


























9.3

In the event the problem is not resolved in the verbal discussion with the building principal, a
formal written grievance shall be filed on a form to be furnished by the Employer, (within five
(5) teaching days of the date that the grievant knew or reasonably could or should have known,)
with copies of the grievance to be sent to the Principal, Superintendent of Schools and to the
Association. The written grievance shall set out a section or sections of this agreement allegedly,
violated, misapplied or misinterpreted; include the facts constituting the grievance, the relief
sought, and shall be dated and signed by the grievant.

9.4

Within five (5) school teaching days after receipt of the written grievance a meeting may take place
at a mutually convenient time between the building principal, the aggrieved, and a representative
of the Association if such a meeting is deemed by one of the parties as potentially productive in
settling the grievance. Within three (3) to five (5) school teaching days after such meeting, or date
of filing of the grievance, whichever is applicable, an answer to the grievance shall be given to the
grievant in writing, and a copy to be given to the Superintendent and Association.

9.5

If the grievance is not resolved in the steps set out in Section 16.4 above, then, at the request of
the Association or grievant but within ten (10) school teaching days after receipt of the principal’s
answer, the grievant shall file with the Superintendent a step two written grievance setting forth
all of the same information as required in a step one grievance as prescribed in paragraph 16.3 of
this Article, and a copy be given to the building principal. The Superintendent shall investigate
the alleged grievance and may request a hearing of facts by the parties involved. Within five (5)
school teaching days after receipt of the grievance, the Superintendent or his representative shall
give a written answer to the grievant, association President, and the principal. At any time between
the initial filing of a grievance and the issuance of an award by the arbitrator the parties may
mutually agree to seek alternate means of dispute resolutions.

9.6

In the event the grievance is not resolved as set forth in Section 16.5 above, the Association may
file for arbitration with the Federal Mediation and Conciliation Service (FMCS). The Association
shall serve written notice to the Superintendent of its intent to arbitrate by submitting a copy of its
request for arbitration panel from the FMCS with ten (10) work days after receiving the step 16.5
answer. The parties specifically agree that the unilateral request by the Association empowers and
authorizes the FMCS to provide a panel of arbitrators.

Following submission of a panel of arbitrators to each party by FMCS, a representative of each
party shall within five days of receipt of said panel cross off the names of any arbitrators who are
unacceptable and number the names of those remaining in order of preference with one being first
choice, two being the second choice, and so on down the line. Within seven days of the receipt of
the panel from FMCS, the two representatives shall confer either in person or by phone for the
purpose of selecting the arbitrator. The selection will proceed as follows: Any arbitrators whose
names have been crossed out by either party shall not be appointed. The numerical ratings of the
remaining arbitrators shall be added together with the arbitrator having the lowest total numerical
rating being the arbitrator who will hear the case unless that arbitrator disqualifies himself/herself.
In the event an arbitrator disqualifies himself/herself, the arbitrator with the next lower total

2025 — 2026 South Central Community School Corporation CBA, PAGE 9

































