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A. Recognition:

ARTICLE I: RECOGNITION AND DEFINITIONS

The Board hereby recognizes the Elwood Classroom Teachers Association as the exclusive
representative of all teachers in the school corporation.

B. Definitions:

When used in this Agreement,

1. All certified personnel employed by the Elwood Community Board of School Trustees except the
nt Diro

Superintendent, Directors, Assistant Directors, Principals, Assistant Principals, Dean of

Students, Coordinators, Varsity Football Coach, and Boys and Girls Varsity Basketball

2.

Coaches.

"Designee of the Board" shall include the Superintendent, Director of Special Services, Director
of Career-Technical & Adult Education, Principals, Assistant Principals or any other person

specifically designated by the Board.
"School Corporation" shall mean the Elwood Community School Corporation of the county of
Madison in the State of Indiana.

3.

4. "Board" shall mean the Elwood Community Board of School Trustees.
5. "Association" shall mean the Elwood Classroom Teachers Association.

6. "May" shall mean that the intention is permissive: have the ability to: CAN.

7. "Shall" shall mean that the intention is mandatory: will have to: MUST.

8. "Emergency" shall mean an unforeseen happening or state of affairs requiring prompt action.

ARTICLE II: COMPENSATION

A. Base Salary Compensation
The base salaries of teachers covered by this agreement are set forth in Exhibit A, which is attached to

and Incorporated in this agreement. Such salaries shall remain in effect during the term of this

agreement. The salary range for all teachers before base salary increases are granted for the

2025-2026 school year is $43,000 to $75,000. The salary range for all teachers after base salary
increases are granted for the 2025-2026 school year is $45,000 to $76,100. For the 2025-2026 school

et forth in
year, base salary increases will be granted in accordance with the compensation model set forth in

Appendix A and Appendix A-1. ECA stipends are set forth in Exhibit B which is attached and
incorporated in this agreement. A full time teacher whose position is not a full day shall be entitled to

benefits proportionate to their contract time.

B. TRF Contribution

The Corporation shall contribute three percent (3%) of each teacher's salary to the Indiana State

Teachers' Retirement Fund. Should the State require member contributions greater than 3%, the Board

would make the larger payment in the same manner. If a bargaining unit member that is 65 years or older

and is taking the Millie Morgan benefit offered by INPRS, they must notify the Central Office.

C. Salary Placement for New Hires

Initial salary placements for teachers hired after the ratification of this agreement will be computed using

Appendix A to identify the appropriate level of creditable experience under Indiana State Teachers

Retirement Fund (ISTRF). Any teacher joining staff at Elwood Community Schools with previous
experience will be placed at a step based on years of experience with INPRS (TRF) and education. Ifthe
Superintendent deviates outside of the new hire placement rules in this agreement, then he/she will gain
the approval of the Association President or designee by providing information of how many years of
service the new hire has completed in accredited public schools, charter schools, and private schools.
This information will be shared via email or text messaging. The method of communication specified
herein is for informational purposes and has not been bargained.
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With respect to Career Center teachers, the following additional rules will apply:

1. One (1) year credit for each year of required work experience on the career center license
shall be received by the teacher on the current teacher salary schedule.

2. One (1) year credit for each two (2) years of related work experience beyond the

requirements of the career center license shall be received by the teacher on the salary
schedule. The maximum credit for related work experience allowed on the salary schedule

beyond the career center license requirements shall be ten (10) years.

3. One (1) year will be allowed on the salary schedule for each year of military service, not to

exceed four (4) years.

New hires employed prior to the ratification of this contract whose starting salary is below $45,000 will

have their starting salary adjusted upward in an amount necessary to bring their new starting salary to the

new $45,000 minimum.

D. Retiree Re-Employment Compensation

If the Corporation employs a retired teacher on either a full-time or part-time basis, the teacher's salary

shall typically be based on the starting salary in the teacher's applicable education column at zero (0)

years of experience. If the Superintendent deviates outside of this typical salary placement rule, then

he/she will gain the approval of the Association President or designee.

The benefits of the returning retired teacher shall include only the following: personal/family illness,

quarantine, & business; personal leave; bereavement; jury duty; court appearance leave; sick leave; and

any other benefits required to be offered by law.

1. Neither the Corporation nor the Association will be liable for any problems a returning retired

teacher may have with the Indiana State Teachers Retirement Fund (formerly ISTRF and now

known as INPRS), the Social Security Administration, or the Internal Revenue Service (IRS)

regarding his or her original retirement, return to teaching, or subsequent second retirement.

E. Extended Contracts

Extended contracts shall be compensated at each teacher's daily rate, which shall be computed based on

the teacher's base salary divided by the total number of school days (i.e., teacher work days) in the

school year (as determined by the school calendar).

F. IRS Section 401(a) Contribution

Monies currently in the 401(a) shall be immediately vested, however, no new contributions will be made
into this account.

G. 501(c)(9) VEBA Contribution

Monies currently in the VEBA shall be immediately vested, however, no new contributions will be made
into this account.

H. 403(b) Contribution

The Board shall contribute into each teacher's 403(b) an amount equal to 1.0% of the teacher's base
salary and will match an amount up to .5% of the teacher's base salary if the teacher is placing 1.0% into

the 403(b) account. Teachers shall be vested immediately in the 403(b) and the contributions shall bе

made through twenty-six (26) payroll periods.

I. Medical Insurance Premium Payment

If during the 2025-2026 school year a teacher elects to participate in the Board's group medical
insurance plan, and selects plan 1  or plan 2, the Board shall pay 78.32% and the employee shall pay
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21.68% of the premium for an Employee, Employee/Dependent, Employee/Spouse, or Employee/Family
plan of medical insurance. If the teacher selects plan 3 (HDHP), the Board shall pay 80% and the

employee shall pay 20% of the premium. If both husband and wife and/or a Dependent are employees
of the school corporation and eligible for the school corporation insurance, the Board shall pay 100% of

the premium of an Employee/Spouse or Employee/Dependent plan. For those who are enrolled in an
HDHP plan during the 2025-2026 school year, the board will contribute $1,500 to their HSA account, to

be distributed by January 1st, 2026.

1.

2.

During Leave of Absence: The Board shall terminate the premium of medical insurance with

the last paycheck of a teacher that is on leave of absence. The teacher may continue
coverage under the corporation's policy by payment of the full premium for one year.

Prior to Long Term Disability Coverage: The Board shall continue payment of its 80% portion of

the premium of medical insurance up to and including the date disability benefits begin under

the long-term disability (LTD) plan. Henceforth, the teacher may continue coverage under the

corporation's policy by payment of the full premium until the teacher qualifies for Medicare.

J. Long Term Disability and Life Insurance Premium Payments

The teacher shall pay one dollar ($1.00) and the Board shall pay the balance of the annual premium for

the teacher's group long term disability and term life insurance plans.

K. Summer School Pay

A teacher assigned to teach a summer class budgeted through the education fund shall be paid for each
hour of student instruction on an hourly rate basis. The teacher's regular hourly rate will be computed by
dividing the teacher's per diem (teachers salary divided by 184 days) under the teacher's regular contract

by six (6).

L. School Year Ancillary Duty Compensation.
Teachers who are assigned by the Administration to perform ancillary duties will be compensated at the

rate of $25.00 per hour unless such duties are being paid through a grant, and in such case the rate of

compensation will be the rate of compensation set forth in the grant. Teachers will also receive $25 for

providing sub coverage during their prep or taking on a split class for a full day ($12.50 for ½ day) per

Administrator request. Ancillary duties are determined and assigned by the School Administration and

may include, but are not limited to, homebound instruction and curriculum writing. The examples of

ancillary duties set forth herein are for informational purposes only and were not bargained by the parties.

M. Summer Ancillary Duty Compensation
Work such as curriculum development that is to be completed during school break periods including
summer will be paid at $50 for a half day (3 hours) and $125 for a full day (6 hours). The provision also

includes attendance at professional development or training sessions outside the work day or during

break periods including summer, but excludes activities that have traditionally occurred during meetings

such as faculty, PLC, grade-level, etc. that occur as extensions of the school day. This will be paid in a

separate stipend check.

N. Criminal Background Checks for Current Employees. The Board agrees to pay the cost of any and all

expanded criminal history checks and expanded child protection index checks that are required by the

School Corporation or per I.C. 20-26-5-10. This provision shall only apply to current employees and is

inapplicable to applicants for employment.
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