CONTRACT

2025-2026

BETWEEN

THE BOARD OF SCHOOL TRUSTEES

OF THE

NORTHEASTERN WAYNE SCHOOL CORPORATION

AND

NORTHEASTERN WAYNE CLASSROOM TEACHERS' ASSOCIATION

THIS CONTRACT ENTERED INTO BY AND BETWEEN THE BOARD OF SCHOOL TRUSTEES OF THE
NORTHEASTERN WAYNE SCHOOL CORPORATION, HEREINAFTER CALLED THE "SCHOOL EMPLOYER"
OR "BOARD", AND THE NORTHEASTERN WAYNE CLASSROOM TEACHERS ASSOCIATION, HEREINAFTER
CALLED THE "EXCLUSIVE REPRESENTATIVE" OR "ASSOCIATION".

The Board and Association recognize and declare that providing quality education for the children of the Northeastern
Wayne School Corporation is their mutual aim.
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ARTICLE I
RECOGNITION

The Board hereby recognizes the Northeastern Wayne Classroom Teachers Association as the exclusive
representative of certificated school employees in the following bargaining unit:

All certificated employees with a regular or temporary teacher contract, as defined by Indiana law, in the
Northeastern Wayne School Corporation, but excluding the Superintendent, Assistant Superintendent, Building
Principals, Assistant Principals, Deans and Directors.

ARTICLE II
DEFINITIONS

1. The term "School Corporation" or "Corporation" when used in this Contract, shall refer to the
Northeastern Wayne School Corporation of the County of Wayne of the State of Indiana.

2. The term "Board" means the Board of School Trustees of the Northeastern Wayne School Corporation and
any person(s) authorized to act for said body in dealing with its employees.

3. "Certificated School Employee(s)," "Certificated Employee(s)" and "Teacher(s)" means the certificated
personnel employed on a regular or temporary contract by the school employer who are members of the
bargaining unit as defined in Article I of the Contract. Each Teacher employed under a regular contract for
less than a full day shall be entitled to benefits on a prorated basis. (All benefits, including medical health
insurance, are pro-rated.)

4. "School Employee Organization" means any organization, which has Certificated School Employees as
members, and one whose primary purpose is representing said Certificated Employees in dealing with the
school employer, and includes any person or persons authorized to act on behalf of such representative.

5. "Association" means the Northeastern Wayne Classroom Teachers Association, the School Employee
Organization, which has been certified or recognized as the exclusive representative of said Certificated
School Employees or the person(s) duly authorized to act on behalf of such representative.

ARTICLE III
SALARY, WAGES AND INSURANCE

The compensation model is in Appendix A.
The extra-curricular and co-curricular schedule is in Appendix B.

Pay Periods. Basic salaries for Certificated Employees shall be paid in twenty-six (26) payments. A Certificated
Employee has the option of drawing the final June, July, and August payments at one time or deferring
payments throughout June, July, and August by notifying the Superintendent's office prior to the first teaching
day. Teachers not returning for the following year and Teachers on a federal program will be paid the balance of
their contract in June. The School Corporation pays each teacher's 3% TRF contribution.

The Board will pay ($10,000) toward the cost of the single PPO medical plan benefit for Certificated
Employees. The board will pay ($10,000) toward the HDHP1. The board will pay ($9,059.90) toward the
HDHP2. The Board will pay ($18,000) toward the family medical benefit for Certificated Employees. The
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family medical benefit also includes major medical. Northeastern Wayne Schools is a member of the East
Central Indiana Insurance Trust. Medical plans offered through this trust to school employees are determined
by the Board of Trustees of the East Central Indiana Insurance Trust. Elective dental and vision insurance will
be available for Certificated Employees at their cost.

When spouses are both employed by the NWS, one of the following options may be exercised by said spouses:

A.

PPO Single - Each may be covered under the employee only plan and the NWS contribution
will be 100% (less 10 cent).

PPO Family - The Board will contribute $28,000 toward the cost of the Plan.

HDHPI1 Single - Each may be covered under the employee only plan and the NWS
contribution will be 100% (less 10 cent).

HDHP1 Family - The Board will contribute $27,467.90 toward the cost of the Plan.

HDHP2 Single - Each may be covered under the employee only plan and the NWS
contribution will be 100% (less 10 cent).

HDHP2 Family - Both would be covered under the family plan. If such is elected, NWS
contribution will be 100% (less 10 cents) of the HDHP2 Family Plan.

When spouses are both employed by the NWS, but one spouse is contacted half-time, one of the following

options may be exercised by said spouses:

A.

PPO Single - Each may be covered under the employee only plan and the NWS contribution
will be 100% (less 10 cent).

PPO Family - The Board will contribute $23,000 toward the cost of the Plan.

HDHP1 Single - Each may be covered under the employee only plan and the NWS
contribution will be 100% (less 10 cent).

HDHP1 Family - The Board will contribute $23,000 toward the cost of the Plan.

HDHP?2 Single - Each may be covered under the employee only plan and the NWS
contribution will be 100% (less 10 cent).

HDHP2 Family - Both would be covered under the family plan. If such is elected, NWS
contribution will be 100% (less 10 cents) of the HDHP2 Family Plan.

The benefits provided to employees by Section 125 of the Revenue Act of 1978 shall be made available to any
bargaining unit member so requesting. A committee composed of Certificated, non-certificated, and
administrative personnel shall be responsible for deciding whether to continue the current carrier of Section 125
benefits prior to renewal dates.



Bargaining unit members so electing shall be able to participate in the Section 125 long-term disability plan.
The Board will contribute an average of one hundred and fifty dollars ($150) per Teacher for such long-term
disability plan.

Each bargaining unit member so electing shall be covered by a group term life insurance program, which
provides a minimum death benefit on the employee of fifty thousand dollars ($50,000), and double indemnity
for accidental death. This benefit shall be chosen and paid for by the Board or its designee.

Any employee who elects a qualified high-deductible health plan and is eligible to make HSA contributions
shall be permitted to make Section 125 payroll deductions to make HSA contributions.

ARTICLE IV
LEAVES

A. Tllness Leave

Each Teacher employed under a regular contract shall be entitled to be absent from work because of
personal illness/family illness for a total of ten (10) days without loss of compensation. If in any one year
the Teacher shall be absent for such illness less than the prescribed number of days, the remaining days
shall be accumulative to a total of one hundred and eighty-two (182) days. A Teacher employed, by
contract, for only a portion of the school year shall be entitled to the proportionate number of yearly sick
leave days as the contract relates to the school year. Teachers new to Northeastern Wayne School
Corporation may bring five (5) days of their accumulated sick leave each year from their prior public
school employment for their first five consecutive years as an employee of Northeastern Wayne School
Corporation. After their five consecutive years of employment with Northeastern Wayne School
Corporation, the rest of the sick leave days from their previous employer may transfer as one cumulative
sum as long as the days do not go over the 182 day cap.

B. Personal Business Leave

Each Teacher shall be allowed 4 days per year for conducting personal business. The Teacher shall submit
a request for the personal business day through the School Corporation's automated substitute teacher
program. Unused personal business leave days may accumulate up to a maximum of 5 days. All remaining
unused personal business leave days will be allowed to accumulate as sick days at the end of the school
year, but are subject to the 182 day cap set forth in Article IV, Paragraph A. Personal business leave days
should not be taken the first or last student day of school, or the day before or the day following a
scheduled vacation, except by mutual agreement with the Superintendent.

C. Leave for Death in the Immediate Family

In the case of death in the immediate family of a regularly employed Teacher, the Teacher is entitled to be
absent without loss of compensation for five (5) school days, to be used within the same school year, for
the purpose of attending the last burial rites and attending to other personal matters of the immediate
family member. School holidays falling in this period shall be counted as school days. "Immediate family"
shall be interpreted as including only mother, father, sister, brother, children, stepchildren, husband, wife,
grandchild, grandparent, and any permanent member of the Teacher's household. Relatives by marriage of
the Teacher's current spouse who are also defined as "immediate family" include only mother-in-law,
father-in-law, daughter-in-law, son-in-law, brother-in-law, sister-in-law and spouse's grandparents.



D. Leave for Death in the Teacher’s Non-immediate Family

In the case of the death of a Teacher's or a Teacher's current spouse's aunt, uncle, niece or nephew, the
Teacher is entitled to be absent without loss of compensation for one (1) school day, provided, however,
that said Teacher does attend in person the last burial rites of the family member; that the burial rites occur
while the Teacher is performing duties as assigned by the School Corporation under a valid teacher's
contract; and that the burial rites do not occur during the time when the Teacher is absent from assigned
duties due to vacation, or leaves of absence, or sick leaves, or leaves for personal business, which may
have been previously applied for or approved by the School Corporation.

E. Jury Duty Leave

A Teacher employed under regular contract who is called for as a juror or as a witness shall, shall be
granted the required period of absence from assigned duty. A witness day shall not be used by the Teacher
to testify against the School Corporation, nor in the Teacher's preparation for testimony against the School
Corporation.

F. Temporary Disability-Pregnancy

A Teacher who is pregnant may continue in active employment as late into the pregnancy as she and her
physician wish, provided she can fulfill the requirements of her position. Temporary disability caused by
pregnancy shall be governed by the following:

1. A Teacher who is pregnant shall be granted a leave of absence anytime between the
commencement of her pregnancy and one (1) year following the birth of the child, if she notifies
the Superintendent, in writing, at least thirty (30) days before the date on which she wishes to start
her leave. Said notification shall include a statement of the expected length of leave, a physician's
statement certifying the pregnancy or a copy of the birth certificate of the newborn, whichever is
applicable. However, in the case of medical emergency caused by the pregnancy, the Teacher shall
be granted a leave, as otherwise provided in this section, immediately upon her request and upon
the Teacher providing certification of the emergency from an attending physician.

2. All or part of a leave by a Teacher caused by a temporary disability due to pregnancy may be
charged, at the Teacher's discretion, to her available sick leave. The number of sick leave days
shall be requested at the time the leave is requested. However, the Teacher is not entitled to take
accumulated sick leave days when the Teacher's physician certifies that the Teacher is capable of
performing the Teacher's regular duties. The Teacher is, however, entitled to complete the
remaining leave without pay. Maternity leave may be taken without jeopardy to reemployment,
salary, and fringe benefits.

G. Paternity Leave

A Teacher may take up to five (5) school days of parental leave upon the birth of a child. These days shall
be deducted from the teacher's accumulated sick leave.

H. Adoption Leave

A Teacher who has submitted an application for the purpose of adopting a child will be granted, upon
written request, adoption leave, without pay, for a period not to exceed one (1) year from the time the
adoptive child becomes available. The Teacher may use accumulated sick leave days up to thirty (30)
school days, which must be taken within a period of five (5) school days before receiving the child to



thirty (30) school days after receiving the child. In a situation where both parents are Teachers in the
School Corporation, they may use only thirty (30) sick days collectively for adoption leave.

I. Leave of Absence

The Board may grant a leave of absence or extend a leave of absence without pay for a period
of up to one (1) year, for the purpose of study at an accredited college or university in a field of
K-12 education. The Board reserves the right to establish the length of leave if such request is
for less than one (1) year in duration. Beginning and ending dates of such leave shall be
determined by the Teacher and Superintendent mutually. Teachers on leave shall notify the
Superintendent, in writing, of their employment intentions prior to April 1 of the school year in
which the leave of absence is taken.

Teachers on extended leaves of absence shall be considered to be an employee of Northeastern
Wayne School Corporation. Teachers on leave shall have the option to participate at the
Teacher's expense in the School Corporation's current insurance programs.

J.  Professional Leave

The Board agrees that professional leave days with pay may be granted for the following purposes:

1.

Attending and/or participating in professional meetings relating to educational workshops,
seminars, or conferences sponsored by industry, the Association, subject matter groups,
colleges, universities, or governmental agencies concerned with public school matters. If a
Teacher attends a professional leave opportunity that is one day (i.e., is not overnight) and no
meals are provided, then the Teacher may request reimbursement up to a maximum of $15.00 a
day. If a Teacher attends a professional leave opportunity that is overnight and no meals are
provided, then the Teacher may request reimbursement up to a maximum of $25.00 a day. To
be reimbursed under this provision, the Teacher must submit all itemized receipts to support the
reimbursement and such receipts must be submitted within two weeks of the last day of the
professional leave.

Visitation to other school corporations or educational institutions for the purpose of observing
instructional techniques or other instruction-oriented programs.

K. Sick Leave Bank

The purpose of the Sick Leave Bank is to relieve Teachers from the financial burden of extended
absence related to employment medical condition of the employee (or an immediate family member of
the employee) that would require the prolonged absence of the employee from duty and would result
in a substantial loss of income to the employee because the employee would have exhausted all paid
leave available. "Immediate family" is defined in Article I'V, Paragraph C.

Any Teacher is eligible to participate ("Participants") in the Sick Leave Bank.

2. The Sick Leave Bank is voluntary and Participants may withdraw at any time.

3. A Sick Leave Bank ("SLB") shall be established as follows:

a. Teachers may voluntarily become Participants of the SLB. To enroll, the Teacher shall
contribute at least one (1) day of his/her sick leave to the SLB Account ("Account")
within the first 30 work days of the Teacher's current contract. Teachers will also be
permitted to enroll within the 30 days following the ratification of this Contract.

b. Participants may withdraw, at any time, by notifying the Superintendent in writing,



c. Teachers who do not voluntarily enroll according to paragraph 3(a.) herein and those
who withdraw according to paragraph 3(b.) herein may not participate in the SLB.

d. All Teachers who enroll and who do not withdraw from the SLB are automatically
continued as Participants from year to year in the SLB.

e. [Each Participant is required to contribute at least one (1) day of his/her sick leave to
the Account every school year, except for the school year in which the Teacher enrolls
in the SLB. This contribution must be made within the first 30 work days of the start of
the school year.

f. All days contributed to the Account are permanent.

g. At such time that the number of days in the Account falls below twenty-five (25), an
obligatory assessment of one (1) additional leave day shall be made upon all
Participants.

1. Participants may donate up to two (2) additional days at the time of
the assessment.
2. Participants who have no remaining leave to contribute may continue to

participate without penalty.
Eligibility to request leave from the SLB shall be determined as follows:
a. Participants must exhaust all current and accrued leave.
b. Participants must make a request in writing to the Superintendent.

. This requirement may be met by a member of the Participant's immediate family
or by the Association on behalf of the Participant.

A copy of this request shall be provided to the Association President or designee.

c. Participants must include a signed physician's statement verifying the inability of the
Participant to perform the duties of employment.

a. Where possible, this statement should also include the anticipated length of absence.

b. When the length of anticipated absence is unknown or longer than 15 days, the
Participant shall present a physician's statement reconfirming continued disability.

c. Participants are not eligible if the absence is due to elective surgery or pregnancy in
which the Participant has not been medically certified by a physician as being temporarily
or permanently disabled.

d. Participants may not use the SLB to extend the period of leave beyond the school year in
which the leave commenced.

e. Participants may use the SLB during the elimination period of the Long Term Disability
("LTD") coverage provided by the Corporation; however, once a Participant is eligible for
LTD, Participants must elect LTD and are no longer permitted to use SLB while on LTD.

f. The maximum number of days that a Participant may draw from the Bank in any one
school year shall be sixty (60) days.



L. Unpaid Leave

Teachers who have exhausted all leaves available to them via the master teacher contract and law and
want to request additional unpaid leave days must make their request to the Superintendent. Additional
unpaid leave days will be granted only if the Superintendent determines that extenuating circumstances
exist to grant such leave, such as the request would be determined by the Superintendent to be a
reasonable accommodation under the Americans with Disabilities Act.

M. Leave for persons outside of the definition of “immediate family”

If a Teacher would like to request leave under a provision in this Article ['V for a person who falls
outside of the applicable definition of "immediate family," then the Teacher may make a written request
to the Superintendent stating the circumstances for the request, and the Superintendent in her sole
discretion will determine whether to grant or deny the request.

ARTICLE V
RETIREMENT BENEFITS

A. Additional Retirement Pay

Additional retirement pay shall be provided to a retiring Teacher according to the following
requirements and provisions:

1. Payment will be based upon the salary schedule in effect during the Teacher's last year of
service and will be made after the completion of the year the Teacher retires if notice was given
in writing by March 31 of the Teacher's retirement year. If a Teacher would like to give notice
after March 31, then the Teacher must make the request to the Superintendent and the
Superintendent, in her sole discretion, may grant or deny the request.

2. The minimum age to receive retirement pay shall be fifty-five (55) years.

3. For Teachers hired during and before the 1995-96 school year, the Teacher, at the time of
retirement, must have been employed in the service of the School Corporation and must have
been employed a minimum of ten (10) consecutive years by the Northeastern Wayne School
Corporation. For Teachers hired during and after the 1996-97 school year, the Teacher, at the
time of retirement, must have been employed in the service of the School Corporation and must
have been employed a minimum of fifteen (15) consecutive years by the Northeastern Wayne
School Corporation;

4. Retirement pay will be computed as follows:

a. The Teacher's daily rate times one-half (1/2) the number of the Teacher's accumulated sick
leave days, up to a maximum of one hundred and seventy-five (175) days, at the date of the
Teacher's retirement. The Teacher's daily rate is calculated by taking the Teacher's base
salary in effect during the Teacher's last year of employment with the School Corporation
and dividing it by the number of teacher days in that school year; or

a. Fifty dollars ($50) times the Teacher's number of consecutive years of service in the School
Corporation up to a maximum of seven hundred fifty dollars ($750).

5. The maximum payment under either Plan 4(a) or Plan 4(b) shall be limited; -eighty-five
hundred dollars ($8,500).
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B.

The Teacher will receive the larger of Plan 4(a) or Plan 4(b), limited, however, by the maximum
payment stipulated and provided in Article V, Section A, Paragraph Five (5) above.

For any Teacher who does not qualify for the Retirement Bridge Program or who elects not to
participate in the Retirement Bridge Program, the School Board shall provide the Teachers
upon his/her retirement from the School Corporation the opportunity to participate in the
existing insurance plan of the School Corporation at his or her own expense, provided the
Teacher is at least fifty-five (55) years of age when he or she retires under this section.

Retirement Severance Benefit (effective with respect to any Teacher retiring on or after the 1st day of
July 2004).

An individual who is employed as a bargaining unit member at the time of retirement or
severance from employment will be eligible for the following severance benefits provided the
Teacher has otherwise satisfied the requirements and conditions described below.

1. Group Health Insurance - Immediately following severance, the Teacher and his/her
spouse, if any, shall have the option of remaining in the Corporation's current group
health insurance plan if all of the following conditions are met as of the date of
severance and thereafter:

2. While the retired teacher and spouse, if any, remain enrolled in the health insurance
plan, the retired teacher and spouse shall pay the entire insurance premium applicable to
the insurance coverage, with premium payment to be made monthly for each
succeeding year.

3. Within ninety (90) days of the severance date, the Teacher has provided a written
request to the School Corporation for continuing insurance coverage for the Teacher and
his/her spouse, if any.

When a retired teacher first becomes eligible for Medicare, the retired teacher's eligibility to continue to
participate in the Corporation's group health insurance plan shall terminate, if not earlier terminated
according to applicable law. (The same termination of eligibility shall also apply when a retired
teacher's spouse first becomes eligible for Medicare.) It is acknowledged that the parties intend these
provisions to comply with applicable federal and state laws that establish an eligible teacher's right to
continue health insurance for the Teacher and spouse, including if otherwise applicable, Indiana Code
5-10-8-2.6. Therefore, this right to extended coverage shall not override any rights to continuing health
care coverage as required by COBRA.

Buy Out of Retirement Benefits

1.

Elimination of Prior Agreement's Retirement & Severance Plan.

The Board and the Association specifically reserved the authority to revise or terminate the
retirement benefits contained in earlier agreements. Exercising this authority, the Board and the
Association confirm that Article V, Section B. (now located in Appendix C of this Agreement
for reference purposes), entitled Retirement Bridge Program, was previously in the Agreement,
and is terminated and shall not apply to any teacher retiring or severing employment with the
School Corporation on or after effective date of the termination, except that those teachers who
are eligible to retire prior to the start of the 2006-07 school year may elect to retire under the
provision of this section or the retirement provisions contained in the prior Agreement. To
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exercise such an option, the eligible teachers must submit a one-time irrevocable letter to the
Superintendent indicating their choice no later than September 1, 2004. Those teachers who
retired or severed employment before the effective date shall only be entitled to the retirement
benefits contained in the prior agreement as of the time of his or her retirement, but as may be
otherwise revised from time to time.

Entitlement to Retirement Benefits and Vesting Requirements

a. A teacher shall be fully vested in the Retirement Benefits described in this Article V,
Section C if the retiring teacher has satisfied the following requirements:

The teacher has reached the age of fifty-five (55); and

i.  Ifhired prior to 1996-1997, the teacher must have at least ten (10) years
continuous service, or if hired for the 1996-97 school year and thereafter, the
teacher must have at least fifteen (15) years continuous service with the School
Corporation for which credit has been granted by the Board.

b. The teacher must notify the Board in writing through the Superintendent of his/her
intent to retire by March 31 of the year of retirement.

Actuarial Determination of Value of the Current Retirement and Severance Pay Plan.

The Educational Services Corporation was selected to determine the present value of the
unfunded severance benefits and retirement bridge benefits described in the prior Agreement.
In making this present value determination, the Educational Services Corporation used the
following assumptions:

The assumed interest rate for the purpose of determining the present value is four percent (4%)
in the first two (2) years of the plan and seven and one half percent (7.5%) each year thereafter.
However for post-retirement cash flow purposes, a four (4%) interest rate shall be used.

It is assumed that an employee terminates employment at the end of the school year in which
the employee attains age fifty-eight (58), or at the end of the current year if the individual is
already age fifty-eight (58) or older. If an employee continues employment after the attainment
of age fifty-eight (58), the employee does continue to receive all ongoing Board contributions
to the 401(a) and VEBA if any, and the employee does continue to share in any future
forfeitures.

The anticipated amount of the Additional Retirement Pay and the Retirement Bridge Program
shall be determined using the amount of annual benefit described in Article V of the prior
Agreement. However, it is assumed that individuals do not retire until the later of: (a) the
attainment of age fifty-eight (58), or (b) satisfaction of the eligibility requirements of this
Article V, Section C.

Using the method of calculation described in Article V of the prior Agreement, the severance
benefit for each employee will be determined, subject to the following adjustments:

1. Sick leave accumulation shall be calculated as of June 30, 2004,
with each teacher's accumulation increased by 5 days per year, for each year, until age
fifty-eight (58)
12



e. The present value of the future Retirement Benefit payments will be reduced by the Social
Security and Medicare taxes (FICA) that would have been payable if the retirement benefits
had been paid directly to the employee.

f. A termination rate of two point one percent (2.1%) shall be applied.
g. The salary inflation rate shall be two percent (2%).

h. For calculation purposes under this section the single health insurance premium shall be
assumed to be six thousand dollars $6,000.

i. Employees hired after the 30th day of June 2004 shall not be entitled to any payment for the
eliminated retirement bridge or severance benefits. In other words, no contribution shall be
made for individuals hired or rehired after the 30th day of June 2004.

j-  Amounts forfeited upon termination of employment because of the failure to meet the
applicable vesting requirements shall not be reinstated or re-credited if an individual is
subsequently rehired or re-employed by the school corporation. However, if the Board
approves a leave of absence for an employee such period of leave shall not result in forfeiture,
provided the employee shall promptly return to employment following the expiration of the
period of leave.

k. The present value of the Retirement Benefits plan under the prior agreement shall be
calculated, effective as of the 30th day of June 2004. The deposit date shall be prior to
December 31, 2004 and an amount of $41,146 shall be paid by the Corporation in interest to
the individual Buy Out participants for interest earnings from the calculation date to the deposit
date.

1. To confirm the accuracy of the underlying information to be used in the present value calculations,
each teacher shall be provided with his or her basic data that will be used in the calculations,
including, but not limited to, the following information as of the 30th day of June, 2004: base
salary, age, years of service, and accumulated sick leave. The Educational Services Company shall
assist in the preparation of this verification sheet for each teacher. However, the Board will have
the responsibility to forward the verification sheets to the respective teachers. Any corrections must
be returned to the Board within ten (10) days of receipt of the verification sheets.

Using the above assumptions and the other assumptions contained on the buy out spreadsheet, the
Educational Services Company shall prepare the present value calculations for each teacher and the
contributions described hereinafter will be made.

D. Buy Out Contributions

a. VEBA. The School Corporation shall contribute to a voluntary employees' beneficiary
association ("VEBA") as described in section 501(c)(9) of the Code, that amount representing
the present value of the group health insurance benefits and term life insurance as calculated
for all employees under subsection 3 above. The terms and conditions for the administration
and operations of the VEBA shall be as follows:

1. The amount calculated for each employee will be invested in a separate account.
There will be no commingling of accounts and each employee may determine how
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his or her account shall be invested among the investment options made available
by the vendor for the VEBA.

2. Until such time that an employee has retired and satisfied the eligibility
requirements set forth in this Article V, Section C, the employee shall have no
access to the assets held in his or her separate VEBA account.

3. If an employee retires or otherwise terminates employment before satisfaction of
the requirements set forth in this Article V, Section C, the terminated employee's
VEBA account shall be forfeited. Forfeited amounts shall be reallocated at the end
of each plan year only among the then remaining separate VEBA accounts. This
reallocation shall be in a manner similar to that used by the Educational Services
Company in initially determining the present value calculations. Therefore, the
VEBA accounts of the following employees will not share in the reallocation of a
forfeiture of a VEBA account:

(i) Employees who forfeited their VEBA accounts in the same year.
(i))Employees who previously forfeited their VEBA accounts; and
(iii)Employees who have attained the age of fifty-nine (59) and
terminated employment in or before the year of the reallocated
forfeiture.

Furthermore, VEBA accounts of employees who have attained the age of fifty-nine (59), but who have not
terminated employment may share in the reallocated forfeiture but on a reduced actuarial basis.

Following retirement and the satisfaction of the requirements set forth in this Article, a retired
employee may use the amounts held in his/her separate VEBA account to purchase from the
Corporation or any other vendor of the teachers choosing health insurance premiums, term life
insurance premiums, and to be reimbursed for unreimbursed medical expenses of the employee,
spouse, and dependents. Furthermore, following the death of an employee who had otherwise
satisfied the requirements of this Article V, Section C, any amounts remaining in the deceased
employee's VEBA account may continue to be used to pay these premiums and expenses of the
employee's spouse and dependents. At no time may the VEBA makes loans to an employee,
his/her spouse, or his/her dependents.

The School Corporation shall not be paid any compensation for its services performed on behalf of
the VEBA. All costs incurred in the administration of the VEBA and investment fees shall be paid
from the VEBA assets.

b. 401(a) Plan. The School Corporation shall establish a qualified retirement plan as described in section
401(a) of the Code. The total sum of the amount calculated by Educational Services Corporation as the
present value for the retirement pay and severance benefits shall be contributed by the School
Corporation to the 401(a) plan by the 31st day of December, 2004. The 401(a) plan's terms and
conditions for the administration of the 401(a) plan shall be as follows:

1.

2.

The amount calculated for each employee will be invested in a separate account. There will be
no commingling of accounts and each employee may determine how his or her account shall be
invested among the investment options made available by the investment vendor for the 401(a)
Plan.

Until such time that an employee has retired and satisfied the
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eligibility requirements set forth in this Article V, Section C, the employee shall have no
access to the assets held in his or her separate 401(a) plan account.

If an employee retires or otherwise terminates employment before satisfaction of the requirements set forth in
this Article V, Section C, the terminated employee's 401(a) plan account shall be forfeited. The forfeited
amounts shall be reallocated at the end of each plan year only among the then remaining separate 401(a) plan
accounts in a manner similar to that used in initially determining the present value calculations. Therefore, the
401(a) plan accounts of the following employees will not share in the reallocation of a forfeiture of a 401(a)
plan account:

Employees who forfeited their 401(a) plan accounts in the same year;
Employees who previously forfeited their 401(a) plan accounts; and

Employees who have attained age fifty-nine (59) and terminated employment in or before the year of the
reallocated forfeiture.

Furthermore, 401(a) plan accounts of employees who have attained the age of fifty-nine (59), but have not
terminated employment may share in the reallocated forfeiture, but on a reduced actuarial basis.

Following retirement and the satisfaction of the requirements set forth in this Article V, Section C, a retired
employee may elect to commence distributions from his 401(a) plan account. If an employee dies after having
satisfied the requirements of this Article V, Section C, the deceased employee's 401(a) plan account shall be
distributable to the decedent's designated beneficiary or to his/her estate if no beneficiary designation has been
made. At no time may a participant borrow from his/her 401(a) plan account.

The School Corporation shall not be paid any compensation for its services performed on behalf of the 401(a)
plan. All costs incurred in the administration of the 401(a) plan and investment fees shall be paid from the
401(a) plan assets

Future Adjustments

The parties agree that this Article V, Section C, or any other provision of this Agreement, does not constitute
an expectation of receiving the enumerated retirement benefits by any current employee, future employee,
prospective employee or applicant beyond the expiration of this Agreement. Therefore, except as otherwise
limited by applicable law, it is understood that the Board and Association may in the future bargain
modifications of any kind to this provision, provided however, that the future revision of this Article V, Section
C shall not affect the retirement benefits of teachers already receiving benefits pursuant to this Section C.

E. Retirement Savings 401(a) Annuity Plan

a. The School Corporation shall establish a qualified retirement plan as described in section
401(a) of the Code.

1.For Teachers hired after June 30, 2004, the Board agrees to contribute into each
individual's separate 401(a) account one half of one percent (.5%).

b. There will be no commingling of accounts and each employee may determine how his or her
account shall be invested among the investment options made available by the investment
vendor for the 401(a) Plan.
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2. Each bargaining unit member shall be 100% vested in these individual 401(a)
accounts.

F. Retirement Savings VEBA Plan

a. The School Corporation shall contribute to a voluntary employees' beneficiary association
("VEBA") as described in section 501(c)(9) of the Code.

Definitions

For all Teachers the Board agrees to contribute one half of one percent (.5%) into each
individual's VEBA account.

The Board shall make equal monthly contributions throughout the school year, and will
complete its contributions on or before August 1 of each succeeding year. There will be
no commingling of accounts and each employee may determine how his or her account
shall be invested among the investment options made available by the investment
vendor for the VEBA plan.

Each bargaining unit member shall be 100% vested in these individual VEBA
accounts.

ARTICLE VI
GRIEVANCE PROCEDURES

1. A "grievance" is a claim by one (1) or more Teachers of a violation, a misapplication, or a
misinterpretation of an express Article or Section of this written Contract.

2. The term "Teacher" includes any individual or group of individuals within the bargaining unit.

3. The term "day" when used in this Article shall be school teaching days. During the summer
recess, the term shall mean weekdays, except when July 4th is on a weekday.

the procedure.

Both parties agree that these proceedings shall be kept as confidential as may be appropriate at each level of

Nothing contained herein shall be construed to prevent any individual Teacher from presenting a grievance

and having the grievance adjusted if the adjustment is not inconsistent with the terms of this Contract, and
the Association has been given an opportunity to be present at such hearings.

2

Procedure

The number of days indicated at each level shall be considered as maximum and efforts shall be made to
expedite the process. The time limits may be extended by mutual consent in writing by authorized
representatives of each party.

Level One — Within ten (10) days of the time the grievant first knew or should have known of the act or
condition upon which it is based, the grievant must inform the Teacher's principal during nonteaching
hours of the need to discuss the grievance. A Teacher with a grievance may meet with the principal in
one of the following ways:

a.

b.

He/she may meet with the principal concerned and discuss the matter in his/her own
behalf; or

He/she may request a representative of the Association accompany him/her in meeting
with the principal, provided the principal is informed in advance of the grievant's
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intention to bring a representative. In such case, the supervisor shall not initiate any
consultation with the grievant prior to any scheduled meeting at which the
representative is to be present. Failure to meet and discuss the alleged grievance as
provided herein shall prevent the grievant from filing the alleged grievance at any
formal grievance level(s).

c. In the event that steps "a" or "b" above are unsuccessful, the Teacher may file a formal
grievance in writing on the designated form, shown in Appendix "D." This form shall
be filed with one (1) copy to the principal, and one (1) for the Superintendent. A formal
grievance shall be filed as soon as possible but in no event later than twenty (20) days
of the time the grievant first knew or should have known of the act or condition upon
which it is based.

d. Within five (5) days of the filing of the formal grievance in writing a meeting shall take
place between the principal concerned, the grievant, and the Association representative;
and an answer to the grievance shall be given to the grievant in writing within five (5)
days.

Level Two - If the grievance is not settled at Level One, it may be appealed to the Board by filing a
written notice, within ten (10) days of the written answer, to the Board's chief administrator, the
Superintendent, stating the grounds for the appeal. A meeting with the Board or its designated
representative(s) shall be held within ten (10) days following The receipt of such notice and the
Superintendent shall promptly notify the grievant and the Association of the date, the time, and the place
where such appeal shall be heard. The Board's written decision shall be transmitted to the grievant and
the Association within three (3) days after the hearing.

Level Three - Within ten (10) days of the receipt of the decision at Level Two, the grievance may be
submitted to arbitration. The Association shall notify the Board of its intention to submit the matter to
arbitration within this ten (10) day period. After notification that the matter shall be submitted to
arbitration, the following procedures shall be followed:

a. The two (2) parties shall attempt to select an arbitrator by mutual agreement. If they cannot
agree upon an arbitrator within five (5) days after notification is given, the arbitrator shall be
selected by the American Arbitration Association in accordance with its rules, which shall
likewise govern the arbitration hearing. The arbitrator shall set forth his/her findings and
conclusions on the issues submitted. The parties agree to be bound by the award of the
arbitrator.

b. The fees and expenses of the arbitrator under this Article shall be divided equally between the
Board and the Association. All other expenses shall be borne by the party incurring them, and
neither party shall be responsible for the expense of the witnesses called by the other.

General Provisions
No reprisal of any kind shall be taken by or against any participant in the grievance procedure by reason
of such participation;

All documents, communications, and records dealing with the processing of a grievance shall be filed
separately from the personnel file of the participant;

Failure at any level of this procedure to render the decision on a grievance within the specified time
limits shall permit the grievant to proceed to the next level, unless the time limits are extended by
mutual consent of both parties. However, the grievance must be appealed by the grievant to the next
level within the specified time limit for that level or said grievance shall be deemed resolved by the
Board's answer at the previous level and abandoned.
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Decisions rendered at Formal Level One, Two, and Three of this Procedure shall be in writing.
Any hearing at Formal Level One, Two, and Three shall be held during nonteaching hours.

No teacher shall use this procedure to appeal any decision by the Board or Administration if such
decision is applicable to a State or Federal Regulatory Commission or Agency.

Teachers shall follow all written and verbal directives, even if such directives are allegedly in conflict
with this Contract. Compliance with such directives will not in any way prejudice the teacher's right to
file a grievance with the time limits herein, nor shall compliance affect the ultimate resolution of the
grievance.

ARTICLE VII
TERM AND GENERAL PROVISIONS

A. Unless otherwise noted, this Agreement shall be effective as of July 1, 2025 and shall continue
in full force and effect through June 30, 2026.

B. If any provisions of this Contract or any application of this Contract to any employee or group
of employees is held to be contrary to a law, then such provisions or applications shall be
deemed null and void. All other provisions or applications shall continue in full force and effect.
Nothing in this Contract shall supersede state or federal law.

C. This Contract is made and entered into at Fountain City, Indiana, on the ratification dates set
forth below by and between the Board of School Trustees of the Northeastern Wayne School
Corporation and the Northeastern Wayne Classroom Teachers Association.

[SIGNATURES TO FOLLOW ON THE NEXT PAGE]
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The undersigned attest to the following:

e A public hearing was held in compliance with I.C. § 20-29-6-1(b) on September 10, 2025 and
electronic participation from the parties and/or public was not permitted; and

e A public meeting in compliance with I.C. § 20-29-6-19 was held on October 15, 2025 to

discuss the tentative agreement and electronic participation from the governing body and/or
public was not permitted

NORTHEASTERN WAYNE CLASSROOM NORTHEASTEN WAYNE SCHOOL
TEACHERS ASSOCIATION CORPORATION

. "~ |

%@f/a& %ﬂ%&m \L\\a o 124 ) ~
CTA PRESIDENT BOARD PRESIDENT

\ L \f)xLL e q‘f%j\%b

i,@/fTA TREASURER / ~ " BOARD SECRETARY

i
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APPENDIX A: COMPENSATION MODEL

The compensation model bargained between the Northeastern Wayne School Corporation and
Northeastern Wayne Classroom Teachers Association is set forth herein.

COMPENSATION MODEL

General Eligibility Criteria

Under Indiana Code 20-28-9-1.5, a teacher rated “Ineffective” or “Improvement Necessary” may not
receive any raise or increment for the following year unless eligible for the increase in accordance with
Indiana Code 20-28-9-1.5(f). In other words, should a teacher’s evaluation rating fall into one of the
bottom two performance categories, the teacher’s salary will remain the same as the previous year, or
for all practical purposes the salary amount is frozen.

Factors and Definitions

EVALUATION, defined as: The teacher received a highly effective or effective evaluation rating for
the preceding school year.

MEETING ACADEMIC NEEDS OF STUDENTS, defined as the need, as determined by the Board
of School Trustees, to retain particular returning teachers important to the School Corporation to
ensure educational continuity for students.

EDUCATION, defined as a Master’s Degree in a content area recognized by the Indiana Department
of Education.

Salary Base Increase

1. Eligible returning teachers who had received in the previous school year an evaluation ranking of
either “effective” or “highly effective” will receive a base increase of $3,000.00 for the 2025-2026
school year.

2. Eligible returning teachers will receive an additional base increase of $700.00 for the salary factor of
the academic needs of the students.

3. Teachers who earned a qualifying Master’s Degree for the first time after the start of the 2025- 2026
school year will receive a base increase of $2,300.00.
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4. Teachers who have a Literacy Endorsement will have their base salary increased by $250.00 more
than those teachers without such an endorsement.

Salary Range

The salary range before base salary increases are given is $43,571 to $77,223.

The salary range after base salary increases are given is $47,271 to $80,923.

Placement of New Teachers on the Salary Schedule

Typically, new hires with no previous teaching experience will be placed on the salary schedule in row
A and in their appropriate degree column. Typically, new hires with previous teaching experience will
be placed in the appropriate column that matches their current degree/education and on the row
number that matches their current years of experience (or the row number that mirrors a current
employee’s years of experience) as verified through Indiana’s TRF (INPRS) or equivalent retirement
system of another state. For initial placement purposes only, the row numbers will equate to years of
teaching experience.

Despite the typical placement rules stated above, the Superintendent shall always have the sole
discretion to place a new hire on the salary schedule at a level on the schedule that is lower than the
typical placement.

Despite the typical placement rules stated above, the Superintendent shall also have the discretion to
place a new hire at a level on the salary schedule that is one or two levels higher on the schedule than
the typical placement; the Superintendent shall notify the Association President (or the President’s
designee) upon any deviation from the typical placement. If the Superintendent would like to deviate
higher than two levels, then the Association President (or the President&#39;s designee) and
Superintendent must agree. Appendix A is included within the School Corporation’s Plan.
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APPENDIX A-1

This is for salary placement of teachers new to Northeastern Wayne School Corporation. This is not a
salary schedule for current teachers.

2025-2026 Starting Salary Placement Grid

Row

<X S<CHOIPUTVOZZE~rXc _ITOTMTMOUO >

BS-0
Salary
$ 47,271
$ 47,968
$ 48,676
$ 49,396
$ 50,127
$ 50,870
$ 51,624
$ 52,391
$ 53,170
$ 53,962
$ 54,766
$ 55,583
$ 56,413
$ 57,256
$ 58,113
$ 58,984
$ 59,869
$ 60,767
$ 61,680
$ 62,608
$ 63,551
$ 64,508
$ 65,481
$ 66,470
$67,474

BS+15

Salary

$ 49,406
$ 50,137
$ 50,880
$ 51,635
$ 52,402
$ 53,181
$ 53,973
$54,777
$ 55,594
$ 56,425
$ 57,268
$ 58,125
$ 58,996
$ 59,881
$ 60,780
$ 61,693
$ 62,621
$ 63,564
$ 64,521
$ 65,494
$ 66,483
$ 67,488
$ 68,508
$ 69,545
$ 70,599

MS
Salary
$ 51,645
$ 52,412
$ 53,192
$ 53,984
$ 54,788
$ 55,605
$ 56,436
$ 57,280
$ 58,137
$ 59,008
$ 59,893
$ 60,792
$ 61,706
$ 62,634
$ 63,577
$ 64,535
$ 65,508
$ 66,497
$ 67,502
$ 68,522
$ 69,560
$70613
$71,684
$72,772
$ 73,877

MS+15

Salary

$ 53,994
$ 54,799
$ 55,617
$ 56,447
$ 57,291
$ 58,149
$ 59,020
$ 59,905
$ 60,804
$61,718
$ 62,646
$ 63,590
$ 64,548
$ 65,521
$ 66,510
$ 67,515
$ 68,536
$ 69,574
$ 70,628
$ 71,699
$72,787
$ 73,892
$ 75,015
$ 76,156
$77,315

MS+30

Salary

$ 56,459
$ 57,303
$ 58,161
$ 59,032
$ 59,917
$ 60,817
$ 61,731
$ 62,659
$ 63,603
$ 64,561
$ 65,535
$ 66,524
$ 67,529
$ 68,551
$ 69,588
$ 70,642
$71,713
$ 72,802
$ 73,907
$ 75,031
$76,172
$ 77,331
$ 78,510
$ 79,707
$ 80,923
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Appendix B
2025-2027 Extra Curricular Schedule

The number of ECA positions has not been bargained but is included for informational purposes only.

BASEBALL

Varsity Coach $3,352
Assistant Varsity/JV Coach $2,040
BASKETBALL

Varsity Boys Coach $6,696
Assistant Varsity/JV Boys Coach $3,352
Assistant Varsity/9™ Grade Boys Coach $2,259
8" Grade Boys Coach $1,752
7" Grade Boys Coach $1,752
Varsity Girls Coach $6,696
Assistant Varsity/JV Girls Coach $3,352
8" Grade Girls Coach $1,752
7" Grade Girls Coach $1,752
CROSS COUNTRY

Varsity Boys/Girls Combined Coach $3,182
Assistant Varsity Boys/Girls Combined Coach $1,752
Middle School Boys/Girls Combines Coach $1,019
FOOTBALL

Varsity Coach $6,696
Assistant Varsity Coach (2) $3,048
Head JV Coach $3,048
Assistant JV Coach $2.843
8th Grade Coach $1,694
7th Grade Coach $1,011
GOLF

Varsity Boys Golf $1,976
Varsity Girls Golf $1,976
Middle School Boys Coach $645
Middle School Girls Coach $645
SOFTBALL

Varsity Coach $3,352
Assistant Varsity/JV Coach $2,040
Tennis

Varsity Boys Coach $1,976
Varsity Girls Coach $1,976
Track

Varsity Boys Coach $3,352
Varsity Girls Coach $3,352
Assistant Varsity Boys/Girls Coach (2) $1,752
Middle School Boys Coach $1,499

Middle School Girls Coach $1,499



Volleyball
Varsity Coach

Assistant Varsity/JV Coach
8th Grade Coach
7th Grade Coach

Wrestling
Varsity Boys Coach

Varsity Girls Coach

Assistant Boys Varsity/JV Coach
Assistant Girls Varsity/JV Coach
Middle School Boys Coach
Middle School Girls Coach

Archery
Archery Coach

Assistant Archery Coach
Assistant Archery Coach

Cheerleading
Varsity Cheerleading Coach (Fall)

Varsity Cheerleading Coach (Winter)

Grades 7/8 Cheerleading Coach

Assistant Varsity Cheerleading Coach (Fall and Winter)
Grades 5/6

Elementary Athletics
Grades 5/6 Boys Basketball Coach

Grades 5/6 Boys Basketball Coach

Assistant Athletic Directors
Assistant Athletic Director - Middle School
Assistant Athletic Director - Elementary

Academic and Club Sponsorships

Band Director

Assistant Band Director

Damsels Director

Choral Director

Middle School Choral Director
Elementary Choral Director

Winter Guard Director

Winter Drumline Director

Band Director Grades 5-8

Senior Class Sponsor (2)

Junior Class Sponsor (2)

Sophomore Class Sponsor

Spanish Club

Drama Club—High School (2 productions)
Drama Club—Middle School

Stage Production Coordinator—High School

$3,352
$1,897
$1,578
$1,578

$3,716
$3,716
$1,752
$1,752
$1,510
$1,510

$645
$333
$333

$1,747
$1,747
$1,014
$765
$765

$992
$992

$3,709
$2,630

$3,784
$2,630
$3,023
$1,833
$1,019
$333
$2,266
$2,266
$1,164
$609
$609
$333
$333
$1,851
$818
$556
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Honor Society Sponsor—High School
Honor Society Sponsor—Middle School
Boys Bowling Sponsor

Girls Bowling Sponsor

Model Legislature Sponsor

Student Council Sponsor—High School
Student Council Sponsor—Middle School
BPA

Yearbook Sponsor—High School
Yearbook Sponsor—Middle School

Art Club Sponsor—High School
Elementary Art Sponsor

Elementary PTO Teacher Representative (2)
Robotics Sponsor—Middle School

FFA Sponsor (2)

Middle School Spell Bowl Sponsor
Middle School Academic Coaches (5) (4)
Middle School Academic Coordinator (1)
High School Academic Coaches (6)(5)
High School Academic Coordinator (1)
Gainers Club

FCA

Family and Consumer Science Club

5th Grade Event Coordinator
Kindergarten Round-Up (4)

Advanced Placement or Dual Credit Stipend
Per Class

Advanced Placement (College Board)
Per Class

Ivy Tech Agriculture Courses
Per Class

ENL Teacher

Additional Leadership
Department Chairs (NHS/NMS)

Mentor Teachers (3) (NHS, NMS, and NELC/NES)

MTSS Leader (3) (NES, NMS, NHS)
Public Relations Leader (1)

$556
$556
$645
$645
$333
$556
$556
$1,082
$1,442
$670
$333
$333
$333
$333
$6,494
$231
$231
$231
$326
$326
$333
$333
$333
$333
$65

Dual Credit Courses
$500

$350

$250

$1,000

$1,200
$1,200
$1,200
$1,200

Additional Leadership positions and/or salaries will sunset at the end of the 2025-2026 school year.

Extended Contracts

Note: Summer Programs (based on preceding school year)

Band Director (maximum of 200 hours)
Assistant Band Director (maximum of 60 hours)
Damsels Director (maximum of 60 hours)
Adult Farmer Sponsor (maximum of 36 hours)

Boys Basketball Sponsor (maximum of 80 hours)

Hourly Rate
Hourly Rate
Hourly Rate
Hourly Rate
Hourly Rate
$41.34 per hour

25



APPENDIX C

Retirement Bridge Program

(Eliminated 9-28-2004 as part of the PL199 Agreement, but continues to apply to teachers who retired prior to the start of
2006-2007 school year.)

Applicable for a teacher who first retires from teaching beginning with the retirement school year of
1996-97, the Board may approve a teacher to participate in a Retirement Bridge Program, (hereinafter
called the "Program"), in this School Corporation.

1.

To be eligible a teacher must meet all the following requirements and provisions:

a. Be at least 55 years of age by July 31 immediately following the close of the preceding
school year; and

b. If hired prior to 1996-1997, have at least ten (10) years continuous service, or, if hired for the
1996-1997 year and thereafter, have at least fifteen (15) years continuous service with this
School Corporation for which credit has been granted by the Board; and

c. Said teacher shall notify the Office of the Superintendent in writing on or before January 1
of his or her intent to leave the School Corporation at the end of the present school year.

The early retirement stipend shall be fifty-five per cent (55%) of the difference between the
Bachelor with zero experience and maximum Master Salary per year (July 1 to June 30) for
each subsequent year following the year of retirement up to and including the year said teacher
first becomes of eligible age to begin receiving full social security benefits. In no case may any
teacher qualify for payment under this Program exceeding five (5) years. This Program is to be
used in conjunction with Article IV, Section N of this Contract, and payment shall be made in
accordance with Article IV, Section J of this Contract

The amount of the yearly stipend provided herein shall be frozen for the individual teacher at
the time such teacher begins participation in this Program, even though such stipend may be
subsequently changed through bargaining of a successor(s) to the Contract.

If said teacher is enrolled in the School Corporation group health insurance plan during the
school year immediately preceding the retirement, such teacher may continue to be enrolled in
the said plan until teacher qualifies for Medicare, with the School Corporation paying the cost
of single medical insurance policy. The teacher is eligible to request deductions for the
difference in the cost for a family coverage plan.

Said teacher shall cease to be a participant in said Program, and no further compensation as
provided hereinabove in Paragraph 2 will be due or payable to said teacher, when:

a. The teacher first becomes of eligible age to start receiving full social security benefits;
or

b. The teacher has received the maximum number of payments for which the teacher
qualifies (not to exceed five [5] years); or

c. The teacher has died before completion of said Program, whichever is earlier.

Teachers retiring under the plan prior to July 1, 1995 shall continue to receive this benefit
under the formula outlined in the 1993-1995 contract.
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Effective Date: The following amendments are made to the Contract agreement between the Northeastern
Wayne School Corporation Board of School Trustees here in after the "Board" or the "Corporation" and
Northeastern Wayne Classroom Teachers Association here in after the "Association”, signed the 28th day of
September, 2004. These amendments shall be effective with respect to any teacher retiring on or after the 1St
day of July, 2004. Any teacher who has retired before the effective date will only be entitled to those benefits
contained in the Contract Agreement as of the time of his or her retirement, but as may be otherwise revised
from time to time.
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Appendix D

NORTHEASTERN WAYNE SCHOOL CORPORATION

Grievance # Distribution of Form:
1. Board of Designee
GRIEVANCE REPORT 2. Principal
3. Association
4. Teacher

Submit to principal in duplicate

Building Assignment Name of Grievant Date Filed

Level I
A. Date Cause of Grievance Occurred
B. State of Grievance (attached)

Relief Sought (attached)
Signed Date
C. Disposition by Principal (attached)
Signed Date
D. Position of Grievant and/or Association (attached)
Signed Date
Level II
A. Date received by Board of Education or Designee
Signed Date
B. Disposition by Board (attached)
Signed Date
C. Position of Grievant and/or Association (attached)
Signed Date
Level III
A. Date Submitted to Arbitration
Signed Date

B. Disposition and Award of Arbitrator (attached)

Signed Date



