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SCHOOL CITY OF EAST CHICAGO

AGREEMENT BETWEEN THE

School City of East Chicago, Board of School Trustees

and

The East Chicago Federation of Teachers Local 511

AFT/AFL-CIO

July 1, 2025 to June 30, 2026

First Public Hearing held on September 17, 2025

Negotiations began after September 18, 2025

Union Ratified on October 27, 2025

Second Public Hearing held on November 5, 2025

Third Public Hearing/Board Approved on
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NEGOTIATING COMMITIEES

FOR BOARD OF SCHOOL TRUSTEES

Dr. Stephen Bournes, Superintendent
Ms. Lela Simmons, CFO

Dr. Leslie Yanders, Assıstant Superıntendent

Schuyler D. Geller, Esq, SCEC Labor Relations Counsel

FOR EAST CHICAGO FEDERATION OF TEACHERS LOCAL 511

Rick Matysak, Spokesperson
Helen Steinbach, President

Barbara Berrones, 1st Vice Presıdent

David Lane, 2nd Vice Presıdent

Martha Purcell, 3rd Vice President

Reggie Tisdale, Treasurer
Suzanne Chick, Building Representative

MEMBERS OF BOARD OF SCHOOL TRUSTEES

Pattie Jo Gibson-King, President
Diane Smith, Vice-President

Maria Mercedez Taylor, Secretary

Jesse Gomez, Trustee

Joel Rodriguez, Trustee
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ARTICLE 1

RECOGNITION

The Board recognizes the Union as the sole and exclusive representative for the bargainıng unit

which includes all full time certificated school employees as that term is defined by Public Law

217 (Acts 1973) who are in the employment of the School City of East Chicago, EXCEPT those

certificated school employees who are employed in the following positions Superıntendent,

Assıstant Superintendent, Director, Assıstant Director, Principal, Vice-Princıpal, Assistant

Princıpal, Supervisor, Coordınator, Consultant, Business Manager, Non-teaching Nurse,
Admınıstrative Assıstant, and any new administrative or non-bargainıng positions

ARTICLE II

DEFINITIONS

A The term "school" shall mean any work location or functional division to which a member

of the bargaining unit may be assıgned
B The term "Princıpal" shall mean that responsıble admınıstratıve head or heads of the

respective schools.

C. The term "admınıstration" shall refer to the entıre administrative staff of the School City

D. The terms "person," "teacher," or "employee" shall mean a member of the bargainıng unit
as defined in Article I.

E.

F

The terms "union representative" or "buılding representative" shall mean any qualified
designee of the Union

The term "parent" shall include the natural parent or parents, legal guardian or responsible

members of the child's family who present themselves at the school in the child's behalf.

G The term "parties" shall mean the Board and the Union

H. Wherever the sıngular is used, it is to include the plural

ARTICLE III

GRIEVANCE PROCEDURE

A grievance shall mean a complaint by an employee in the bargaining unit and shall be limited to

a violation of this Agreement

A. PROCEDURES

1. STEP 1

An employee must first present a grievance informally to the principal of his/her school

within five (5) school days following knowledge by the employee of the act or condition

which is the basis of the complaint The employee and a Union buildıng representative (if
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the employee so desires) shall first discuss the complaint informally with the priıncıpal in

an effort to resolve the matter

2. STEP 2

a.

b.

The employee shall withın five (5) school days of detenmmng that the

complaint has not been satısfactorily and formally resolved by Step 1, the

grievant shall submit to the principal of their building a written statement

on a standard grievance form, detailing the facts of the grievance which
must include the section or sections of this Agreement which are alleged to

have been violated and stating the solution desıred.

The principal may meet with the employee and Union representative prior

to making a decision, but in any event the princıpal must render a decısion

in writing withın ten (10) school days of the submission of the grievance to

the principalby the employee.

3 STEP 3

a

b.

4. STEP 4

If the employee believes that the complaint has not been satisfactorily

resolved by the principal, they may, within five (5) school days of receiving

the principal's decısion, appeal in writing to the Superintendent. Such appeal

shall include the original written grievance as well as set forth specifically
the reasons why the employee believes the principal's decision did not

resolve the complaint and all other grounds upon which the appeal is based.

The Superintendent or his/her admınistrative designee may meet with any

of the parties involved and shall within twenty (20) school days of receipt

of the appeal render his/her decision in writing

a If the employee believes that the complaint has not been satisfactorily

resolved at Step 3, they may appeal in writing to the Board of School

Trustees within five (5) school days of receiving the decision of the
Superıntendent or his designee at Step 3.

b. The Board shall hold a private conference within twenty (20) school days
of receipt of such appeal It is intended that such conference be informal and

not to require the evidentiary necessities of a hearing. The employee may

be represented by a Union representative if he or she so desıres.

c. The Board shall render a decision in writing within fifteen (15) school days
of such conference

d The decision of the Board is final.
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B GENERAL PROVISIONS

If the employee fails to meet any of the timelines stated herein, and such failure is not

waived by the administrator involved in the Step in question or the Board if it is Step 5,
then the grievance is deemed denied Should any of the admınıstrators or the Board fail to

meet one of the timelines detailed herein, and such failure is not waived by the employee
then the employee shall be entitled to relief The specific relief granted shall be based upon

the specific violation of this Agreement which is alleged and shall be determined by the
Board

ARTICLE IV

COMPENSATION

Teacher Compensation Model: For reference only. 2024-2025 school year Base Salary

$50,000 (Salary Range $50,000--$97,059)

A 2025-2026 SALARY RANGE

3

1. Certified, fully licensed teachers $50,000--$97,059.

2. Emergency Permit Teachers $45,500--$97,059. Emergency Permit

teachers that become certified during the school year will have their salary

prorated from the time in which they received their certification.

Certified, fully licensed teachers will receive a mınımum base salary of

$50,000, in compliance with I C.§20-28-9-26.

B BASE SALARY INCREASES

1.

2

General Elıgıbılity
a A teacher who received an evaluation rating for the prior school

year.

b A teacher must have been employed at least 120 days in the prior
school year.

Factors/Definitions

a. Evaluation rating: The teacher received an evaluation for the prior

school year

b. Years of Experience. The teacher was employed in the corporation
for at least 120 days in the prior school year.

C Academic Needs: Teachers who have attained a teaching license

with a literacy endorsement by January 1, 2026.
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