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PREAMBLE

This AGREEMENT is entered into by and between the BOARD OF SCHOOL TRUSTEES OF

FRANKTON-LAPEL COMMUNITY SCHOOLS, hereinafter called the "Board", and the

FRANKTON-LAPEL EDUCATION ASSOCIATION, hereinafter called the "Association."

In consideration of the following mutual covenants, it is agreed as follows:
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ARTICLE I - Recognition

A. The Board hereby recognized the Association as the exclusive bargaining representative for all

certified professional personnel whether under contract, on leave, or on a per diem hourly or

class rate basis, employed or to be employed by the Board. Such representation shall cover all

personnel assigned to the newly created positions. Such representation shall exclude the

Superintendent, Assistant Superintendent, Chief Learning Officer, Chief Operating Officer,

Principals, Assistant Principals, Special Education Director, Assistant Special Education
Directors, Reading Director, Business Managers, Administrative Assistants, Athletic Directors,

Assistant Athletic Directors, Alternative School Teacher, and other Administrative Personnel.

B. The Board agrees not to bargain with any certificated individual, nor to bargain with or recognize

any teachers's organization other than the Association for the duration of this Contract.

C. The Association recognized that the Board has the responsibility and authority to manage and

direct on behalf of the Public all of the operations and activities of the school district to the full

extent authorized by law.

Definitions:

A. The term "Board" and "Association" shall include authorized officers, representatives, and

agents.

B. The term "School Corporation", when used in this Agreement, shall refer to

Frankton-Lapel Community Schools of the County of Madison of the State of Indiana.

C. The term "emergency", when used in the Agreement, shall refer to a condition or

situation, which could not have been anticipated under normal circumstances.

D. The term "teacher", when used in this contract, shall refer to all certificated school

teachers, as defined by Indiana Code, employed by the Board and included in the above

described bargaining unit.
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ARTICLE II - Completion of Service Pay

A. Scope: This article applies to any Frankton-Lapel Community Schools (FLCS) certified teacher

who meets all criteria set forth in this article.

B. All teachers who were hired before January 1, 2001, and complete at least ten (10) years of

service in FLCS as recognized by the Indiana State Teachers Retirement Fund Board at

completion of service will be eligible for additional compensation according to the following
schedule:

a. 10 - 14 years experience: 33½% of the accumulated total of the teacher's sick leave, not

to exceed a maximum of fifty (50) days.
































