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AGREEMENT

BETWEEN THE

BOARD OF SCHOOL TRUSTEES
OF THE CANNELTON CITY SCHOOLS

AND THE

CANNELTON CLASSROOM
ТEACHERS ASSOCIATION

THIS AGREEMENT ENTERED INTO BY AND BETWEEN THE BOARD OF SCHOOLTRUSTEES OF THE CANNELTON CITY SCHOOLS, HEREINAFTER CALLED THE"BOARD", AND THE CANNELTON CLASSROOM TEACHERS ASSOCIATION,HEREINAFTER CALLED THE "ASSOCIATION."

WITNESSETH:

WHEREAS, the Board and the Association recognize and declare that providing qualityeducation for the children of the Cannelton City Schools is their mutual aim; and

WHEREAS, the Board and its designated representatives have met with representatives of theAssociation and entered into extended deliberate negotiations as provided for in Public Law 217;it is hereby agreed as follows:



ARTICLE I

RECOGNITION

A. The Board hereby recognizes the Cannelton Classroom Teachers Association as the exclusiverepresentative of all Teachers in the School Corporation.

B. DEFINITIONS

1. The term "Teacher," when used in this Agreement shall refer to all certificated employees asdefined in Public Law 217 employed by the Board except the Superintendent, the High SchoolPrincipal, the Elementary Principal, and the Athletic Director.

2. The terms "Board" and "Association" shall include authorized officers, representatives, andagents.

3. The term "School Corporation," when used in this Agreement, shall refer to the CanneltonCity Schools of the County of Perry of the State of Indiana.

4. When references are made to male Teachers in this Agreement, it also includes femaleTeachers.

ARTICLE II

COMPENSATION AND EXPENSES

A. The Board and the Association agree to negotiate yearly if money is available to increasesalary for teachers on the compensation model. Eligibility, factors, definitions, and ditributionsare outlined in Appendix A-1. Base Salaries are listed in Appendix A-2.

A new teacher without experience shall be placed at Level A unless he/she has an advanceddegree or certification for a hard to fill area. New teachers will be placed at a base paycommensurate with current hires having the same education and years of experience. Anydeviation will be done through discussion with the Association. The Superintendent and UniServDirector will discuss a salary placement.

The salary range for the 2025-2026 school year is $41,700-$63,300. This range does not include2025-2026 increases or the 3% ISTRF Corporation contribution. The salary range for the 2026-2027 school year will be $44,100-$65,100 and does not include 2026-2027 school year increasesor the 3% ISTRF.

B. When money from the Title II Part A grant is used for Merit Pay, the Corporation willdistribute the funds as a stipend to teachers on or before September 1. A teacher must be
currently employed and be rated Effective or Highly Effective to receive Merit stipend from saidgrant.
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C. A teacher who is not provided with a car and who is authorized to use his/her ownautomobile in pursuance of assigned school duties shall be reimbursed at the Internal RevenueService rate per mile traveled.

D. When a teacher is either asked or expected to attend a particular meeting or event whichwould necessitate an expenditure for overnight lodging or meals, the Board shallreimburse the Teacher for said overnight lodging and meals. Any expenditure over the limitsstated below may be reimbursed by the board, solely at the discretion of the Board.

Maximum Amount Paid
Per Day For

Overnight Lodging
$80.00

Maximum Amount Paid
Per Day
For Meals

$35.00

E. The Board shall purchase liability insurance to protect Teachers.

F. Each year of military service by a Teacher up to a maximum of four (4) years shall be givencredit as the equivalent of one (1) year of teaching experience. If service is less than one (1)year, a minimum of six (6) months military service is necessary to qualify for the equivalent of a
year of service. The above shall apply to all veterans who took the Oath of Allegiance, wore theuniform, served in either combat or noncombat units of a branch of the United States ArmedServices and were honorably discharged. No credit previously given in this system for militaryservice shall be reduced as a result of this agreement.

G. If a Teacher leaves the school system at the end of a school year, said Teacher shall receive,upon request, all pay to which that Teacher is entitled, by a date not later than the second (2nd)payday in June.

H.  Any teacher adding a Literacy Endorsement to their teaching license will receive a $100 basepay increase.

I. The superintendent may open the contract for the 2026-2027 school year if the ADM is below200.

ARTICLE III

LEAVES OF ABSENCE

A. Each Teacher shall be entitled to be absent from work for  a total of fifteen (15) days for eachyear of employment without loss of compensation. The Teacher shall receive 12 days for sickleave and 3 days for personal leave. Should a Teacher not use any or all of the days, theremaining days shall be accumulated to two hundred (200) days. Teachers employeed prior tothe 2014-2015 school year may keep the current amount accumulated. If that amount is morethan one hundred fifty (150), no more days will be allowed to accumulate until the number fallsbelow the maximum one hundred fifty (150). Each Teacher is allowed to use ten (10) of his/herannual or accumulated leave days per school year for illness, accident or surgery of the Teacher's
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spouse, son, daughter, step-child, father, or mother. Six days (6) may be used for father-in-lawand mother-in-law. In the event that a teacher misses five (5) consecutive days, the teacher maybe asked to provide documentation from a physician before returning to work.

Teachers that are currently under one hundred fifty (150) days will have a maximumaccumulation of one hundred fifty (150) days. Teachers employed for the 2020-2021 schoolyear with the two hundred days (200) accumulation will not be allowed to accumulate more than
their two hundred days (200) If they should use more than the fifteen15 days provided annually,the year total will become the new maximum. For example if they use 25 days in one year, thenew maximum accumulation will be 190 until they meet the maximum of 150 established withthe 2020-2021 contract.

Teachers entering Cannelton City School Corporation with accumuled sick leave from another
Corporation may have more than three days transferred annually at the discretion of theSuperintendent. There will be a minimum of three (3) days transferred annually until all dayshave been transferred.

In the event any Teacher shall be absent from work on account of illness or quarantine for morethan fourteen (14) days in any thirty (30) day period, that Teacher shall supply to the Board,upon request, a statement from a licensed medical practitioner of the Teacher's choice, whichstatement shall set forth the reason for the absence of the Teacher and an estimate or prognosisby the medical practitioner including a statement of when the medical practitioner estimates itwill be possible for the Teacher to return to full time employment.

When a Teacher is absent because of illness, the Teacher will contact  the building Principal bythe end of the school day when they are absent and will not be returning the next day.

B. Sick and personal leave days accumulated by a Teacher prior to a leave of absence shall becredited to the Teacher upon return.

C. Teachers shall be given a written accounting of accumulated leave by September 1 of eachschool year.

D.
Leave may be taken on a one-half (1½) day basis.

E. Each Teacher shall be allowed to use annual and accumulated leave days for his/her medicaland dental appointments.

F. The Board agrees to establish a "Sick Leave Bank" for the Teachers of the Cannelton CitySchools. Such bank shall be established by September 1, 1974, by the Board setting aside thirty(30) leave days which may be drawn upon by the Teachers in the system. Any days which areused from the bank during the previous school year shall be replenished by the Board to theoriginal total of thirty (30) leave days on September 1 of each year. Effective with the 2001-2002 Contract, the Board shall no longer set aside/replenish days in the Sick Leave Bank. Eachcertified employee who wishes to be a member of the Sick Leave Bank may become a memberby donating one (1) or more leave days to the Bank. Such donations must be made not later than
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