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eminders:
Make sure all salary increases are included and described in the compensation plan.

number of extended contract days, etc.), be sure to include a statement to that effect.
Ensure all date references in the CBA reflect the current contract period.

If you include non-bargainable items for informational purposes only (e.g., number of ECA positions,

Ensure that the CBA is uploaded to Indiana Gateway by November 15 to avoid a declaration of impasse.
Ensure that the electronic participation information in CBA matches information in Indiana Gateway.

! IEERB encourages parties to number the pages of their CBA. If there are no page numbers, parties should identify the
Article or Section number of the particular item (e.g., Art. | Sec B; Sec IV #2, etc.).
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ARTICLE I: INTRODUCTION

This Agreement made by and between The Board of School Trustees of the Clark-Pleasant
Community School Corporation, hereinafter referred to as the “Board” and the Clark-Pleasant
Education Association, an affiliate of the Indiana State Teachers’ Association and the National
Education Association, hereinafter referred to as the “Association.”

Section 1: Entire Agreement Clause

This Agreement supersedes and cancels all previous agreements, verbal or written or based on
alleged past practices, between the Board and the Association, and constitutes the entire
Agreement between the parties. Any ADDENDUM or MEMORANDUM OF UNDERSTANDING
supplemental to this Agreement shall not be binding upon either party unless executed in writing
and ratified by both parties.

Section 2: Duration of Agreement Clause

The parties agree that salaries and wages to be affected by this contract are accurately reflected in
Article Ill of this contract and shall be in effect from July 1, 2025 until June 30, 2026.

If sufficient funding is not available in any future year to fund the salary increases of all teachers who
would otherwise meet the requirements, then the parties will negotiate an alternative compensation
arrangement that is compliant with Indiana law and comports with the funding available (if any) at
that time.

Section 3: Severability and Saving Clause

It is understood and agreed by the parties that if any part, term or provision of this Agreement is
judged by the courts to be illegal or in conflict with any law of the state it shall be invalid;
however, the validity of the remaining provisions of this Agreement shall not be affected and
shall remain in effect.

ARTICLE Il: RECOGNITION OF THE EXCLUSIVE REPRESENTATIVE

The Board recognizes the Association as the exclusive representative of all certified employees,
as defined in Public Law 217, in the Clark-Pleasant Community School Corporation, except for
the Superintendent, Assistant Superintendent, Director of Curriculum, Culture & Belonging
Coordinator, Student Services Coordinator, Director of Early Learning, Director of Special
Education, Assistant Director of Special Education, Director of Human Resources, Principal,
Assistant Principal, Alternative Education Coordinator, Dean of Students, High School Athletic
Director, and Middle School Athletic Director. Hereinafter, referred to as “Teachers” for the
purpose of bargaining with respect to salaries, wages, hours and salary and wage related fringe
benefits.



ARTICLE lll: SALARY AND WAGE PROVISION

Section 1: Compensation Model

1. Base Salary Increases:

A. 2025-2026 - Returning teachers who meet the eligibility requirements for
the Evaluation and Academic Needs of Students factors will be eligible to
receive a base salary increase of 2%.

B. A differentiated salary increase of $250 will be added to the base salary
for those eligible teachers who possess the required literacy
endorsement.

C. Additionally, in order to meet the academic needs of students in the
Clark-Pleasant Community Schools, qualified teaching staff will receive
an additional one-time stipend of $500.

2. General Eligibility:

A. Except as provided in subsection 2-b below, a teacher who received an
evaluation rating of Ineffective or Improvement Necessary in the prior
school year is not eligible for any salary increase and remains at their
prior year salary.

B. A teacher who is in the first two full years of instructing students who
receives an evaluation rating of Improvement Necessary is eligible for a
base salary increase.

3. Factors and Definitions:

A. Evaluation - The teacher must have received an evaluation rating of
Highly Effective or Effective on his/her performance evaluation for the
prior school year.

B. Instructional Leadership: possess a required literacy endorsement under
IC 20-28-5-19.7. The possession of the required literacy endorsement
must be on a teacher license prior to official ratification of this contract.

C. Academic Needs of Students:

a. To meet this factor, the teacher must be able to demonstrate to
their primary evaluator that they met one of the following criteria
for meeting the academic needs of students:

i.  Participating in or conducting Professional Development
training activities for a minimum of five hours outside the
contract day; or

ii.  Voluntary tutoring or educationally related activity sponsor
outside the student day with a minimum of five hours; or



iii.  Serve as PLC leader/chairperson at the corporation or
school level; or

iv. A combination of five voluntary hours of professional
development, tutoring or educationally-related activity
sponsor outside the student and/or contract day; or

v.  Serving as a teacher mentor (with administrative approval).

Weight Assigned Factors:

A. The weight assigned to the factors identified above shall be as follows:
a. Evaluation - 75%
b. Meeting the Academic Needs of Students - 25%

Disqualification:

A. Ateacher who receives an evaluation rating of Ineffective or Improvement
Necessary on his/her prior school year evaluation will not be eligible to
receive any base salary increase for the current school year and will
continue to receive the salary he/she received for the prior school year.

Time of Payment:

A. The Board will pay the base salary increases described herein not later
than 60 days after both parties ratify the contract, provided all
accountability data is available from the Indiana State Board of Education.

Salary Range:

A. The salary range for returning teachers for the 2025-2026 school year is
$50,000.00 - $98,527.00.
B. The minimum salary for new teachers is $50,000.00.

Academic Needs Minimum Levels:

A. Due to the importance of retaining qualified current qualified teaching
staff, those teachers with one (1) year of continuous experience teaching
in CPCSC and have a base salary below $51,000 after receiving their
new base salary increases will receive additional salary to be brought up
to $51,000 as their new base salary. (This additional salary shall not
exceed 2% of the new base salary. These individuals must have taught
during the 2024-2025 school year.)

B. Due to the importance of retaining qualified current qualified teaching
staff, those teachers with two (2) years of continuous experience teaching
in CPCSC and have a base salary below $52,000 after receiving their



new base salary increases will receive additional salary to be brought up
to $52,000 as their new base salary. (This additional salary shall not
exceed 2% of the new base salary. These individuals must have taught
during the 2023-2024 school year.)

C. Due to the importance of retaining qualified current qualified teaching
staff, those teachers with three (3) years of continuous experience
teaching in CPCSC and have a base salary below $53,000 after receiving
their new base salary increases will receive additional salary to be
brought up to $53,000 as their new base salary. (This additional salary
shall not exceed 2% of the new base salary. These individuals must have
taught during the 2022-2023 school year.)

D. Due to the importance of retaining qualified current qualified teaching
staff, those teachers with four (4) years of continuous experience teaching
in CPCSC and have a base salary below $54,000 after receiving their
new base salary increases will receive additional salary to be brought up
to $54,000 as their new base salary. (This additional salary shall not
exceed 2% of the new base salary. These individuals must have taught
during the 2021-2022 school year.)

E. Due to the importance of retaining qualified current qualified teaching
staff, those teachers with five (5) years of continuous experience teaching
in CPCSC and have a base salary below $55,000 after receiving their
new base salary increases will receive additional salary to be brought up
to $55,000 as their new base salary. (This additional salary shall not
exceed 2% of the new base salary. These individuals must have taught
during the 2020-2021 school year.)

F. Due to the importance of retaining qualified current qualified teaching
staff, those teachers with ten (10) or more years of experience teaching in
CPCSC and have a base salary below $60,000 after receiving their new
base salary increases will receive additional salary to be brought up to
$60,000 as their new base salary. (This additional salary shall not exceed
2% of the new base salary. These individuals must have taught during the
2015-2016 school year.)

G. Due to the importance of retaining qualified current qualified teaching
staff, those teachers with fifteen (15) or more years of continuous
experience teaching in CPCSC and have a base salary below $65,000
after receiving their new base salary increases will receive additional
salary to be brought up to $65,000 as their new base salary. (This
additional salary shall not exceed 2% of the new base salary. These
individuals must have taught during the 2010-2011 school year.)

New Hires:

A. The Superintendent shall have the authority to hire a teacher at the salary
within the salary range specified in the Salary Range Section above



based upon the needs of the school district and availability of qualified
teachers for the position.

Section 2: Extra Pay for Additional Services:

The parties agree that the extra pay for additional services salaries affected by this Agreement
are accurately reflected in Appendix C.

In addition, secondary classroom teachers who forego their preparation time to instruct a credit
bearing class in a high need or hard to fill area will be paid a stipend of $3,500.00 per semester
to be paid at the conclusion of the semester, provided the building submits a request to the
Superintendent for his/her consideration ten (10) days prior to the beginning of the semester.

In addition, should a secondary classroom teacher forego their preparation time to cover
another classroom, they will be compensated $210.00 for every six periods covered.

Section 3: Years of Experience Credit:

A teacher will be credited with a year of experience credit after the teacher completes
one-hundred twenty (120) days of contracted service during any one school year.

Section 4: Indiana State Teachers Retirement Fund:

The Board shall contribute the Teacher’s share of the Indiana State Teachers Retirement Fund
(currently 3% of the Teacher’s contracted pay) in addition to the salary and ECA Compensation
listed in Section 1 and Section 2 of this Article.

Section 5: Payroll:

A Teacher shall be paid on a biweekly basis in twenty-six (26) payroll periods.

Section 6: Direct Electronic Deposit:

Payroll payments are made through electronic deposit. A Teacher must submit account
information (institution name and account number) to the Board at least one week prior to the
first pay date of the contract year. The Teacher may allocate portions of payroll payments to be
deposited into additional accounts/institutions by supplying the institution name, account
number and amount to be allocated. Deposits will be made on a continuing basis from school
year to school year unless changed in writing by the Teacher.



Section 7: Summer School Compensation:

A Teacher of a State approved and reimbursable summer school class shall be issued a

Supplemental Service Teacher’s Contract and paid for each hour of instruction at an hourly rate
which shall be calculated by dividing the Teacher’s daily rate by the number of hours specified in
the Teacher’s Regular Teacher Contract.

A Teacher of a non-reimbursable summer school class shall be paid according to the minimum
beginning teacher salary at an hourly rate which shall be calculated by dividing the Teacher’s
daily rate by the number of hours specified in the Teacher’s Regular Teacher Contract.

Section 8: AP Lab Instruction:

AP Lab Instruction shall be paid at the Teacher'’s hourly rate which shall be calculated by
dividing the Teacher’s daily rate by the number of hours specified in the Teacher’s Regular

Teacher Contract.

ARTICLE IV: FRINGE BENEFIT PROVISION

Section 1: Health Insurance:

Hospitalization and medical programs shall be provided to the Association by the Board.

Health insurance rates have been determined as of the approval of this Agreement. It is agreed
upon that any insurance premium increase will be split 50/50.

$3,400/$6,600
HDHP1/HSA Plan

Annual Employer

$5,000/$10,000
HDHP2/HSA Plan

Annual Employer

Employees)

Employees)

EE Only $7,804.75 EE Only $7,055.46

EE + Child(ren) $14,114.94 EE + Child(ren) $12,721.60
EE + Spouse $15,507.62 EE + Spouse $14,059.72
Family $18,992.53 Family $17,408.04
Family (2 CPCSC $19,703.880 Family (2 CPCSC $17,952.64

HSA Contribution: Each eligible teacher on the plan shall receive a $500 lump sum
contribution in January 2026 for plan year 2026.




Section 2: Life Insurance:

The Board shall provide a Teacher employed prior to August 1, 1995, life insurance coverage of
Seventy Thousand Dollars ($70,000.00). The Board shall pay the full premium less One Dollar
($1.00) annually.

Commencing August 1, 1995, the Board shall provide a newly hired Teacher life insurance
coverage of Fifty Thousand Dollars ($50,000). The Board shall pay the full premium less One
Dollar ($1.00) annually.

Commencing August 1, 1995, the Board shall provide a Teacher employed prior to August 1,
1995, the option to elect the Fifty Thousand Dollar ($50,000) coverage in place of the Seventy
Thousand Dollar ($70,000) coverage. Once the Fifty Thousand Dollar ($50,000) election is
made, the Seventy Thousand Dollar ($70,000) option is no longer available to the Teacher.

The Board shall also participate in a supplemental life insurance program where a Teacher, at
his/her own expense, may purchase additional life insurance coverage according to the
eligibility rules determined by the life insurance provider.

Section 3: Long Term Disability Insurance:

The Board shall provide a Teacher a long term disability insurance plan jointly approved by the
Association and the Board. The Board shall pay the full premium less One Dollar ($1.00)
annually.

Section 4: Dental Insurance:

The Board shall contribute Twenty-Seven Dollars ($27.00) per month toward the single plan or
Flfty-Two Dollars ($52.00) per month toward the family plan of the dental insurance plan jointly
approved by the Association and the Board.

In the event the Board’s monthly contribution exceeds the monthly premium, the Teacher shall
contribute One Dollar ($1.00) annually toward the cost of the premium.

Section 5: Tax Sheltered Annuity:

The Board shall provide a Teacher, upon written request, payroll deduction in a tax-sheltered
annuity program jointly approved by the Association and the Board.

Elections to participate may occur four times each year. The effective date of the election will
take place on the first pay date in March, June, September and December following such
request provided the request is received in the Corporation business office by the 15th of the
month preceding the effective date.
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Section 6: Continuation of Fringe Benefits:

A Teacher on paid leave shall continue to receive Board contributions to the level selected by
the Teacher prior to the commencement of the paid leave.

Except as otherwise required by law, a Teacher on non-paid leave for thirty (30) calendar days
or longer shall have the option to continue any or all fringe benefit programs by paying the full
premium to the Board. This premium is due in the Board business office prior to the first
calendar day of each month.

A Teacher on non-paid leave who has worked a portion of the school year shall receive Board
contributions toward fringe benefits in the amount directly proportional to the days the Teacher is
paid on contract.

Section 7: Pro-Rate Fringe Benefits:

A benefit eligible Teacher on less than a 100% base salary contract shall receive Board
contributions toward fringe benefits pro-rated to the same percentage as his/her base salary
contract.

Section 8: Vision Insurance:

The Board shall provide a Teacher a vision plan and the Board shall pay the full premium less
One Dollar ($1.00) annually.

Section 9: Section 125:

Section 125 of the IRS Act of 1978 Code Section 125 benefits shall be made available to any
bargaining unit members. An amount of one-hundred percent (100%) of salary not to exceed
IRS limits set under Section 125 of the Internal Revenue Code may be set aside by the
employee.

This plan shall be administered through a vendor mutually agreeable between the Board and
the Teacher’s Association. The administrative fees associated with participation in the plan shall

be paid by the Board.

Section 10: Athletic Passes for Employees and Spouses:

All faculty members and their spouses may attend, without charge, all athletic events sponsored
by the school system, except tournaments. A season pass will be issued to faculty upon request
to the appropriate Athletic Director’s office.

11



ARTICLE V: LEAVE PROVISIONS

Section 1: Paid Leave:

A Teacher shall be provided thirteen (13) paid leave days each contract year to be absent from
work without loss of compensation. Paid leave days are to be used for iliness or medical
appointments of the employee or his/her dependents or immediate family. These paid leave
days may also be used to conduct personal business that may not otherwise be conducted
outside of the work hours. If in any one contract year a Teacher is absent less than the allowed
number of days, the remaining days shall be accumulated to a total of 100 (except for those
Teachers in Group | of the retirement buy-out program). Days beyond the 100 will be bought out
per Section 12 “Personal Leave Buy-Out.”

If accumulated leave days are available, a Teacher who is absent more than thirteen (13) days
must provide medical evidence to the Board to be paid for those accumulated days exceeding
thirteen (13). Medical evidence may extend to immediate family defined here as spouse, child or
parent. However, Teachers who experience an extended medical leave that exhausts their
thirteen (13) days and have at least two (2) medical accumulated days will have access to two
(2) medical accumulated days to be used for medical absences without documentation.

In the event a Teacher has accumulated one or more leave days in another Indiana school
corporation before being employed by Clark-Pleasant Community School Corporation, there
shall be added for the second year and each succeeding year of employment three (3) leave
days until the number of accumulated days to which the Teacher was entitled in the last place of
employment is exhausted.

A Teacher is given a written account of accumulated paid leave days each payday. If the
Teacher disputes the number of leave days used or available, his/her personnel file will be
reviewed and shall resolve the dispute. These days will be reflected on the first check of the
26-payroll schedule.

Section 2: Professional Leave:

A Teacher may apply to the Board for professional leave to attend professional meetings and/or
conferences. The Board may elect to pay expenses for any approved professional leave and
shall pay all allowable expenses when the Teacher is asked to attend a meeting or conference
by the Board.

Section 3: Maternity Leave:

A Teacher who is pregnant may continue in active employment as late into pregnancy as the
Teacher wishes, if the Teacher can fulfill the requirements of the Teacher’s position. All or part of
the maternity leave taken by a Teacher because of temporary disability caused by pregnancy
may be charged, at the Teacher’s discretion, to the Teacher’s available sick days. However, the
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Teacher is not entitled to take accumulated sick days when the Teacher’s physician certifies that
the Teacher is capable of performing the Teacher’s regular duties. In the case of a medical
emergency caused by pregnancy, the Teacher shall be granted a leave, as otherwise provided
in this section, immediately on the Teacher’s request and the certification of the emergency from
an attending physician.

Section 4: Paid Parental Leave:

Any Teacher who becomes a parent may utilize five (5) days of paid leave immediately following
the birth or adoption of the child.

Section 5: Unpaid Parental Leave:

Any Teacher who becomes a parent may be granted an unpaid leave of absence of up to one
year following the birth or adoption of the child, if she/he notifies the Superintendent at least
thirty (30) days before the date on which she/he wishes to start his/her leave, unless
extenuating circumstances approved by the Superintendent require shorter prior notice. Such
notice shall include the expected length of this leave, and a copy of the birth certificate of the
newborn or applicable adoption documents. A Teacher’s right to Parental Leave will be
coordinated with the Teacher’s rights under the Family Medical Leave Act and any applicable
leave policies adopted by the Board.

Section 6: Funeral/Bereavement Leave:

A Teacher is entitled to funeral leave with pay for each death in the immediate family for a
period of five contract days.

Immediate family in this section is interpreted to mean parent, spouse, child, brother, sister,
grandparent, grandchild, aunt, uncle or any previously listed relative by marriage, or any person
living in the Teacher’s household on a permanent basis.

Funeral leave with pay is available only within the fourteen (14) calendar days after the date of
death. In cases where a memorial service is held at a later date, the leave may be applied for
that service with appropriate documentation; the total number of days allowed is not to exceed
five days and must fall within six months of the death.

Section 7: Leave for Court Duty:

Teachers may be excused for jury duty or when subpoenaed to appear as a witness in court.
The Teacher will be given his/her regular salary less the total amount of per diem allowance
earned for services during such duty. It is the Teacher’s responsibility to supply the Board with
the necessary documentation to verify the subpoena and the payment amount.
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Section 8: Poll Worker Leave:

Teachers may be excused for working at the polls on Election Day without loss of a paid leave
day. It is the Teacher’s responsibility to supply the Board with the necessary documentation to
verify the day’s activity at the polls.

Section 9: Association Leave:

The Association President or his/her designee shall be provided with eight Association leave
days with pay for the school year to conduct Association business.

Section 10: Insurance Business Leave:

The Association will be provided with eight leave days with pay to attend to insurance business
and to attend insurance meetings on behalf of the Association.

Section 11: Personal Injury Leave:

A Teacher acting in an official capacity during contracted times who is attacked or injured by a
student, parent or intruder shall not be charged for leave days and shall receive the difference
between his or her salary and benefits received under the Indiana Workmen's Compensation
Act until the Teacher is medically able to return to a classroom teaching assignment or other
similar professional capacity or until the Teacher qualifies for long term disability.

Section 12: Personal Leave Buy-Out:

The Board will contribute an amount equal to the daily rate of pay for substitute teachers into the
Teacher’s Section 401(a) account for each unused paid leave day over one-hundred (100) days
for each teacher who has at least one-hundred (100) accumulated paid leave days as of the
beginning of the Plan Year. Notification of this transfer of funds will be included with the first pay
of the new Plan Year.

Section 13: Voluntary Sick Leave Bank:

A voluntary sick leave bank shall be available. The Association and Board shall agree to the
structure and guidelines of the bank as stated in Appendix A.

ARTICLE VI: GRIEVANCE PROCEDURE

The parties agree that a grievance, which arises out of the application or interpretation of this
Agreement, shall be resolved in accordance with the grievance procedure described as follows:

14



A grievance is defined as an alleged violation or misinterpretation of a specific article or section
of this Agreement.

STEP ONE:

A. Within ten (10) working days of the time that the grievance knew, or reasonably should
have known of the grievance, the grievant shall present the grievance to the building
principal or appropriate administrator during non-student instruction hours. The grievant
may have an Association Representative accompany him/her in presenting a grievance.

B. Within three (3) contract days after presentation of a grievance, the administrator shall
orally respond to the grievant.

STEP TWO:

A. Within five (5) contract days of the oral response, if the grievance is not resolved, the
grievance shall be stated in writing, signed by the grievant and submitted to the building
principal or appropriate administrator on the grievance procedure form. (Appendix B)

B. The grievance form shall:

a. Name the Teacher involved;

b. Identify the specific provision of the Agreement alleged to be violated:;
c. State the facts giving rise to the grievance; and

d. Indicate the specific relief requested.

C. Within five (5) contract days after receiving the written grievance, the administrator shall
communicate his/her answer in writing to the grievant.

STEP THREE:

A. If the grievance is not resolved in Step Two, the grievant may, within five (5) contract
days of receipt of the written response, appeal to the superintendent or his/her designee
by filing the grievance and the answer, along with any written response of the grievant
with the superintendent or his/her designee.

B. The grievant shall receive a written answer no later than ten (10) contract days after
submission of any written grievance properly filed with the superintendent or his/her
designee.

STEP FOUR:

A. Within ten (10) contract days after receiving the decision of the superintendent or his/her
designee, the grievant may appeal the superintendent’s decision to the Board. The
Board shall hold a hearing on the grievance and render its decision in writing to the
grievant.

B. The Board may not consider any evidence not presented in Step Three.
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HEARINGS:

Hearings shall be conducted at a time and place, which will afford a fair and reasonable
opportunity for all persons, including witnesses, entitled to be present to attend. Hearings shall
be conducted during non-school hours, unless the parties mutually agree to other
arrangements.

TIME LIMITS:

A.

Time limits herein may be extended only by mutual written agreement, signed by both
parties.

If there is a failure at any step to communicate the decision on a grievance within the
specified time limit, the grievant shall then have the right to appeal at the next step.
Any grievance not advanced from one-step to the next within the time limits shall be
deemed resolved by the answer at the previous step.

Any grievance, which arose prior to the effective date of this Agreement, shall not be
processed.

Any grievance not presented in STEP One within ten (10) contract days of the time the
grievant knew or reasonably should have known of the grievance, or any grievance not
submitted in writing in STEP TWO within six (6) contract days of its submission in STEP
ONE, shall be deemed waived and shall not be processed.

STATE AND FEDERAL LAW:

A.

B.

Nothing contained herein shall deny any employee rights under State or Federal
Constitutions and laws.

No Teacher shall use the grievance procedure to appeal any decision of the Board or
Administration if such decision of the Board or Administration is pursuant to any order of
or written agreement with any State or Federal Regulatory Commission or Agency.

ARTICLE VII: RETIREMENT BENEFIT PROVISION

Section 1: Eligibility:

To be eligible for for the retirement benefit a Teacher must:

A.

B.

Currently be employed by the Clark-Pleasant Community School Corporation and be at
least forty nine (49) years of age, or younger if physically disabled or unable to perform
assigned teaching responsibilities, as certified by a licensed physician, and meets the
guidelines for the Indiana State Teachers Retirement Fund with the most recent fifteen
(15) years immediately preceding retirement in the Clark-Pleasant Community School
Corporation;

Be at least fifty (50) years of age on January 1st of the first year of retirement;
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C. Makes application to the Board by July 31st preceding the year of retirement or by the
completion of the Teacher’s final year of teaching; and

D. Sign a final agreement with the Board, which specifies the retirement pay and states:
“‘the agreement is void if the Teacher signs a Regular Teacher’s Contract in another
public school corporation in Indiana.”

Section 2: 401(a)/403(b) Plan:

Effective September 1, 2001, the Corporation shall make contributions to a retirement plan
qualified under Section 401(a) of the Internal Revenue Code (the “401(a) plan”) in accordance
with paragraphs A through C below. A bookkeeping account (“Account”) shall be maintained to
reflect the contributions, and any earnings thereon, on behalf of each Teacher eligible to receive
such contributions. Each Teacher’s Account shall be fully vested at all times.

A Group 1:

For (1) each Teacher who has attained age forty-five (45) as of December 31, 2000, and who
has completed at least fifteen (15) “Years of Service” with the Corporation as of December 31,
2000; (2) each Teacher who has not attained age forty-five (45) as of December 31, 2000, but
who has completed fifteen (15) “Years of Service” with the Corporation as of December 31,
2000, and who did not make an election prior to April 1, 2001 to receive Matching Contributions;
or (3) each Teacher who has attained age forty-five (45) as of December 31, 2000, and who will
have completed fifteen (15) “Years of Service” with the Corporation as of August 31, 2011, and
who did not make an election prior to April 1, 2001 to receive Matching Contributions, the
Corporation shall contribute an amount equal to the present value of the Teacher’s “adjusted
retirement benefit” amortized over the period beginning on the ending of the last day of the plan
year during which the Teacher is expected to satisfy the “Rule of 85”; provided, however, that
such amortization period shall not be longer than ten (10) years. A Teacher is deemed to have
satisfied the “Rule of 85” when that Teacher’s age and all years of Indiana teaching experience,

when added together, total at least 85.

The first amortization amount will be contributed to each Teacher's Account no later than
December 31, 2001. Thereafter, a payment of one-half (1/2) of the annual amortization amount
will be contributed to the Teacher's Account on or before each June 30 and December 31 until
the final payment, equal to one-half (1/2) of the annual amortization amount, is contributed.

For purposes of this paragraph A, the present value of the adjusted retirement benefit shall be
determined as of July 31, 2000 using an interest factor of nine percent (9%) per annum
compounded annually and assuming that each Teacher will retire upon attainment of age
fifty-eight (58).

For purposes of this paragraph A, the term "adjusted retirement benefit" shall be:

Effective August 1, 1997, a Teacher’s retirement pay shall be the lesser of:
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a. Twenty-five percent (25%) of the retiring Teacher’s last annual base pay on the
regular teacher salary schedule; or

b. Twelve Thousand Ninety-Six Dollars ($12,096) in 1999-2000 and Thirteen
Thousand Nine Hundred Eighty-Six Dollars ($13,986) in 2000-2001 increased by
units of twenty-percent (20%) for each year after the 1997-1998 school year.

The maximum retirement pay shall be seven (7) annual payments or until the Teacher is eligible
for full Social Security entitlement.

When a Teacher, in active service dies, or dies while receiving retirement pay, one-hundred
percent (100%) of the retirement pay the deceased Teacher would have received shall be paid
to the Teacher’s named beneficiary according to the final agreement specified in Article VI,
Section 1 of this Agreement. The beneficiary shall be the same as named on the Teacher’s
current Indiana State Teachers Retirement Fund account.

PLUS:

Severance benefit equal to One Hundred Dollars ($100.00) for full time Teachers, or Fifty
Dollars ($50.00) for part-time Teachers, multiplied by the number of accumulated paid leave
days remaining at the end of the final contractual period plus One Hundred Fifty Dollars
($150.00) multiplied by the number of years of service as a Teacher in the Clark-Pleasant
Community School Corporation, limited to forty percent (40%) of the Teacher's Base Salary on
the year the Teacher retires.

MINUS:

The anticipated post-retirement Section 125 plan contributions of Five Thousand Dollars
($5,000) per year for seven (7) years.

If a Teacher with an amortized adjusted retirement benefit under this paragraph A retires during
his or her amortization period (i.e. before the final amortization installment of the adjusted
retirement benefit is contributed to the plan for that Teacher), the Teacher shall be entitled to an
amount in addition to the amortization amounts previously contributed to the 401(a) Plan. The
additional amount to which the Teacher is entitled is equal to the total remaining amortization
payments described above for that Teacher that have not yet been (and will not be) contributed
to the 401(a) Plan, including any amortization payments that were not contributed to the 401(a)
Plan due to the limitations imposed by Section 415 of the Internal Revenue Code, through the
Teacher's final school year of employment, without any interest discounting. This additional
amount will be paid to the Teacher as follows:

a. Up to Two Thousand Dollars ($2,000) of such additional amount shall be paid to
the Teacher in cash as taxable income in the final year of employment.

b. Any remaining additional amount shall be contributed to the Teacher's Account
under the 401 (a) Plan during his or her final year of employment, subject to the
limitations imposed by Section 415 of the Internal Revenue Code.
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B. Group 2:

For each Teacher who made an election prior to April 1, 2001 to receive Matching Contributions,
the Corporation shall contribute a "Matching Contribution" equal to the amount of the Teacher's
403(b) Contribution, up to a maximum of three percent (3%) of the Teacher's school year base
salary. A Teacher may waive this Matching Contribution by not electing to contribute to the
403(b) annuity plan and by electing to waive the Matching Contribution.

C. Group 3:

For (1) each Teacher hired on or after April 1, 2001, and (2) any Teacher not described in A or B
above, the Corporation shall contribute a Matching Contribution equal to the amount of the
Teacher's 403(b) Contribution up to the maximum Matching Contribution for that Teacher,
expressed as a percentage of the Teacher's school year base salary, based on that Teacher's
length of service with the Corporation as shown in the table below:

Completed Years of Service with Maximum Matching Contribution -
Corporation Calculated as a Percentage of the
Teacher’s Base Salary

Less Than 3 Years 1.00%
At Least 3 Years But Less Than 6 Years 1.50%
6 or More Years 2.00%

A Teacher may waive this Matching Contribution by not electing to contribute to the 403(b)
annuity plan and be electing to waive the Matching Contribution.

For each Teacher hired on or after August 1, 2010, the Corporation shall contribute a Matching
Contribution equal to the amount of the Teacher’s 403(b) Contribution up to the maximum
contribution for that Teacher, expressed as a percentage of the Teacher’s school year base
salary, based on that Teacher’s length of service with the Corporation as shown in the table
below:

Completed Years of Service with Maximum Matching Contribution -
Corporation Calculated as a Percentage of the
Teacher’s Salary

Less Than 3 Years 0.50%
At Least 3 Years But Less Than 6 Years 1.00%
6 or More Years 1.50%
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If a Teacher dies prior to receiving a complete distribution of his or her Account from the 401(a)
Plan, one-hundred percent (100%) of the deceased Teacher’s account shall be paid to the
Teacher’s designated beneficiary under the 401(a) Plan.

Section 3: VEBA:

Effective January 1, 2005, a Teacher who was hired prior to January 1, 2004, who was
employed by the School Corporation on January 1, 2005, and who meets the requirements of
Article VII, Section |, subsections A and B, shall be eligible to participate in a VEBA sponsored
by the Corporation. The Corporation shall, upon said Teacher's retirement, contribute $32,086
(which is an amount equal to the present value of $5,000 paid annually for a seven (7) year
period using a discount rate of three percent) to an individual account VEBA on behalf of the
Teacher. This contribution may be made from a pooled VEBA. This benefit replaces the benefit
previously found in Article VII; Section 4 entitled "Section 125 Plan."

If a Teacher who meets the requirements of Article VII, Section 1, subsections A and B dies
prior to establishment of his or her individual VEBA account, the full amount that would have
been due the Teacher upon retirement, but without any discount, will be paid to the Teacher's
beneficiary as named on the Teacher's current Indiana State Teachers Retirement Fund account
rather than to an individual VEBA account. Once the individual VEBA account has been
established, if a Teacher dies with an account balance remaining, the account balance may be
used for qualified medical expenses by the Teacher's surviving spouse and/or dependents. If no
spouse or dependent survives the Teacher, the remaining account balance shall be treated
pursuant to the VEBA documents

Section 4: Retirement Insurance:

Teachers who meet the requirements of Article VII, Section 1, Subsections A, B, C and D shall
be permitted to elect one of the following options:

Option 1. The retired teacher shall elect to continue the CPCSC approved health insurance
plan enrolled in at the time of retirement and to include family members covered at the time of
retirement until the retiree is eligible for Medicare by paying the total certified premium rate. This
would include health, dental, vision, and life insurance.

When a Teacher dies who is either receiving benefits under this section or is otherwise eligible
but has not yet provided notice, and was at the time of death enrolled in a family plan, the
covered spousal dependent or non-spousal dependent(s) can elect to continue coverage
through the CPCSC approved health insurance plan including dental, and vision insurance by
paying the total certified premium.

The spousal dependent or non-spousal dependent(s) can elect to continue receiving this benefit
after the Teacher’s death until the earlier of: (1) the year the retired Teacher would have
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qualified for Medicare Benefits if the Teacher had lived; or (2) the enrolled dependents are no
longer eligible for coverage under the group health insurance plan.

Option 2: The retired teacher shall receive a VEBA disbursement of $30,000 however, the
teacher must not be eligible for Medicare benefits and will not have access to the CPCSC
approved health insurance plan including health, dental, vision and life insurance. The
employee at time of retirement must have previously been on the corporation health insurance
plan for three (3) preceding consecutive years. An exception (qualifying event) will be made if a
teacher who is covered under their spouse’s health insurance and their respective spouse
becomes deceased during the three (3) year consecutive qualifying period.

Section 5: Retirement Medical Leave Buyout:

At time of retirement, any retiree with remaining accumulated medical leave days up to
one hundred (100) will be compensated fifty dollars ($50.00) per remaining day to be
included in their final contract payout.

Section 6: Retired Teachers as Substitutes:

CPCSC certificated retirees who return as substitute Teachers will receive One Hundred Forty
Dollars ($140.00) per day.
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ARTICLE VIII: EXECUTION OF AGREEMENT

IN WITNESS WHEREOF, the parties have hereunto executed this Agreement at Whiteland,
Indiana on this 27th day of October, 2026.

The undersigned attest to the following:

a. A public hearing was held in compliance with Indiana Code 20-29-6-1(b) on September

8, 2025, and electronic participation from the parties and/or public was not permitted;
and

b. A public hearing in compliance with Indiana Code 20-29-6-19 was held on October 20,
2025, to discuss the tentative agreement and electronic participation from the governing
body and/or public was not permitted.

CLARK-PLEASANT COMMUNITY SCHOOL CORPORATION

By: W&“’#Q’

President - Clark-Pleasant Community School Corporation

CLARK-PLEASANT EDUCATION ASSOCIATION:

By: B@&

President - Brooke Fuentes
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APPENDIX A: VOLUNTARY SICK LEAVE BANK

The purpose of the Voluntary Sick Leave Bank (hereafter referred to as the Bank) is to provide
paid leave to members of the Bank after their accumulated leave has been exhausted and more
specifically to provide such leave from the Bank in cases of catastrophic iliness.

The Bank shall be administered by a committee titled the "Voluntary Sick Leave Bank
Committee" (hereafter referred to as the Committee). This Committee shall be empowered to
adopt rules and regulations and to make decisions required to administer the Bank, so long as
those rules, regulations and decisions do not modify School Board policy or State or Federal
Law. The Committee shall be composed of the following three (3) persons:

1. The Association president or his/her designee (shall serve as chairman),
2 One member of the bargaining unit appointed by the Association president.
3. The superintendent or his/her designee.

Should a vacancy occur on the Committee, a replacement for the vacant position shall be
appointed by the authority making the original appointment.

Enroliment in the Bank shall be open only from July 1 to August 31 annually or only during the
first four (4) weeks following the first day of employment for anyone employed after August 31st.

Membership shall be open to all Teachers who wish to participate by contributing the required
number of paid leave days. Teachers employed under a temporary contract shall not be eligible
for membership.

The Bank shall be administered by the Committee in accordance with the following rules:

a. The Bank shall remain operational only as long as fifty percent (50%) or more of the
Teachers have shown their willingness to participate in the Bank by contributing the
required number of paid leave days to the Bank.

b. The Bank may be used only by an individual contributor for his/her personal iliness or the
illness of a member of the immediate family.

c. Days from the Bank may be used only for the teacher’s contract days scheduled for the
regular school year.

d. Any Teacher wishing to participate in the Bank shall initially donate one paid leave day of
his/her accumulated leave to the Bank. Additional days may be required by the
Committee.

e. If the number of days in the Bank falls below sixty (60) prior to May 31 of the current
school year, each member shall be required to donate one (1) additional paid leave day
to the Bank.

f. All days, once donated to the Bank, become the property of the Bank and may not be
refunded to the teacher.

g. All requests to withdraw paid leave days from the Bank must be submitted in writing to
the Committee on the "VOLUNTARY SICK LEAVE BANK APPLICATION".
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. A Teacher may not withdraw days from the Bank until his/her own accumulated paid
leave is depleted and a five-day period without pay is completed. In cases involving
recurring or prolonged occurrences of a catastrophic illness that spans into the following
school year, if the teacher had returned to work and earned additional leave days, those
days must be used, but there is no need to have an additional five day period without
pay. When said teacher approaches the depletion of the newly granted leave days,
he/she should present the documentation necessary for the committee to review his/her
case so that no days without pay will pass.

Days from the Bank may only be used for extended iliness, disability, or as a result of an
injury occurring during assigned duties. (The Committee shall generally consider an
extended illness or disability as one that involves ten (10) or more contract days.)
Periodic reviews by the Committee shall be made. No use may extend more than
forty-five (45) calendar days without review by the Committee.

Days from the Bank may not be granted to an employee for the period covered by
Worker's Compensation or Long Term Disability Insurance.

Days granted from the Bank shall be paid to the employee at a rate equal to the
teacher’s regular daily rate of pay for the regular pay period.

. The Committee shall review and recommend approval or denial of all requests within ten
days after such request is received. The Committee shall also make its decision known
to the applicant within this ten-day period.

A member may be required to furnish a medical report from a licensed physician at any
time before or during the time of use of the Bank. The medical report shall be at the
member's expense.

. A member who has used days from the Bank shall be required to repay those days to
the Bank at a rate of five (5) days per year until all days have been repaid. Days granted
as a result of an injury occurring during assigned duties do not have to be repaid. For
participants with a recurring illness, the repayment of days will be contingent on the
individual's availability of days.

. All decisions of the Commiittee are final and not subject to the grievance procedures
specified in Article VI.
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CLARK-PLEASANT COMMUNITY SCHOOL CORPORATION VOLUNTARY SICK LEAVE

BANK APPLICATION
Name: Date:
Did you consult a physician? ____ If Yes, Name of Physician:
Address: Phone:
Date(s) of consultation:
Describe nature of illness:
Are you being paid under Workmen's Compensation?____ Were you hospitalized?

If so, where?

If you were confined other than in a hospital, give the name, address and phone number of
place of confinement:

Dates of Confinement;

* List below the five scheduled work days absent without pay.

Month Day Year
1.
2.
3.
4.
5.
Signature

Mail application form to:

Voluntary Sick Leave Bank

CLARK-PLEASANT COMMUNITY SCHOOL CORPORATION
50 Center Street

Whiteland, Indiana 46184
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CLARK-PLEASANT COMMUNITY SCHOOL CORPORATION VOLUNTARY SICK LEAVE
BANK ENROLLMENT FORM

Name;

Social Security Number:

| wish to participate in the Voluntary Sick Leave Bank established by the Board of Education of
the Clark-Pleasant Community School Corporation.

| have read the description of the Bank and the various operating rules. As a condition to my
application, | specifically acknowledge and agree that the granting of days from the Voluntary
Sick Leave Bank shall be at the sole discretion of the Committee and that all decisions of the
Committee are final. | further agree to abide by such decisions and to indemnify and hold
harmless the Clark-Pleasant Community School Corporation, the Committee, and all of their
agents for any loss they may sustain as a result of any claim or legal proceedings | may bring
against any of them with respect to a decision made by them concerning this application.

| hereby authorize the administration office to deduct one day from my accumulated paid leave
and voluntarily contribute that day to the Voluntary Sick Leave Bank.

Signature: Date:

| do not wish to enroll in the Voluntary Sick Leave Bank at this time.

Signature: Date:
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APPENDIX B: GRIEVANCE PROCEDURE FORM

NAME OF GRIEVANT:

PROVISION OF AGREEMENT VIOLATED: ARTICLE: SECTION:

STATEMENT OF GRIEVANCE:

SPECIFIC RELIEF REQUESTED:

DATE CAUSE OF GRIEVANCE OCCURRED:

DATE STEP ONE INITIATED: DATE OF STEP ONE RESPONSE:
DATE STEP TWO INITIATED: DATE OF STEP TWO RESPONSE:
DATE STEP THREE INITIATED: DATE OF STEP THREE RESPONSE:
DATE STEP FOUR INITIATED: DATE OF STEP FOUR RESPONSE:
DATE STEP FIVE INITIATED: DATE OF STEP FIVE RESPONSE:
SIGNATURE: DATE:
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APPENDIX C: ECA SALARY SCHEDULE

Column #1 - Level
Column #4 - Index

KEY:

Column #2 - Position
Column #5 - Amount

Column #3 - Number of Positions
Column #6 - 1st December Pay

Column #7 - 2nd March P Column #8 - 1st June Pay Column #9 - 2nd August Pay

NOTE: Number of Positions - The number of positions was not bargained but is included for informational purposes only.

. Base Teacher Salary 2025-2026 $50,000 |

#1 #2 #3 #4 #5 #6 | #7 | #8 | #9
I H.S. Boys Head Basketball 1| 0.2363| $11,815(33%| 67%

I H.S. Girls Head Basketball 1| 0.2363| $11,815|33%| 67%

I H.S. Head Football 1| 0.2363| $11,815| Full

| H.S. Strength Coach 1| 0.2363| $11,815(50% 50%
I Elementary Asst. Administrator 3| 0.2363| $11,815| 33%] 33%|33%
] H.S. Head Baseball 1| 0.1477 $7,385 Full
Il [H.S. Assistant to the Athletic Director| 1| 0.1477 $7,385| 33%| 33%| 33%
] H.S. Head Softball 1| 0.1477 $7,385 Full
] H.S. Marching Band Director 11 0.1477 $7,385( Full

! H.S. Head Boys Volleyball 1| 0.1477 $7,385| Full

! H.S. Head Girls Volleyball 1 0.1477 $7,385| Full

I | H.S.Boys Wrestling Head Coach 1 0.1477 $7,385§ 50% 150%
Il H.S.Girls Wrestling Head Coach | 1 01477  $7,385 50%  50%
1l H.S. Asst. Football 4/ 0.1239 $6,195| Full

i H.S. Boys Asst. Basketball 2| 0.1239 $6,195| 33%| 67%

1l H.S. Boys Head Soccer 1 0.1239 $6,195| Full

[} H.S. Boys Head Tennis 1] 0.1239 $6,195| Full

11 H.S. Girls Head Tennis 1 0.1239 $6,195 Full
[} H.S. FFA 1] 0.1239 $6,195| 50% 50%
1 H.S. Girls Asst. Basketball 2| 0.1239 $6,195| 33%| 67%

[} H.S. Girls Head Soccer 1 0.1239 $6,195| Full

[} H.S. Media Productions 1| 0.1239 $6,195| 50% 50%
v H.S. Asst. Baseball 1 0.1017 $5,085 Full
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v H.S. Asst. Football 4/ 0.1017 $5,085| Full

v H.S. Asst. Softball 1 0.1017 $5,085 Full
v H.S. Asst. Wrestling 5| 0.1017 $5,085( 33%| 67%

IV | H.S. Asst. Marching Band Director 1 0.1017 $5,085( Full

\Y} H.S. Auditorium Director 1 0.1017 $5,085( 50% 50%

H.S. Boys Asst. Basketball - Feeder

v Program 1 0.1017 $5,085| 33%| 67%

v H.S. Boys Head Cross Country 1 0.1017 $5,085| Full

v H.S. Boys Head Golf 0.1017 $5,085 Full

H.S. Girls Asst. Basketball - Feeder

v Program 11 0.1017 $5,085| 33%| 67%

v H.S. Girls Head Cross Country 1 0.1017 $5,085| Full

v H.S. Girls Head Golf 1 0.1017 $5,085| Full

v H.S. Pool Director 1 0.1017 $5,085( 50% 50%
v H.S. Girls Head Swimming 1 0.1017 $5,085| 33%| 67%

v H.S. Boys Head Swimming 1 0.1017 $5,085| 33%]| 67%

v H.S. Boys Head Track 1 0.1017 $5,085 Full
v H.S. Girls Head Track 1 0.1017 $5,085 Full
v H.S. Asst.Swimming/Diving 1 0.1017 $5,085( 33%| 67%

v H.S. Asst. Swim 2| 0.1017 $5,085| 33%| 67%

v H.S. Expressions Director 1 0.1017 $5,085( 50% 50%
v H.S. Guard Director 1 0.1017 $5,085( 50% 50%
v H.S. Winter Percussion 1 0.1.17 $5,085| 33%| 67%

v H.S. Rhythm Masters 1 0.1017 $5,085( 50% 50%
V H.S. Winter Cheerleading 1] 0.0886 $4,430| 33%| 67%

\ H.S. Fall Cheerleading 1] 0.0886 $4,430| Full

Vv H.S. Winter Band Director 1] 0.0886 $4,430| 33%| 67%

Vv H.S. 9th Girls Basketball 1| 0.0886 $4,430| 33%| 67%

\' H.S. 9th Boys Basketball 1| 0.0886 $4,430( 33%| 67%

\' H.S. Video Editing 1| 0.0886 $4,430| 50% 50%
\' H.S. Asst. FFA 1| 0.0886 $4,430( 50% 50%
Vi M.S. 7th Head Football 1| 0.0761 $3,805| Full
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Vi M.S. 8th Head Football 1| 0.0761 $3,805| Full

Vi M.S. 7th Boys Basketball 1| 0.0761 $3,805| 33%| 67%

Vi M.S. 7th Girls Basketball 1| 0.0761 $3,805| 33%| 67%

Vi M.S. 8th Boys Basketball 1| 0.0761 $3,805| 33%| 67%

Vi M.S. 8th Girls Basketball 1| 0.0761 $3,805| 33%| 67%

Vil H.S. 9th Baseball 2| 0.0671 $3,355 Full
Vil H.S. 9th Softball 2| 0.0671 $3,355 Full
ViI H.S. Asst. Baseball 2| 0.0671 $3,355 Full
Vil H.S. Asst. Softball 2| 0.0671 $3,355 Full
Vi H.S. Asst. Girls Volleyball 1| 0.0671 $3,355| Full

Vi H.S. Asst. Boys Volleyball 1| 0.0671 $3,355| Full

Vil | H.S. Asst. Marching Band Director 3| 0.0671 $3,355| Full

Vil H.S. Asst. Winter Band Director 1 0.0671 $3,355| 33%| 67%

Vil H.S. Asst. Track 7| 0.0671 $3,355 Full
Vil M.S. Strength Coach 1] 0.0671 $3,355| 50% 50%
Vii M.S. Boys Soccer 1 0.0671 $3,355( Full

Vil M.S. Girls Soccer 1| 0.0671 $3,355| Full

Vil M.S. Head Swim 1| 0.0671 $3,355| 33%| 67%

Vil M.S. Wrestling 1| 0.0671 $3,355( 33%| 67%

Vil M.S. Head Track 1| 0.0671 $3,355 Full
Vil M.S. 7th Volleyball 1| 0.0671 $3,355( Full

Vil M.S. 8th Volleyball 1| 0.0671 $3,355| Full

Vil M.S. Cross Country 3| 0.0671 $3,355| Full

Vil M.S. Tennis 2| 0.0671 $3,355| Full

Vi H.S. 9th Boys Asst. Basketball 1| 0.0589 $2,945| 33%| 67%

Vi H.S. 9th Girls Asst. Basketball 1| 0.0589 $2,945| 33%| 67%

Vi H.S. 9th Volleyball 1| 0.0589 $2,945| Full

VI H.S. Asst. Volleyball 1| 0.0589 $2,945| Full

Vil H.S. Boys Asst. Soccer 3| 0.0589 $2,945| Full

VIl H.S. Boys Asst. Tennis 1] 0.0589 $2,945( Full

VI H.S. Girls Asst. Tennis 1| 0.0589 $2,945( Full
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Vi H.S. Choral 2| 0.0589 $2,945| 50% 50%
Vil H.S. Fall ECA Coordinator 1| 0.0589 $2,945| Full
VIl H.S. Girls Asst. Soccer 2| 0.0589 $2,945( Full
VI H.S. Spring ECA Coordinator 1| 0.0589 $2,945 Full
Viii H.S. Winter ECA Coordinator 1 0.0589 $2,945| 33%| 67%
Vil H.S. Robotics 1| 0.0589 $2,945| 50% 50%
Vil M.S. Football 6| 0.0589 $2,945| Full
:VIII} M.S. Boys Volleyball Head Coach 1 0.0589 $2,945j | | Full
IX H.S. Asst. Cross Country 1] 0.0458 $2,290( Full
H.S. Head Coach Unified Track and
IX Field 1| 0.0458 $2,290 Full
IX H.S. Head Coach Unified Football 0.0458 $2,290( Full
H.S. Asst. Rhythm Masters
IX Choreographer 1] 0.0458 $2,290| Full
IX H.S. Vocal Jazz Director 1 0.0458 $2,290| Full
IX H.S. JV Show Choir Director 1| 0.0458 $2,290| 50% 50%
IX M.S. Track 7| 0.0458 $2,290 Full
IX M.S. Boys Golf 1| 0.0458 $2,290| Full
IX M.S. Fall Supervision Athletics 1] 0.0458 $2,290| Full
IX | M.S. Winter Supervision Athletics 1| 0.0458 $2,290 Full
IX M.S. 7th Fall Cheerleading 1| 0.0458 $2,290| Full
IX M.S. 8th Fall Cheerleading 1| 0.0458 $2,290| Full
IX M.S. 7th Winter Cheerleading 1| 0.0458 $2,290| 33%| 67%
IX M.S. 8th Winter Cheerleading 1| 0.0458 $2,290| 33%| 67%
IX M.S. Drama/Musical 3| 0.0458 $2,290| 50% 50%
IX M.S. Girls Golf 1| 0.0458 $2,290| Full
X H.S. 9th Fall Cheerleading 1] 0.0380 $1,900| Full
X H.S. 9th Winter Cheerleading 1] 0.0380 $1,900( 33%| 67%
X H.S. Asst. Fall Cheerleading 1 0.0380 $1,900( Full
X H.S. Asst. Winter Cheerleading 1] 0.0380 $1,900( 33%| 67%
X | H.S. Asst. Unified Track and Field 2| 0.0380 $1,900 Full
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X H.S. Asst. Unified Football 2( 0.0380 $1,900( Full

X H.S. Community Swim 1| 0.0380( $1,900| 33%]| 67%

X H.S. Department Chair 15| 0.0380 $1,900| 50% 50%

X H.S. Junior Class Coordinator 1 0.0380 $1,900| 50% 50%

X H.S. National Honor Society 1| 0.0380( $1,900( 50% 50%

X H.S. Assessment Coordinator 1 0.0380 $1,900( 50% 50%

X H.S. Strength Coach Summer 1| 0.0380 $1,900 Full

X H.S. Student Council 2| 0.0380 $1,900| 50% 50%

X H.S. Yearbook 1| 0.0380 $1,900| 50% 50%

X H.S. Asst. Expressions Director 1] 0.0380 $1,900| 50% 50%

X H.S. Asst. Rhythm Masters 1] 0.0380 $1,900| 50% 50%

X M.S. 7th Boys Asst. Basketball 1 0.0380 $1,900| 33%]| 67%

X M.S. 7th Girls Asst. Basketball 1 0.0380 $1,900| 33%| 67%

X M.S. 8th Boys Asst. Basketball 1 0.0380 $1,900( 33%| 67%

X M.S. 8th Girls Asst. Basketball 1 0.0380 $1,900| 33%| 67%

X M.S. Asst. Girls Volleyball 2| 0.0380 $1,900| Full

X M.S. Asst. Wrestling 3| 0.0380 $1,900( 33%| 67%

X M.S. eSports 1| 0.0380 $1,900| 50% 50%

X M.S. Band 3| 0.0380 $1,900( 50% 50%

X M.S. Choral 1 0.0380 $1,900| 50% 50%

X M.S. Department Chair 11| 0.0380 $1,900| 50% 50%

X M.S. Special Ed Lead 3| 0.0380 $1,900| 50% 50%

X M.S. Asst. Swim 3| 0.0380 $1,900| 33%| 67%

X M.S. Boys Asst. Volleyball Coach 11 0.0380 $1,900 Full

Xl H.S. Academic Super Bowl 5/ 0.0316 $1,580| 50% 50%
H.S. Band Sectional Instructor

XI Spring 2| 0.0316 $1,580 Full

Xl H.S. Boys Asst. Golf 1| 0.0316 $1,580 Full

Xl H.S. DramalFall Play 11 0.0316 $1,580| Full

Xl H.S. Drama/Musical 1| 0.0316 $1,580( 50% 50%

Xl H.S. Girls Asst. Golf 1| 0.0316 $1,580| Full

Xl H.S. Musical 1| 0.0316 $1,580 Full
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Xl H.S. Percussion Assistant 1| 0.0316 $1,580| 50% 50%
Xl M.S. Robotics 1| 0.0316 $1,580| 50% 50%
Xl M.S. Academic Super Bowl 4| 0.0316 $1,580| 50% 50%
Xi M.S. Asst. Tennis 2| 0.0316 $1,580( Full

Xl M.S. Boys Asst. Soccer 1] 0.0316 $1,580( Full

XI M.S. Girls Asst. Soccer 1 0.0316 $1,580( Full

Xl M.S. Yearbook 1| 0.0316 $1,580| 50% 50%
Xl M.S. Junior NHS 1| 0.0316 $1,580| 50% 50%
Xl Elem. Grade Level Team Leader 49| 0.0316 $1,580| 50% 50%
Xl Elementary Robotics 5| 0.0316 $1,580( 50% 50%
XI'|  Elementary Show Choir Director 1| 0.0316  $1,580( 50%| 50%

X M.S. Show Choir 11 0.0316| $1,580( 50%| 50%

XI M.S. Dance Team 1 0.0316| $1,580| 50%| 50%

Xl M.S. Choir Accompanist 1| 0.0316 $1,580 Full
Xl H.S. National Art Honor Society 1] 0.0316 $1,580| 50% 50%
Xl | H.S. National Spanish Honor Society [ 1| 0.0316 $1,580( 50% 50%

H.S. Academic Super Bowl

Xl Coordinator 11 0.0201 $1,005( 50% 50%
Xl H.S. Fall eSports 1] 0.0201 $1,005( Full

Xl H.S. Asst. Dramal/Fall Play 1] 0.0201 $1,005( Full

Xl H.S. Asst. Musical/Band Director 1 0.0201 $1,005( 50% 50%
Xl H.S. Fall Stage Design 1| 0.0201 $1,005| Full

X1l H.S. Spring eSports 1| 0.0201 $1,005 Full

H.S. Spring Musical Assistant Tech.

Xl Director 1 0.0201 $1,005 Full
Xl H.S. Spring Stage Design 1] 0.0201 $1,005 Full
Xl H.S. Supervised Ag. Experience 1] 0.0201 $1,005| 50% 50%
Xll'| H.S. Virtual Lab Teacher of Record 5/ 0.0201 $1,005| 50% 50%
Xl M.S. Student Council 2| 0.0201 $1,005| 50% 50%
XIlI| H.S. Special Ed. Athletic Coordinator| 1| 0.0164 $820| 50% 50%
Xlll| H.S. Spring Musical Choreographer 1 0.0164 $820 Full
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Xl H.S. Summer Cheerleading 1 0.0164 $820 Full
X1 M.S. Jazz Band 2| 0.0164 $820| 50% 50%
XllI{ M.S. Winter Athletic Supervision 1| 0.0164 $820| 33%| 67%

Xl M.S. Broadcast Video 1 0.0164 $820| 50% 50%
Xl M.S. Asst. NJHS 1] 0.0164 $820| 50% 50%
X1l Elementary Art Club 6/ 0.0164 $820| 50% 50%
XIV| Elementary Schoolwide Productions | 6| 0.0127 $635| 50% 50%
XIv Elementary Literacy Club 6| 0.0127 $635| 50% 50%
XIv M.S. Color Guard 1] 0.0127 $635| 50% 50%
XIv Elementary Student Council 5| 0.0127 $635| 50% 50%

Elementary Folk Dance Club
XV Sponsor 1] 0.0082 $410| 50% 50%
XV | M.S. Environmental Club Sponsor 1 0.0082 $410| 50% 50%
H.S. Business Professionals of

XV America 1| 0.0082 $410| 50% 50%
XVI H.S. 9/10 Class Coordinator 2[ 0.0062 $310| 50% 50%
XVi H.S. Fellowship of Athletes 1] 0.0062 $310| 50% 50%
XVI|  H.S. International Cultures Club 2| 0.0062 $310| 50% 50%
XVI H.S. Junior Class Sponsor 3| 0.0062 $310| 50% 50%
XVI H.S. Senior Class Coordinator 1| 0.0062 $310| 50% 50%
XVI M.S. Fellowship of Athletes 1| 0.0062 $310| 50% 50%
XVII H.S. Senior Class Sponsor 3| 0.0031 $155| 50% 50%
XVil M.S. Art Club 1 0.0031 $155( 50% 50%
XVl Elementary Wellness Club 12| 0.0031 $155| 50% 50%
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