatiba
specific article or section of this Agreement.

B. A “grievant” may be a teacher or group of teactgrthe Association.

C. A‘“day” when used in this Article shall refer taateher days as that term is used in the schooldateBuring
the summer recess, however, the term shall meakdags (Monday through Friday).

Section 3. Informal Procedure

Before submitting a written grievance, the grievatmll attempt to resolve the grievance informbifycontacting
the building principal or his designee concernethinitwenty (20) days of the time that the grieviaméw, or
reasonably should have known of the grievance.bthiding principal or his designee shall responth® grievant
within five (5) days of natification of the problenThe grievant and the person so contacted shalliskssuch
grievance at a mutually acceptable time and plake.grievant may choose to have an Associatioresgpitative,
the Association building representative or anoteacher in the building present at the informadggince step. If
an Association representative other than the mgldépresentative is present at such informal grieg, then the
building principal or his designee may also havedministrative representative in attendance.

Section 4. Formal Procedure Step One - Building Principal or Designee

A. If resolution is not achieved through discussiothwiie building principal or his designee, a formvaiten
grievance may be presented. The grievance, orothedttached as Appendix D, shall state the specifi
provision of the Agreement violated and the relezgfuested. The grievance shall be dated and signduk
grievant. Such written grievance must be receivwethb building principal or his designee withindi{5) days
of the Informal Grievance discussion.

B. The building principal or his designee may requesteeting with the grievaim an effort to resolve the
grievance. If such meeting is requested, the mdglgirincipal or his designee shall arrange suching&ithin
five (5) days, unless an extension of such liminigually agreed to by the grievant and the bugdinincipal
or his designee. If no meeting is requested, thidibg principal or his designee shall submit flésgonse in
writing to the grievant within five (5) days aftexceipt of the grievance. If a meeting has begquoested, the
building principal or his designee shall submit t@sponse in writing to the grievant within five (ays
following the grievance meeting date.

Step Two - Superintendent

A. If resolution is not achieved through the writtesponse in Step One, the grievant may submit ibeagrce to
the Superintendent or his designee. The grievanc be received by the Superintendent or his design
within five (5) days of the grievant’s receipt bktwritten response in Step One.

B. The Superintendent or his designee may requesetingavith the grievann an effort to resolve the
grievance. Such request for a meeting shall be gtézhin writing at the time the grievance is sutied to the
Superintendent. If such a meeting is requestedStiperintendent or his designee shall arrange seeiing
within five (5) days, unless an extension of suofetlimit is mutually agreed to be the grievant amel
superintendent or his designee.
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If no meeting is requested, the Superintendentsodésignee shall submit his response in writinthéo
grievant within five (5) days after receipt of theevance.

If a meeting has been requested, the Superintestiaiitsubmit his response in writing to the grigwaithin
five (5) days following grievance meeting date.

Section 5. Provisions Relating to the Grievance Procedure

A.

B.

A grievance must be processed within the time $maét forth in the foregoing provisions.

If the grievance is filed by the Association asgant, and if such grievance is limited to one sthhe
grievance shall be submitted to the building ppatinvolved. Otherwise, such grievance shall Hestted to
the Superintendent in Step Two.

Where the grievance is one properly submitted éoSthiperintendent in Step Two, it shall be recelwethe
Superintendent within fifteen (15) days, as theydefined in Section 2, paragraph C, of the tinad émy
officer or official of the Association knew, or emably should have known of the grievance and shal
thereafter be subject to all other provisions o #rticle with respect to grievances as define&attion 2, A.

A grievant may, upon request, be accompanied lepeesentative of the Association at all steps ttiGe 4 of
the Formal Procedure.

All documents, communications, and records dealiitly grievances shall be filed separately from the
personnel files of the participants and shall reotibed for evaluations.

Time limits herein may be extended only by mutugakament, signed by both Parties.
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ARTICLE VII SEPARABILITY

Section 1.

Should any provision of this Agreement at any tieing its term be found in conflict with federal state law, or
rule or regulation thereunder, then such provisioall continue in effect only to the fullest extpermissible under
the applicable law. If at any time thereafter spobvision is no longer in conflict with the law,ah such provision
of the Agreement as originally embodied hereinldimkestored in full force and effect, as if idhaever been in
controversy or violation.

Section 2.

It is further understood and agreed that the piongof this Agreement are deemed to be separaltteetextent
that if and when a court or government agency afetent jurisdiction adjudges any provision of thgreement
to be in conflict with any law, or rule or regutati thereunder, such decision shall not affect #iility of the
remaining provisions of this Agreement, and theaming provisions shall continue in full force agfflect.
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ARTICLE VIII
TERM OF AGREEMENT

THIS AGREEMENT shall be effective as of July 1, 2017 and shall continue in full force and effect until June
30, 2019,

The parties mutually agree that the terms set forth in the Agreement represent the full and complete
understanding and commitment between the parties hereto and may be altered, changed, added to, deleted
from or madified only by the voluntary mutual consent of the parties expressed in a written amendment
hereto,

THIS AGREEMENT is made and entered into at Columbus, Indiana on this day, by and between the Board
of School Trustees of the Bartholomew Consolidated School Corporation, County of Bartholomew, State of
Indiana, heretofore called the “Board”, and the Columbus Educators Association, affiliated with the Indiana
State Teachers Association and the National Education Association, heretofore called the *Association”,

THIS AGREEMENT is so attested by the parties whose signatures appear below:
BOARD OF SCHOOL TRUSTEES COLUMBUS EDUCATORS

OF THE BARTHOLOMEW ASSOCIATION
CONSOLIDATED SCHOOL CORPORATION

By ,J{-ﬂ-'—f ﬁé.{/ By 1"_\)&»*1"5{2 ,ga/!bmad‘
James S, Roberts, Superintendent w
ML UL By ¥
Wcﬁ ] presit Scglt Duncan, CEA Figgt Mice President
By, AL f/ '

By 11 ’Lﬁb

—Jeff Caldwell, Board Vice President Amly Londot ice President
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APPENDIX A
SALARY INFORMATION BARTHLOMEW CONSOLIDATED SCHOOL
CORPORATION

The overall teacher salary range is $36,720.00%4%7.00 prior to any increases under this Agreeme
Qualifying Factors
For both the 2017-18 and 2018-19 school yeardattiers for teachers to qualify for a salary inseare as
follows:

1. Year of experience = employed by the corporatideasdt 120 days in the prior school year.

2. Evaluation rating = “Effective” or “Highly Effecti®” in the prior school year, unless they are irirtfiest

two years of instructing students.
3. A teacher who satisfies both factors will qualify & salary increase.

Note: Teachers hired during this transition teeavisalary schedule, their salary will be adjustethe
appropriate placement on this new schedule, amedtin the transition year plan listed below.

Salary Schedule 2017-2018 and 2018-2019

Step Salary Step Salary
A $ 38,750 Q $ 57,950
B $ 39,950 R $ 59,150
C $ 41,150 S $ 60,350
D $ 42,350 T $ 61,550
E $ 43,550 U $ 62,750
F $ 44,750 v $ 63,950
G $ 45,950 W $ 65,150
H $ 47,150 X $ 66,350
[ $ 48,350 Y $ 67,550
J $ 49,550 Z $ 68,750
K $ 50,750 AA $ 69,950
L $ 51,950 BB $ 71,150
M $ 53,150 cC $ 72,350
N $ 54,350 DD $73,550
0 $ 55,550 EE $ 74,750
P $ 56,750 FF $ 75,950
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2017-18 Placement on New Salary Schedule

This is a transition year plan in which the difietial between salary increases will be differemttéachers
meeting the same criteria.

Using the salary scale above, teachers’ 2017-Hisalwill be determined using the method below:

1. Using a teacher’s current (2016-17) salary as #se bfind next highest salary line that represeotess
than a 1% increase over her 2016-17 salary. THive/ithe teacher's 2017-18 base salary, with the
following exceptions:

a. If the teacher’'s 2016-17 salary is greater tharldbeline on the salary scale ($75,950.00), that
teacher’s base salary for 2017-18 remains the santieeir 2016-17 salary.

b. For this 2017-2018 transition year, if the teaghmssesses a Master’s degree, that teacher’s 2017-
18 base salary will move one more salary line bdytbat which is at least 1% more than the
teacher’'s 2016-17 salary.

2. Ateacher with a 2016-17 salary that is greaten tha last line on the salary scale ($75,950.00) wi
receive a stipend of $1,000.00.

Note: For 2017-18, there will be a salary incredifferential resulting from moving on to the nevhedule.
However, because the amount of increase for adwvgrcrow or a column in the new schedule complies
with the salary increase differential restrictiongreases for advancing a row or a column in 209.8&+id
beyond will be compliant.

2018-19 Advancing on the Salary Schedule/Factorsfor Salary Increase

1. Year of experience = employed by the corporatideadt 120 days in the 2017-218 school year. Year o
experience accounts for 33.33% of the increase &dwancing a row.

2. Evaluation rating = “Effective” or “Highly Effecti®’ in the 2017-18 school year. Evaluation rating
accounts for 66.67% of the increase from advanairmw.

3. A teacher who satisfies both factors will advanceva

4. Ateacher with a 2017-18 salary that is greaten tha last line on the salary scale ($75,950) witkeive a
stipend of $600.00.

Note: Teachers who earned an evaluation ratingnefffective” or “Improvement Necessary” are not
eligible for salary increases unless they are éir first two years of instructing students.

Note: Teachers who earned an evaluation ratingnefffective” or “Improvement Necessary” are not
eligible for salary increases unless they are éir tfirst two years of instructing students.

Redistribution Plan

Both parties agree that all funds for salary insesathat would otherwise have gone to teacher rated
ineffective or improvement necessary will be adttethe stipends for eligible teachers whose baseisa
are at the maximum of the salary range.
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APPENDIX A-1
SALARY SCHEDULE FOR NEWLY HIRED TEACHERSBARTHOLOMEW
CONSOLIDATED SCHOOL CORPORATION

All teachers hired will be placed at a salary wittlie overall teacher salary range establishecpeAdix
A.

-The Superintendent and/or the superintendent’igdes shall reserve the right to place a newlychire
teacher on the salary table within two steps (almmJeelow) of the step commensurate with employpées
the same level of experience.

- If the superintendent and/or the superintendedgsgnee determines that a salary outside theeataferenced
parameter is appropriate, the representative witisalt with the Association president and/or desgyprior to
making an offer outside the commensurate experives.

New Hire Placement Guidelines

Experience Salary
0-1 $ 38,750
2-3 $ 39,950
4-5 $ 41,150
6-7 $ 42,350
8-9 $ 43,550
10-11 $ 44,750
12-13 $ 45,950
14-15 $ 47,150
16-17 $ 48,350
18-19 $ 49,550
20+ $ 50,750
20+ $ 51,950
20+ $ 53,150
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2017-18, 2018-19 APPENDI X B: COMPENSATION for NON-ATHLETIC
EXTRACURRICULAR AND EXTENDED CONTRACTS

Added days and the number of positions in the Qaitsm were not bargained and are included indbisument for
informational purposes.
Sources of funding for positions outside the gelrferad:
1. Special Ed. coop positions (autism coordinator, ileeidence coordinator): shared funding with aregporations
2. HS auditorium director: auditorium rental feescept in cases of auditorium use by BCSC
3. HS/MS bus duty: transportation fund
4. HS prom advisor fund: prom ticket sales

17-18 18-19
#in Corp. | Added Days Stipend Stipend
HS Band Director 2 0 $5,110 S$5,212
HS Choral Director 2 0 $4,325 $4,412
Corp. Psychologist 4 15
C4 Team Leader 1 15
HS Guidance Director 2 25
HS Special Education Coordinator 2 5 $3,537 $3,608
HS Dean 6 5
HS Asst. Band Director 2 0
MS Activity Director 2 0
Elem. Pupil Services Coordinator 1 0
HS Yearbook Advisor 2 0 S3,145 $3,208
HS Library/Media Specialist 2 10 82,752 $2,804
HS Newspaper Advisor 2 0
HS Budget Supply Coordinator FTE of 3
7.0 or more
MS Budget Supply Coordinator FTE of 3
7.0 or more
Corp. Television Consultant 1 10
HS Counselor 7 8
HS Speech Coach . 2 0 $2,358 42,405
HS Pep Stepper Director - CNHS 1 0
HS Color Guard Director - CEHS 1 0
MS Dean 2 5
MS Counselor 4 5
MS Library/Media Specialist 2 5
MS Band Director 2 0
Elem. Library/Media Specialist 1 5
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#in Corp.

Added Days

17-18
Stipend

18-19
Stipend

HS Musical Director/Producer

2

0

HS Musical Orchestra Director

HS Musical Vocal Director

HS Testing Coordinator - CEHS

HS Student Council Advisor

HS Senior Project Coordinator

MS Choral Director

MS Theater

S I N [N I O [N O [N}

Elem. Counselor

o|lo|jo|Oo|O|O|O|O

$1,966

$2,005

HS Budget Supply Coordinator FTE
of 4.0-6.99

w

MS Budget Supply Coordinator FTE
of 4.0-6.99

w

C4 Youth Leadership - BPA

C4Youth Leadership - DECA

C4 Youth Leadership - FFA

C4 Youth Leadership - HOSA

C4 Youth Leadership - Skills USA

C4 Youth Leadership FCLA

NININ|FR N |-

o|jo|o|un|o|O

C4 Youth Leadership - Technology
Event Coordinator

[Eny

HS Drama Director/Non-Musical

HS Publications Bureau Director

HS Student Activities Advisor - CEHS

HS Lead Academic Coach

HS Asst. Academic Coach

MS Lead Academic Coach

MS Asst. Academic Coach

$1,572

$1,603

HS Prom Fund Advisor

$1,238

$1,263

HS Orchestra/Strings Director

MS Orchestra/Strings Director

MS Drama Director

MS Newspaper Advisor

MS Yearbook Advisor

NINININININININ|[OIN|[FR L[N

Elem. Academic Coach

[EEY
[EEY

oOjo|0o|O|Oo|Oo|0Oo|O|O|CO|O|O|O|OC]| ©

$1,175

$1,199

24




17-18 18-19
# in Corp. | Added Days | Stipend Stipend
HS Budget Supply Coordinator FTE 3
of 1.0-3.99
MS Budget Supply Coordinator FTE 3
of 1.0-3.99
HS Business - CEHS 1 0
HS Family Consumer Science 2 0
HS Music 0
MS Department Team Leader $786 $802
MS Art 2 0
MS Family Consumer Science 2 0
MS Foreign Language 2 0
MS Health/PE 2 0
MS Inducstrial Tech 2 0
MS Music 2 0
MS Special Education 2 0
Added Days Only:
Corp. Autism Coordinator 1 20
Corp. Low Incidence Coordinator 1 10
Corp. Student Assistance Director 1 15
C4 School to Work Coordinator
C4 Building Trades 2 5
C4 Business/Office Education 1 3
C4 Child Care 2 2
C4 Health Occupations 2 2
CAICT/ICE 2 3
Hourly Rate Only:
HS Auditorium Director 2 0 $64.33 $63.62
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2017-18, 2018-19 APPENDIX C: COMPENSATION for
ATHLETIC ASSIGNMENTS

Added days and the number of positions in the Qe were not bargained and are included indbisument for
informational purposes.

A head varsity coach and his/her assistant vacsidghesnd basketball and football cheerleaders’ sponshose
team progresses past the sectional tournamentitgeaiegional, semi-final and state tournamenelsin a sport
that may or may not be sanctioned by the IHSAA hdlpaid an additional stipend for each full weekked
beyond the sectional tournament level (includinchesectional week beyond the first sectional weedlootball).
Such stipend should be calculated by dividing émgth of the season, including practice weeks dusihich a
game or games are held, into the regular athletargas provided above. For purposes of this caatiom only, the
commencement of the length of the season shabilméelen (14) calendar days prior to the first @dfigame or
meet. Provided that this provision shall only applgports where the teams progress past saidsattevel and
where the team qualifies for competing for a tedanaepionship pursuant to the rules of the Indiarght8chool
Athletic Association. For trainers of boys footlkesdd boys basketball who are assigned to workndutie weeks
set forth in this paragraph, an extra stipend béllpaid and calculated in the manner set forthisyxgaragraph for
coaches.

Credit of experience on this schedule is determingte following manner:
In-Corporation Experience

1. Experience gained in a specific sport or assignrateaither middle school or high school shall benged for
the same sport or assignment within our corporattasther levels.

Out-of-Corporation Experience

2. Previous experience out of the corporation mustdsdied in writing prior to placement in a coacgin
assignment subject to review and approval of theeBatendent.
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2017-18, 2018-19 APPENDIX C: COMPENSATION for ATHLETIC ASSIGNMENTS

#in Corp

2017-2018

2018-2019

Years of Experience

0-2

35 | 6+

0-2

35 |

6+

Group 1

HS Football

HS Boys' Basketball

HS Girls' Basketball

2
8,805
" $

HS Asst. AD

$9,379 $9,938

$8,981

$9,567

$10,137

Group I1

HS Asst. Football

HS Asst. Boys' Basketball

HS Asst. Girls' Basketball

HS Baseball

NCDOjN

HS Softball

HS Boys' Soccer

HS Girls' Soccer

HS Boy's Swimming

$4,102

HS Girls' Swimming

HS Boys' Track

HS Girls' Track

LACAN A SR A= I |G I (G RN

HS Girls' Gymnastics

N

HS Weight Traning

HS Boys' Wrestling

HS Girls' Volleyball

[NEY

$4,851 $5,598

$4,184

$4,948

$5,710

Group |11

HS Boys' Cross Country

HS Girls' Cross Country

HS Boys' Golf

HS Girls' Golf

T $4,102

HS Boys' Tennis

HS Girls' Tennis

o 1o

$4,477 $4,851

$4,185

$4,567|

$4,948

Group IV

Boys' Football 7

Boys' Football 8

Boys' Basketball 7

Boys' Basketball 8

$2,315

Girls' Basketball 7

Girls' Basketball 8

S I\ C I R GRS \ ¥

$2,614 $2,998

$2,362

$2,667

$3,058
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#in Corp

2017-2018

2018-2019

Years of Experience

0-2

3-5

6+

0-2

35 |

6+

Group V

MS Boys' Cross Country 7

MS Girls' Cross Country 7-

Asst. Football

Asst. Football ¢

Asst. Boys' Basketball

Asst. Boys' Basketball

Asst. Girls' Basketball

Asst. Girls' Basketball

Boys' Track i

Boys' Track ¢

Girls' Track 7

Girls' Track 8

Girls' Volleyball 7

Girls' Volleyball 8

MS Wrestling

MS Golf

MS Boys' Tennis 7-¢

MS Girls' Tennis 7-¢

HS Asst. Baseba

HS Asst. Softball

HS Asst. Girls' Gymnastic

HS Asst. Boys' Socce

HS Asst. Girls' Soccer

HS Asst. Boys' Swimming

HS Asst. Girls' Swimming

HS Asst. Diving Coack

HS Asst. Boys' Trac

HS Asst. Girls' Tracl

HS Asst. Girls' Volleyball

HS Asst. Boys' Wrestling

HS Asst. Boys' Tenni

HS Asst. Girls' Tenni

HS Asst. Boys' Cross-Count

HS Asst. Girls' Cross-Count

HS Asst. Boys' Golf

HS Asst. Girls' Golf

N ININININNINO O O[NNI ININOO O INININININ NN (NN INININININDINININ N

$2,042

$2,343

$2,709

$2,083

$2,390

$2,763
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#in Corp

2017-2018

2018-2019

Years of Experience

0-2

3-5

6+

0-2

3-5

6+

Group VI

MS Asst. Cross Country Boys' 7- 2

MS Asst. Cross Country Girls' 7

N)

MS Asst. Boys' Track

MS Asst. Boys' Track 8

MS Asst. Girls' Track 7

MS Asst. Girls' Track ¢

MS Asst.Wrestling

MS Asst. Girls' Volleyball

N [N

MS Asst. Girls' Volleyball 8

MS Pom - Pom Sponsor

Cheerleader Sponsol

Cheerleader Sponsol

Elem.Boys' Basketbe

11

Elem. Girls' Basketball

$772

$899

$648

$788

$917

Group VII

Elem. Basketball Coordinat

$1,28:

$1,31(

HS Asst. Cheerleade

$1,53¢

$1,57(

HS Unified Tracl

$1,53¢

$1,57(

MS Boys' Intramural 7-&

NN N[N

$97¢

$99¢

MS Girls' Intramural 7-8

$973

$993

MS Concessions Manage

$1,13¢

$1,16:

HS Cheerleader Spons

$2,70¢

$2,76:
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APPENDIX D
GRIEVANCE REPORT FORM

(Must be filed within 5 days after the Informal &rance Discussion)
Grievance #

Name of

Grievant Date
Building

Assignment Brositi

Date on Which Cause of Grievance Occurred

Specific article(s) of the contract which the gaatvclaims to be in violation

Statement of Grievance

Relief Requested

I DO DO NOT request a meeting to disthisgrievance.

Building Signature of Grievant

STEP | BUILDING PRINCIPAL/MANAGER

Meeting Date

Names of Persons in Attendance
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Decision

Date of Decision Signature of Principal/Mgea

(Must be decided within 5 days of receipt of gries& or meeting date)

STEPII

Name of Grievant ievéce #

Initial Filing Date

(Must be filed within 5 days of receipt of Stepebponse; within 15 days if grievance filed by thesdciation as Grievant)

Specify those issues which you maintain have nehlvesolved to your satisfaction at the previouslleand your reasons
for same

DO DO NOT request a meeting to discusgtievance.
Date Grievant’s Signature
DISPOSITION
Date Received Meeting Date

Names of Persons in Attendance

Decision

Date of Decision Signature of Principal/Manage
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APPENDIX E
APPLICATION FOR SICK LEAVE BANK USAGE

Name School

Date of Request

Date when first sick leave usage occurred fordigability

Has the illness caused continuous absences siaabtve date? YES NO

How many continuous school days of absence hawgri@ztsince the onset of illness or
injury?

PHYSICIAN'S STATEMENT

| hereby certify that is disabled
due to the following illness or injury: (Pleasetstthe condition and cause of the disability.)

Treatment Provided:

Prognosis for Return to Work:

Physician’s Signature

Physician’s Printed Name

Address

Date

(Applicant is to return this form to the Person@dlice.)
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OBLIGATION TO REPAY SICK LEAVE BANK

Sick Leave Bank Repayment Provision

Repayment by a teacher for any such loans frorsitkdeave bank shall be made at the rate of a
minimum of two (2) sick leave days per year whentdracher owes ten (10) or more days to the bargk, o
(1) sick leave day per year when the teacher oggssthan ten (10) days to the bank. Repaymentishall
made on the first year after the sick leave bankislallocated to the teacher. A teacher who resign
retires, dies, or whose contract is hon-renewethocelled for any reason prior to repayment indéill

sick bank days used shall not be required to rédpaypalance of any such days owed to the sick leave
bank.

I hereby understand and agree to all provisionsasplies to sick leave bank usage.

Signed

Date

Witness

Witness
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APPENDIX F HEALTH PLAN OPTIONS

(See Articlelll for additional details, exclusions, etc. Unless otherwise noted,
the changes below take effect January 1, 2018

Benefits
EMPLOYEE GUIDE 2018

SIKK) e
SERVICES
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INTRODUCTION |

The Bartholomew Consolidated School Corporation administration, the health trust and teachers

have worked with SIHO, your employee benefits administration company, to develop a benefits plan
for you and your eligible dependents.

One of the advantages of SIHO is their focus on and attention to customer service. SIHO's helpful
staff is ready to assist you with any questions or concerns you may have. Employees are
encouraged to contact SIHO by phone at (812) 378-7070 or (800) 443-2980 toll free.

The local customer service staff includes:

* Member Services—Representatives who will help you understand your health care
benefits and walk you through the claims process with phone and walk-in
accessibility.

* Medical Management—Nurses are available on-site in Columbus to answer any
medical questions you might have or to work with your physician to ensure you
receive the highest quality health care.

*  Account Management—These individuals work with your employer and claims
representatives to help them improve the benefit program and to resolve any
concems during the contract penod.

Though BCSC cannot avoid the impact of rising health care costs, we believe this health care
plan will provide many advantages while living within the corporation’s budget demands.

Advantages of the BCSC Plan:
* Two health plans - offering a choice in health care coverage
* Preventive health care coverage

Working Spouse Rule:

The purpose of the Working Spouse Rule is to share the costs of the medical, dental and vision

expenses with other plans or insurance carriers when the spouse of an Employee is eligible for

medical, dental and vision coverage where the spouse is employed. It is the Employer's
responsibility to determine who is eligible for this coverage on a non-discriminatory basis.

1.1f a spouse of an eligible Employee is employed with a company which offers group medical,
dental and vision insurance coverage and that spouse is eligible for that plan, that spouse will not
be eligible for this Plan.

2 If the spouse is employed with a company that does not offer group medical, dental and vision
coverage and is eligible to be enrolled, the spouse may be enrolled in this Plan as primary at the
family rate which is currently in effect. (A statement from the spouse’s employer that verifies they
have no coverage available with that employer will be required.)*

If an employee and spouse are found to be in violation of the provision, claims for the spouse will be

the responsibility of the employee from the fime the violation began.

*Note: Medicare does not count as an employer-sponsored plan for the purposes of this rule.
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TERMS IN THIS BENEFITS GUIDE

Copays — The flat fee charged by the plan for certain services such as emergency room visits
or office visits.

Annual Deductible — The amount you pay first before the plan begins paying expenses for
covered services.

Coinsurance Stop-Loss — The amount you pay each year in coinsurance before coverad
expenses are paid at 100% by the Plan. This amount does not include the annual deductible.

Coinsurance — The percentage you pay when you receive care once you have met the annual
deductible.

Balance Billing — Provider practice of billing the patient for the difference (or balance) of
charges above the amount reimbursed by the health plan. Your plan prohibits participating
providers from balance billing except for allowed copayments, coinsurance and deductibles.

Reasonable & Customary — A payment rate based on the fees for medical services charged
by health care providers in a specified area (usually a zip code or group of related zip codes).

Primary and Secondary Benefit Coverage (Benefit Less Benefit) — The integration of
benefits payable under more than one health insurance plan that the insured may have. For
BCSC members with health insurance coverage from more than one plan, the claim is
processed with the primary carrier's benefit levels. In the
event the primary benefit is less than secondary
coverage, additional payment will be made to the claim.

Annual Max—Maximum payable under the employer's
plan per person per calendar year.

Customer Service:

SIHO has customer service representatives available to answer your questions relating to eligibility,
benefits and claim status. You can also log on to their website and click on Confact Us to reach a
customer service representative.

Phone: 812-378-7070

Website: www.siho.org

Address: 417 Washington Street
P.O. Box 1787
Columbus, IN 47202-1787

To find out if your provider is part of the Network or to find a provider in any Network, call SIHO
Customer Service or log on to the website to do a search: www.siho.org
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SUMMARY OF HEALTH CARE BENEFITS

Your Plan Features

Option 1 - HIGH DEDUCTIBLE PLAN

Option 2 - PPO Plan

Inzpire Health Part- Encore/SIHD Network Ingpire Health Encoref SIHO
NErs Landmark Outor Partners Landmark Out-of-Network
Annual Maximum Unlimited Unlimited
Calendar ‘_f'ear Deductible
Indniduzl %1,500 52,000 52,500 5750 51,000 52,000
Family £3,000 $4,000 $5,000 51,500 $2,000 $4.000

The High Deductible Health Plan (Opdion 1) has 3 non-embedoed deductible
Far family palicles, the Indhvidual deductiple |5 non-applicable.  However, the max-
mum cut-cH-pocket will never excead the maximum singhe cut of pocket

The Prafemed Providar Flan (Option 2) has an embedoed deducibis.
This means Mzt one membar must mest the Indrddual deducdbie and tha remaln-
ing family membar(s) can accumulate the remalning amaunt i meet e Tamiy

per mer. deduciiole In each fier.
Calendar Year Coinsurance
Stop Loss Maximum
Indvidual
: $2,500 $3,500 54,500 34000 32 000 b
Family 35,000 56,000 57,000 ' ' '
Maximum Qut-of-Pocket
Indridual
4,000 $5,500 56,500 32,750 §4.000 35,000
Family 53,000 $10,000 $12,000 33,500 37.000 510.000

All tiers deductibles & coinsurance cross apply. Copays accumu-

late toward the maximum out-of-pocket.

All tiers deductible:

5 and coinsurance cro

=3 apply. Copays

accumulate toward the maximum out-of-pocket

Hospital Room, Services,

Supplies 5% after deductible 75% after Deductible 80% sfter deductible B5% after deductible | 75% after Deductible | 80% after deductible
Inpatient Surgary 5% after deductible 75% after Deductible 80% sfter deductible B5% after deductible | 75% after Deductible | 80% after deductible
ET::?::“ Room Facility | gee. afer deductible | 75% after Deductible |  80% sfer deductible | 85% after deductible | 75% after Deductible | 80% after deductible
Urgent Care

5% after deductible 75% after Deductible 80% sfter deductible B5% after deductible | 75% after Deductible | 80% after deductible
Outpatient Surgery £5% after deductible | 75% afier Deductible | 80% sfter deductible | B5% after deductible | 75% after Deductible | B0% after deductible
Office Visits

25% after deductible T5% after Deductible 8% sfter deductible 85% after deductible 75% after Deductible | 80°% after deductible

Preventive Health Benefit

100% cowered-subject fo Preventive Health

Bensfitz Guidelines

100% cowered-subject to Preventive Health Bensfits Guidelines

Diagnostic X-Ray and Lab £5% after deductible | 75% after Deductible | 80% sfier deductible | 85% after deductible | 75% after Deductible | 80% after deductible
Ambulance 25% after deductible | 75% afier Deductible | 50% sfer deductible | 85% after deductible | 75% after Deductible | 80% afier deductible
Inpatient Mental Health and
Substance Abuse 25% after deductible T5% after Deductible 80% sfter deductible 85% after deductible | 75% after Deductible | 80% after deductible
Outpatient Mental Health i i i i . § ~
and Substance Abuse 85% after deductible T5% after Deductible 8% sfter deductible 85% after deductible | 75% after Deductible | 80% after deductible
Physical, Speech & . i i i . : ~
25% after deductible T5% after Deductible 3% sfter deductible 85% after deductible 75% after Deductible | 80°% after deductible

Occupational Therapy
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‘ SUMMARY OF HEALTH CARE BENEFITS |

Option 1 - HIGH DEDUCTIBLE PLAN Option 2 - PPO Plan

Encore/SIHO Encore/SIHD
Landmark Landmark

You Plan Features

Inspire Health
Partners

Inspire Health

Qut-of-Network Partners

Out-of-Network

Chirapractic Services Annual Maximumn: 8 visits Annual Maximum: 20 visits

£5% after deductible

TE% afier Deductible

0% sfter deductible

E5% after deductible

75% after Deductible

80% after deductible

Durable Medical Equipment

Precerbfication required for purchases owver 3750 and all rentals

Precerification required for purchases over 3750 and all rentals

£5% after deductible

T5% afier Deductible

E0% sfter deductible

E5% after deductible

75% after Deductible

80% after deductible

Hospice Care

Preceriication required; combined Calendsr year maxinum: 3 months

Precerification required; combined Calendar year maximum: 3 months

outpatient; § months inpatient outpatient; & months inpatient

85% after deductible | 75% afier Deductible B0% after deductible 80% after deductible | 75% after Deductible 60% after deductible

Home Health Care
Qutpatient

Precerification required; Annual max 60 visits Precerification required: Annual max 80 visits

B5% after deductible | 35% after deductible 85% after deductible Bh% after deductible 75% after Deductible 80% after deductible

Other Covered Benefits B after deductible | 75% afier Deductible | 80% after deductible | 85% after deductible

YOUR COST FOR COVERAGE |

Your cost for medical coverage is based upon the plan you choose level of coverage. The table below shows your contribution for each plan:
2018 Per Pay 2018 Per Pay
Employee Share (20 pay) Employee Share (26 pay)

75% after Deductible 80% after deductible

Option #1 (HSA)

Single % 41.09 B 31.61
Family B 112.75 b 86.73
Single - Wellness & 25.59 + 22.00
Family - Wellness B 100.25 + 7712
Family & Spouse Wellness & a7.75 + 67.50

Option #2 (PP0)

Single 5 103.46 $ 79.58
Family 5 318.63 5 24510
Single - Wellness 5 90.96 5 69.97
Family - Wellness 5 306.13 5 23545
Family & Spouse Wellness b 29363 b 22587

Bartholomew Consolidated School Corporation

Employees participating in the wellness program will receive a $250 credit or a $500 (if the spouse parficipates) credit towards their contribu-
tions to the health plan if all of the following criteria is met by both employee and spouse before July 31, 2018:

1. Completion of the Health Risk Assessment;
2. Completion of the Biometric Screening;

3. Meetwith a Columbus Regional Health or BCSC Health Center Health Coach to review you're
assessment and set goals.

4. Complete an annual Preventive Health exam.

5. Complete an annual vision and dental exam.
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SUMMARY OF PRESCRIPTION DRUG COVERAGE

Option 1 - High Deductible

Option 2 - Preferred Provider Plan

Your Plan Health Plan*
Features’ Retail Service  Mail Order Service {90 Retail Service Mail Order Service (90
(30 day supply) day supply) (30 day supply) day supply)
) $12 after $24 after
Generc deductible deductible e L
540 after 380 after
Brand deductible deductible 40 a0
Non Formulary Brand dfdﬁl.lggglre g;gﬂc?jfé?é &75 5150

* Prescription Drugs listed on the High Deductible Health Plan Health Savings Account Preventive Therapy Drug List will be
coverad at the appropriate copay and not subject to the annual deductible.

« Your plan has added Maintenance Choice with an opt out provision. After two 30 day fills of a
maintenance drug (prescription drugs taken for 90 days or longer) at a retail pharmacy, you ‘
will be required to fill a 90 day prescription at either a CVS retail pharmacy or CVS/Caremark
mail order facility. This will save you time and money as you will get a 90 day fill for the price i%
of two 30 day fills. If you prefer not to change to a 90 day supply, you must call
CVSiCaremark at (800) 364-6331 and opt out of the program. ]

« To obtain your prescriptions though Elect RX, please see detailed instructions on the BCSC ‘#
website.

1. Your plan utilizes the Caremark Value Formulary for prescription drugs. Prescription drugs that are not listed on the formulary
are not covered. If your doctor recommends a prescription drug not on this formulary, prior authorization is required.

2. If a generic drug is available and either the provider or member preference to elect the brand name drug, the pricing difference
will be added to the above copays.

SUMMARY OF DENTAL COVERAGE

Another advantage of the BCSC plan is dental coverage through Delta Dental. This plan includes a comprehensive dental plan
that emphasizes preventive care, covering 100% of the preventive dental care, 80% of basic and major services and 60% of
orthodontic services. Please refer to the Delta Dental brochures for further details on benefits, limitations and procedures for
obtaining benefits under the Plan. This coverage is not associated with the BCSC health insurance plan through SIHO. For
henefit guestions or to find a paricipating provider, call Delta Dental at (300) 524-0148 or go to their website at
www.deltadentalin.com.

Here is an overview of some of the services and coverage you receive:

MAXIMUM BENEFITS COINSURANCE
i Participati Mon-Participati
ponia et icwsing | Non Fargain
Family $100

Preventive / Diagnostic | ynn0 1o deductible | 90%, no deductible

Services

Maximum Annual Benefit per $1 500

Person d Basic Services 80% after deductible 60% after deductible
Major Services 80% after deductible 60% after deductible

Maximum Lifetime benefit for $1 000
COrthodontia ' QOrthodontia for Children
under age of 19

60% after deductible 50% after deductible

The following table shows your contribution for dental coverage:

_ Support
Employee Premiums (26 pay periods) Sllp[[l;}rf Adm. A'I_i?:ﬂnts (9 month
pay pe employees)
Individual Coverage $5.12 $10.56 $10.56
Family Coverage $23.03 $20.94 $20.04

39



‘ SUMMARY OF VISION COVERAGE ‘

Your Vision VSD
Benefits Summary

Get the best in eyecare and eyewear with Description
BARTHOLOMEW CONSOLIDATED SCHOOL Your Coverage with & VSP Provider
CORPORATION and VSP*® Vision Care.

» Focuses on your eyes and owersll
woll s 0
= Bvery 12 months

Uslng your VSP benefit is easy.

‘WallVision
Exam
* Register at vsp.com. Once your plan i effective,
review your benefit information. Prescrption Glasses =
* Find an eyecare provider who's right for you. * 120 aliowance for 3 wide sslection of
The decision is yours to make—choose a VSP St
Frame

provider or any out-of-network provider. To find a VSP gwm:emnmm

provider, visit vep.com or call B00.BT7.7195, e Sazses
+ At your appointment, tell them you have VSP. + Broy Bl monits
There's no 1D card necessary. if you'd ke a card as » Sirughe vision, lined bilocal, and linesd wfocal
a reference, you can print ane on vsp.com. fenace irchaded in
Lenses = Polycarbonate lenses for dependent Prescripton
That's it! We'll handle the rest—there are no claim children Gilasses
forms to complete when you see a VSP provider. * Every 24 months
| - TintPhotochromic adaptive lenses ™)
Best EyeCare « Standard progresave lenses 350
You'll get the highest level of care, including a Lens oo, cotiglansaing bocilghond
WellVision Exam®— the most comprehensive exam Echancements . s verage savings of 35-40% on other lens
designed to detect eye and health conditons. Plus, enhancements
when you see a V'SP provider, you'l get the most out of » Every 34 monte
your bﬂﬁtﬁm;; lower out-of-pocket costs, and your e = e
: linstead of -mhaﬂm-ﬂm Upxisen
Choice in Eyewear giasses) . gory 24 monts
From classic styles to the latest designer frames, you'l &l and Sungh

find hundreds of options. Choose from featured frame R e ik 600

brands ke Anne Klein, bebe®, Calvin Klein, Flexon®, vap.comispecisioliens for detels

Lacoste, Nike, Nine West, and more’. Visit vsp.com to - 30% savings on additional giasses snd unglasses

find a VSP provider who camies these brands. inchuing lons snhancemants, from the same VEP
provader on the same day 85 your WallVison Exam. Or get
20% from any V5P provicdor within 12 months of your last

Plan Information Ak e

V5P Coverage Eﬂnm Date: 01012016 Extre il 8

VSP Provider Network: VSP Signature + No more than & $39 copay on fouting retinal screening as

Automatically get an extra $20 to spend when you choose 0 Snhancement 1.8 Welision Bxem

a featurad frame brand ke Anne Flein, bebe®, Cakin Laser Vision Carrection

Kigin, Flexon®, Lecoste, Nike, Nine West, and more, Visit * Avarage 1% off the regular pnce or 7% off the promotional

vapcom to find a provider who carries these branda price: discounts only avallsble from contracted faclities
* Afer surgery, use your frame allowance (f eligiblel for
sunglasses from any V3P doctor

Visit vap.com or call 800.877.7195 Viait vap.com for detailys if you plan 10 360 b provicer other than a

iy oot L o oy e VEP natwork providers

for more details on your vision Baw i - e N0

coverage and exclusive savings Fame..____________upio® H'nq-uf____.pn::um

and promotions for VSP members Lingss Biiceal Laness. :Eﬁ Ties___ w:m

B s e B R e, R e e T "'H'\-"""‘-

T rr--u-i o & o e 1wt shr S ..-.1,- e o DO )
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We know the health care decisions you make are very important. You deserve all the information you
need to make the right choices for you and your family. After reviewing this benefit guide, please feel

free to contact Columbus SIHO Member Services at (812) 378-7070 or Toll Free (800) 443-2980 with
any questions.

This brochure is for informational purposes only and it is not intended fo serve as a legal inferpretation of benefits. The
entire provisions of benefits and exclusions are confained in the Summary Plan Description (SPD), Certificate and
Schedule of Benefits. In the event of a confiict between the SPD and this Guide, the terms of the SPD will prevail.

Note:

This is only a brief description available under the plans. For a more detailed descrption of coverage,

benefits, limitations and exclusions, please refer to the applicable certificate of coverage or the summary
plan description.

ﬂm INSURANCE
SERVICES
www.siho.org Li16
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