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Article I

Recognition

The Eastbrook Education Association, the Exclusive Representative, is hereby recognized by the

Eastbrook Community Schools Corporation Board of School Trustees as the exclusive bargaining agent

for the certified staff members except for:

Superintendent

Assistant Superintendent
Director of Curriculum and Assessment

Principals

Assistant Principals

Athletic Director

Business Manager

Director of Technology
Administrative Assistant

Director of Special Education

It is understood by both parties that this agreement sets forth the terms and conditions to which each

party agrees to be bound, and that such agreement has been reached voluntarily without undue or

unlawful coercion of force by either party.

Article II

Terms of Agreement

The terms of this agreement shall be in full force and effect from July 1, 2025, through June 30, 2026,

by and between the Board of School Trustees ("Board") of the Eastbrook Community Schools

Corporation and the Eastbrook Education Association ("Association").

Article III

Definitions

A. The term "School Corporation" when used in this Contract shall refer to the Eastbrook Community

Schools Corporation of the County of Grant of the State of Indiana.

B. The terms "Board" and "Association" shall refer to the Eastbrook Community Schools Board of School

Trustees and the Eastbrook Education Association, respectively.

C. The term "Contract", as used in this agreement, is hereby defined to mean a "collectively bargained"
Master Contract.
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D. The term "Superintendent" shall refer to the superintendent or his/her designee.

E. The term "Board Policy" shall refer to a policy adopted by the Eastbrook Community Schools Board of

School Trustees.

A.

B.

Article IV

Supremacy of Contract

This Contract supersedes and cancels all previous agreements whether verbal or written between the

School Corporation and the Association.

If any individual agreement made during the term of this Contract that contains language inconsistent

with this Contract, this Contract shall prevail.

Article V

Discussion

The Board, Superintendent, and the Association agree to follow IC 20-29-6-7 as it pertains to Discussion.

IC 20-28-9-11; IC 20-28-10-1; IC 20-28-9-14.

A. Personal Leave

Article VI

Leaves of Absence

1. Teachers shall be granted three (3) days of personal leave with pay per school year.

2. The leave is to be used for matters that cannot be scheduled outside of regular school hours.

3. Written notification of personal leave shall be made to the Superintendent three (3) days prior

to such leave except in cases of emergency. No such leave will be granted the day prior to or

the day following a school vacation period except in case of emergency. An emergency is

defined as a sudden, generally unexpected occurrence or set of circumstances demanding

immediate action or on approval by the Superintendent.

4. The reasons for taking such leave will be to simply state that it is being taken under the

provisions of this Contract.

4



5. Unused personal leave shall accumulate to six (6) days. All personal leave days thereafter shall

be added to unused sick leave days at the end of each school year.

B. Maternity Leave

IC 20-28-10-5

1. A teacher who is pregnant shall be entitled, upon request, to a leave without pay beginning any

time between the commencement of her pregnancy and one (1) year following the birth of the

child. All or part of the pregnancy leave due to doctor-certified temporary disability may be

charged at her discretion against her available sick days. The teacher shall notify the

Superintendent, in writing, of her desire to take such leave and, except in case of a medical

emergency, shall give notice at least 30 days prior to the date on which the teacher's leave is to

begin and specify the length of her leave.

2. The teacher shall include with such notice a physician's statement certifying the pregnancy or a

copy of the birth certificate of the child, whichever is applicable.

3. All or any portion of leave taken by a teacher because of a physician-certified temporary

disability caused by pregnancy may be charged at the discretion of her available sick leave.

After her available sick leave has been used, the teacher may be absent without pay.

C. Adoption Leave

A teacher shall apply in writing to the Superintendent to use adoption leave. Such application shall

be made as soon as the teacher is aware of a date the adoption is to take place. This application

shall specify the dates the bargaining unit member would like to begin and end the leave. The

teacher may use up the three (3) consecutive semesters.

D. Court Leave

Court leave with pay shall be granted to teachers for the time necessary to make an appearance (s)

in any court proceeding resulting from activities relating to the teacher's employment with the
School Corporation except where the teacher and the School Board are in an adversarial position.

E. Jury Duty

Teachers serving as jurors shall be compensated for the difference in their daily rate of pay from

the Board of School Trustees and the amount received for jury service from the Court. A statement

from the Clerk stating the amount received shall be submitted by the teacher to the

Superintendent of Schools.
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F. Association Leave

The President of the EEA or his/her designee shall be granted a total of five (5) days leave paid by
the School Corporation. The cost of the substitute teacher will be paid by the Association. If

additional leave days are deemed necessary by the President or his/her designee, the Association

will pay for the cost of the substitute teacher for these additional days.

G. Sick Leave

IC 20-28-9

1. A teacher is entitled to be absent from school because of personal illness or quarantine for a

period of twelve (12) days the first year and ten (10) days per year thereafter, accumulative to
170 days. Sick leave transferred from another school will be added to the teacher's service

record according to Indiana State Law at a rate of three (3) days per year, beginning the 1st
year, until all accumulative leave from the preceding school has been transferred.

2. Sick leave days accumulated by a teacher prior to a leave of absence shall be credited to the

teacher upon return.

3. Teachers shall be given a written accounting of accumulated sick leave with their individual

contracts of each school year.

4. Teachers on summer employment shall be eligible to use sick, personal, or emergency leave on

the same basis as is used during the regular school year.

H. Family Illness

A teacher may be absent with pay for sickness in the immediate family with the day charged to

their regular sick leave days. Immediate family is interpreted to include the following relatives of

either husband or wife: father, mother, brother, sister, children, or a person who is presently a

member of the household of the teacher. Family illness leave may also be taken in the event the

spouse of a teacher gives birth. A teacher may take up to fifteen (15) Family Illness days each year.

I. Bereavement Leave

IC 20-28-9-9

1. In case of the death of a person defined as immediate family, the teacher is entitled to be

absent without loss of compensation for up to five (5) days. These days are to be used during
the current teacher contract year.

Immediate family is defined to include: legal spouse, child, step-child, grandchild,

parents/guardian, or similar relationship established by the teacher's marriage as well as the

teacher's brother/sister, or a person who is presently of the household of the teacher.
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