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FREMONT COMMUNITY SCHOOLS
MASTER CONTRACT
July 1, 2025 through June 30, 2027

Agreement made this 20 day of October, 2025, between the Fremont Community Schools
Board of Trustees, hereinafter, the Governing Body and the Fremont Classroom Teachers'
Association, hereinafter the Exclusive Representative.

The parties to this agreement, in consideration of the mutual covenants and stipulations set
out, agree as follows:

ARTICLE I(a)
INSTRUMENT AS ENTIRE AGREEMENT

This Master Contract is subject to bargaining pursuant to the Indiana Code 20-29-6. This
contract does not include language pertaining to the teacher evaluation plan, rubric and/or tool.

This Master Contract supersedes and cancels all previous agreements, whether verbal or
written by the exclusive representative and the governing body. This Master Contract contains the
entire agreement between the parties, and no statements, promises, or inducements made by either
party or agent of either party that are not contained in this contract shall be valid or binding; this
contract may not be enlarged, modified, or altered except in writing signed by both parties and
endorsed on this agreement.

ARTICLE I(b)
RECOGNITION
The bargaining unit of Fremont Classroom Teachers” Association exclusive representative
and Fremont Community School Corporation school employer is the following:

The Board hereby recognizes the Association as the sole and exclusive representative for
all teachers employed by the Board and working in the schools within the geographical boundaries
of the Fremont Community School District. Such representation shall cover all certificated
personnel assigned {o newly created positions unless the parties agree that such positions are
principally supervisory or administrative. The term ‘Teacher” when used in this Contract shall
refer to all full-time certificated employees working in the schools that are located within the
geographical boundaries of the Fremont Community School District and under contract to the
Fremont Community Schools, except for the Superintendent, Assistant Superintendent, Principals,
Assistant Principals, Administrative Assistants, Technology Coordinator, substitute, permanent
substitute teacher, or any other established by the Board which has administrative and/or

supervisory duties.
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DEFINITIONS

As used in this contract:

1.

“Board: means the Board of School trustees of the Fremont Community Schools and
any person(s) authorized to act for said body in dealing with its employees.

“School Corporation” means the Fremont Community School Corporation of the
County of Steuben of the State of Indiana.

“Association” means the Fremont Classroom Teacher Association, the schoof
employee organization, which has been certified or recognized as the exclusive
representative of said certificated school employees or the person(s) duly authorized
to act on behalf of such representative.
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ARTICLE II
SALARY

Teachers will be compensated in 26 bi-weekly pays.

7. All teachers will have their checks direct deposited to their bank.

3. 401(a) deposits made by Fremont Community Schools on behalf of an employee covered
by this contract will be with the approved vendor. This recipient may be changed by the
mutual agreement of both parties.

a. The Corporation can forward salary deductions and other programs requiring a

salary deduction to the limits allowed by the Code for an employee to approved
invesiment vendors. Written authorization must be in the Corporation Treasurer's
office at least 15 days prior to the payroll affected.
Beginning in the 2025-26 school year, Fremont Community Schools and the
Fremont Classroom Teachers Association will establish a joint committee (o
evaluate and approve prospective vendors for 401 (a) and/or 403(b) accounts
available to teachers. The number of approved vendors will be limited to no more
than five. The committee may revisit the process at regular intervals, such as
annually or otherwise determined by FCS and FCTA.

b, A teacher becomes fully vested after completing one (1) Year of employment with
Fremont Community Schools. At the end of each school year, FCS will contribute
an amount equal to one and one-half percent (1.5 %) of the teacher’s base salary into
a designated 401(a) retirement account agreed upon by the parties.

4. Teachers requested to attend corporation- and/or principal-suggested training outside of
contracted hours will be compensated at a rate of $25 per hour.

A teacher who covers a class at the request of their building principal will be
compensated at a rate of $25 per hour. A teacher who declines will not be penalized.

5. FCS Compensation Model for 2025-2026 and 2026 — 2027.

2025-2026 2026-2027 ]

Starting Salary: $45,500

Starting Salary: $47,500

Years Experience, 1-5: increase of $5,000 Years Experience, 1+ _increase of $3,500

Years Experience, 6-19: increase of $4,000

Years Experience, 20+ increase of $3,000

a.
b.

Teachers with a Literacy Endorsement will receive a $300 stipend each year.

Teacher’s moving from a Bachelor’s Degree to a Master’s Degree will receive a one-time
increase of the base salary of $2,500.

The range of pay for returning full time bargaining unit members ($45,500 - $91,372 in
2025-2026 and $47,500 - $94,872 in 2026-2027).

Starting Salary. The annual salary for teachers new to Fremont Community Schools, but
having prior teaching experience, shall be determined by the Superintendent following
discussion with the FCTA president or FCTA Board Member and will require approval
from the school board. All teachers without prior experience, except for identified “High-
need” areas which shall be discussed by the Superintendent and FCTA president or
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FCTA Board Member. Recognized experience will include accredited public schools or
an individual newly hired by the Fremont Community School Corporation who holds a
valid Indiana teaching license and has prior teaching experience at an accredited private
school may be granted recognition for up to ten (10) years of such experience. The
recognition and corresponding salary placement are contingent upon formal verification
of both the candidate’s teaching experience and the accreditation status of the private
school. Final determination shall be made at the discretion of the hiring superintendent.
The Superintendent’s recommendation will be within 5% above or below the average
salary of a current FCS teacher with the same or nearest the same years of teaching
experience and degree earned.

Extra-Curricular Activities salary schedule will remain outside of the compensation
model. ECA compensation is not a part of base salary.

FICA and Long-Term Disability will remain at current %’s of base salary unless/until
legally mandated to be adjusted.

. In addition to base salary, FCS will pay the 3% teacher contribution to INPRS.

An FCS teacher who separated employment prior to the next school year will not receive
any increases resulting from the compensation model. An FCS teacher who separates
employment during the school year will have any compensation model increases pro-
rated.
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ARTICLE I1I(a)
ABSENCES/LEAVES

The Absence Leave Bank established in school year 1979-80, between the Governing Body and
the Exclusive Representative will be maintained. An Absence Leave Bank-Committee will be
administered by a group of three (3) teachers. One from each school building and the

superintendent. The Committee shall annually select a chairperson and develop procedures for ail

items p

ertaining to use of the days in the Absence Leave Bank. They shall specifically approve or

disapprove applications for absence leave from the bank. The decision of the committee shall be

final.

1.

Tn the event of death(s) within the immediate family (employee’s spouse, parents and
grandparents, children and grandchildren, brothers and sisters, aunts and uncles, mother
in-law and father in-law, brothers in-law and sisters in-law, daughters in-law and sons in~
taw, including adopted, half, and step members) the employee shall receive full
compensation for bereavement for a period of not more than five (5) days, within eight
(8) consecutive days, beyond the date of death. If more than one death in the immediate
family should occur, five (5) days shall be granted for each. These periods of leave shall
not be deducted from absence leave. Two (2) additional absence days may be granted by
the building principal if the teacher can substantiate such a need.

Principals may grant teachers professional leave day(s) for the purpose of visiting other
schools, attending meetings, conferences, seminars, workshops, or professional
development relating to, and in the best interest of their educational responsibilities. The
principal may deny professional leave if twenty-four (24) hours prior notice is not given
by the teacher. The principal has the right to limit the number of leaves.

The Governing Body will pay a teacher for work related court appearances resulting from
a subpoena to testify in a court proceeding or jury duty, the difference between what the
court pays said teacher and the teacher's daily wage. However, if a teacher is charged in
4 school-connected criminal matter requiring an appearance in court, pay shall not be
granted if the teacher is proven guilty of the charge.

A teacher may receive up to one year for maternity leave, If absence leave days are
available, a teacher may use these days based on the doctor's prescription that she should
be at home before and after the child's birth. Once a doctor indicates the teacher is able to
return to work, the remaining days of the leave are without pay and teachers will be
financially responsible for their portion of their insurance. FMLA ¢an run concurrent with
the pregnancy leave as per FMLA guidelines.

Summer School, Teachers involved in summer employment, in a certificated assignment
in the schoot corporation, shall be eligible to use all of the leave privileges as used in the
regular year and such use shall be charged against the previous school year
accumulations.

Four (4) days shall be granted each year for the Exclusive Representative’s President, or
designee, to use while conducting business required due to the responsibilities of the
office. Such leave shall be paid but shall in no way be accumulative. Two (2) additional
days shall be granted for Exclusive Representatives to lobby in the State Capital, paid by
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10,

11

12.

the Exclusive Representative. The Exclusive Representative shall reimburse the
Corporation for the cost of a substitute required for the president or designee.

When a child is legally placed into foster care by court action, in the home of a teacher(s),
said teacher(s) shall receive up to five (5) days leave with pay.

When a child is born, stillborn, or adopted by an employee (whether it be mother or
spouse), said teacher(s) shall receive up to five (5) consecutive days teave with pay.

Absence days will be cumulative at the rate of twelve (12) days in the first year a teacher
is hired and nine (9) days each year thereafter. The minimum length of an absence day
will be one-half (1/2) day.

Absence days may accumulate up to 100 but the LTD insurance takes effect in the case of
extended illness or absence. Absence days and LTD insurance cannot run concurrently.
Absence days are not to be used to extend school vacations or to avoid attendance at
scheduled in-services/professional development unless such an absence is due (o
emergency illness, family illness, and evenis to include, but not limited to, military
functions, wedding, relocating college children, graduation, and out of family funerals not
covered by bereavement. Scheduled teacher work days prior to and/or after a scheduled
school vacation, (excluding weekends) shall be without pay, unless prior approval from
distriet superintendent. Absence days will be deducted from the employee. Proof of
illness may be required upon return to work. After a teacher accumulates one hundred
(100) absence days, the eligible teacher will receive, at the end of the school year, an
amount of $95 per day for unused absence days in excess of the hundred days to the
teacher’s 401(a) account. After this adjustment, the teacher's absence day total will reset
to the maximum of 100 prior to the start of the next school year. No mote than three
consecutive school days may be used at one time for personal leave.

Upon retirement, a teacher will be compensated for half of their accumulated absence days
(up to a maximum of 50) at a rate of $75 per day, deposited into a designated retirement
account. If the number of remaining days is an odd number, then these days will be
rounded down fo the nearest even number. The teacher may then choose to donate the
remaining days to the Absence Leave Bank (see Appendix D).

Those teachers transferring accumulated sick days from other school corporations will
receive five (5) additional sick days in year one and five (5) additional days each year
thereafter until their sick day transfers are completed.
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ARTICLE TI(b)
MEDICAL INSURANCE AND INCOME PROTECTION BENEFITS

Regarding medical insurance for 2025-26 and 2026-27, FCS and FCTA may elect to joinily
reopen language in the event of a change in health insurance provider (re: clauses 2 and 3
below)

Teacher entitlement to insurance and income protection benefits will be determined in
proportion to the extent of his/her contract. The employer's cost for insurance may not
exceed 112% of the State Board payment for insurance. Exceeding this percentage may
result in a change of cost and/or benefits.

The parties mutually agree that the employer will pay (Tobacco) - $5,830, (Non-Tobacco)
- $7,195 towards a single CDHP 1 medical health insurance premium and (Tobacco) &
(Non-Tobacco) - $16,164 towards a family CDHP 1 medical health insurance premium.

The parties mutually agree that the cmployer will pay (Tobacco) & {(Non-Tobacco) -
$6,321 towards a single CDHP 2 medical health insurance premium and (Tobacco) &
(Non-Tobacco) - $17,601 towards a family CDHP 2 medical health insurance premium.

The parties mutually agree that the employer will pay (Tobacco) & (Non-Tobacco) -
$7,000 towards a single “Traditional” medical health insurance premium and (Tobacco) &
(Non-Tobacco) - $18,500 towards a family “Traditional” medical health insurance
premium.

The parties mutually agree that the Employer will pay $338.00 towards a single dental
insurance premium and $932.00 towards a family dental insurance premium.

The parties mutually agree that the employer will pay $65.00 towards a single vision
insurance premium and $167.00 towards a family vision insurance premium.

The Employer will provide a $50,000 (paid up) term life insurance policy for each full-
time certificated teacher, with an accidental death/dismemberment provision included
while employed. Employees hired prior to July 1, 2014 will carry 30% of the partial benefit
‘nto retirement at no cost to him/her if said employee retires under the Indiapa State
Teachers Retirement Fund Rule of 85 and has been a Fremont Community Schools
employee for ten (10) years.

During the length of this contract, the Employer shall pay up to $165.00 per year for an
income protection plan which shall guarantee a teacher's income equal to 2/3 of the base
salary in the event the teacher is unable to perform teaching duties.

A Section 125 Plan administered by a company jointly selected with the Exclusive
Representative and the Governing Body through the Discussion process will be available
to all eligible employees.

Medical insurance for retired employees (Rule of 85) may be purchased by the retiree who
does not qualify for Medicare (age 65). When Medicare age is reached the retiree will be
removed from our plan.

Immediately following retirement, the teacher and his/her spouse, if any, shall have the
option of remaining in the Corporation's current group health insurance plan with the same
plan if all of the following conditions are met as of the date of severance and thereafter:
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a. The teacher was enrolled in the Corporation's group health insurance plan during
the school year immediately before severance;

b. While the retired teacher and spouse, if any, remain enrolled in the health insurance
plan, the retired teacher and spouse shall pay the entire insurance premium
applicable to the insurance coverage, with monthly payments to be made on or
before the 20" day of each month preceding the month of coverage.

c. Within 60 days of the severance date, the teacher has provided a written request to
the School Corporation for continuing insurance coverage for the teacher and
spouse, if any; and

When a retired teacher first becomes eligible for Medicare, the teacher's eligibility to
continue to participate in the Corporation's group health insurance plan shall terminate, if
not earlier terminated according to applicable law. (The same termination of eligibility
shall also apply when a retired teacher's spouse first becomes eligible for Medicare.)

8. All of the above insurance benefits shall begin January 1, and shall continue for the duration
of this contract providing the teacher completes a regular school year of employment. The
Board, upon concluding discussion with the Association, shall select/change the insurance
carrier.

9. A teacher who is absent from work due to any injury received while fulfilling duties related
to school employment shall receive regular pay for those days without reduction in
accumulated absence leave until Worker's Compensation payment begins. Thereafier, the
Board shall pay to the teacher the difference between the compensation payment plus
disability insurance payments and the contractual salary of the Employee without reduction
of accumulated absence leave. The Board payments shall cease after one year from time of
accident,

The Board shall pay any difference between the medical costs not covered by Worker's
Compensation, and the FCS portion of the Employee's health insurance and all other
established school insurance for a period of one year from time of accident,

ARTICLE IV
BACKGROUND CHECKS

A teacher is financially reasonable for their initial background check. FCS will pay for all further
background checks required by the State. The State requires background checks every five years.
[f the teacher leaves within the completion of the five years they will be required to pay back FCS
at a prorated rate.
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ARTICLE V
GRIEVANCE PROCEDURE

A "Grievance" is an alleged violation or claimed misapplication or misrepresentation of the intent
of a specific article or section of this Contract. (APPENDIX A)

A teacher, or group of teachers, may present a grievance and may do so through the Exclusive
Representative. The Exclusive Representative may thus be given an opportunity to be present at |
all stages of the Grievance Procedure. A grievance may not be used for a termination. They shall i
be guided by the following procedure:

Step One: Within twenty (20) consecutive school days of the time the grievant knew of the
grievance, the grievant shall informally contact the building principal and present the
grievance.

Within five (3) consecutive school days the principal shall orally answer the grievant. If
no response is made within that time, the grievance shall be deemed denied and the grievant
may proceed to the next step.

Step Two: In the event the grievant feels the grievance has not been resolved by Step One,
the grievant may file a formal grievance in writing on the form mutually agreed to and
attached to this Contract. (APPENDIX A)

The Grievance Form should be filed as soon as possible, but after twenty (20) consecutive
school days from the principal's oral response to the grievant if no formal grievance has
been filed with the principal, the grievance shall be deemed waived and shall not be
processed.

The grievant may request a meeting with the principal. The principal must reply in writing
to the grievant within five (5) consecutive school days of receipt of the formal grievance
form and the principal’s remedy shall be attached to the grievance. If no response is made
within that time, the grievance shall be deemed denied and the grievant may proceed to the
next step.

Step Three; If the grievance is not resolved in Step Two, the grievant may within twenty
(20) consecutive school days of the receipt of the principal's answer, appeal to the
Superintendent by filing the gricvance and the principal's answer, along with a written
response, if desired, with the Office of the Superintendent, which shall receipt therefore,

A meeting between the grievant and the Superintendent shall be held on or before ten (10)
conseculive school days of the filing of the grievance with the Superintendent or the
grievant.

The principal involved shall be present at such meeting if requested by the Superintendent
or the grievant.

The Superintendent shall give the grievant an answer in writing no later than five (5)
consecutive school days from the formal meeting. 1f no response is made within that time,
the grievance shall be deemed denied and the grievant may proceed to the next step.

Step Four; The grievant who, after Step Three, still feels that satisfaction has not been
received may appeal the decision of the Superintendent to the Board. Such appeal shall be
made within twenty (20) consecutive school days from the receipt of the decision of the
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Superintendent. The Board shall hold a private hearing on the grievance at a regular or
special meeting within thirty (30) days following the receipt of the written statement. The
grievant may file a written response to the Superintendent and have it attached to the
grievance form, along with all other written documents, when the appeal to the Board
President is mailed.

The Board shall render its written decision to the grievant within ten (10) consecutive
school days from the date of the hearing,
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ARTICLE VI
PUBLIC HEARING, PUBLIC MEETING AND RATIFICATION

1. A Public Hearing was held on August 25, 2025. See APPENDIX E for documentation.

2. A Public Meeting was held on September 15, 2025. See APPENDIX E for documentation.

3 A Ratification Meeting was held on October 20, 2025. See APPENDIX E for documentation.
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WITNESS WHEREOF, the parties have executed this agreement on October 201 2025,

FOR THE EXCLUSIVE REPRESENTATIVE

ot o

Brad Shcp{rdf' Chaﬂ‘pcrson
FCTA Bargaining Tea.m

e

Drew Kuespert
FCTA Bargaining Team

/m

Jim Dirig/’
F CTAAfargaining Team

P (Bee

Tamcs Clary
FCTA Bargaining Tcam

Mﬂ? LA K CM}»

Robbie Clary
FCTA Bargaining Tcam

FOR THE zVERN {G BOARD

ndy L1 s, President
FCS B aud of Trustees

'2/5

char urnau Vice Prcs1dcnt
FCS Board of Trustees

B sl Aorsf

Brandi Berkhalter, Secretary
FCS Board of Trustees

B Bedonsr)

H ‘ \ B
Ben Roederer, Liaison Officer
FCS Board of Trustees

Abby Probst
FCS Board of Trustees

Nick Treat 7
FCS Board of Trusteces

Andera Vaughn
FCS Board of Trustees

Dr. William Stitt
Superintendent/CFO
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APPENDIX A
GRIEVANCE FORM

Employee(s) filing grievance

Statement of facts involved in the alleged grievance

Provision(s) of Master Contract allegedly violated, misinterpreted or misapplied

Specific relief requested

Action at each level of procedure

Date filed:

Grievant(s)

If any of the above items need additional space for explanation or comment, please attach sheet.
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APPENDIX B
RETIREMENT

Retirees prior to July 1, 2004 but hired before September 1997

Section 1

An individual who is employed with Fremont Community Schools as a bargaining
unit member at the time of retirement or severance from employment will be
eligible for the following severance benefits provided the teacher has otherwise
satistied the requirements and conditions described below.

Group Health Insurance (Subject to Anthem document entitled “Amendment to
Master Contract Addendum A”: Immediately following severance, the teacher and
histher spouse, if any, shall have the option of remaining in the Corporation's
current group health insurance plan with the same plan if all the following
conditions are met as of the date of severance and thereafter:

I. 21-22 Retirees must have 10 years of creditable employment with FCS and
must be 55 years of age to be eligible for early retiree coverage.
22-23 Retirees must have 15 years of creditable employment with FCS, with
at least 10 consecutive years of employment immediately preceding
retirement with FCS, and must be 55 years of age to be eligible for carly
retiree coverage.

2. The teacher must qualify to retire under “The Rule of 85 set forth by
INPRS (Teacher Retirement Fund).

3. The teacher was enrolled in the Corporation's group health insurance plan
during the school year immediately before severance;
4, While the retired teacher and spouse, if any, remain enrolled in the health

insurance plan, the retired teacher and spouse shall pay the entire insurance
premium applicable to the insurance coverage, with monthly payments to
be made on or before the first day of each month; and

5. Within sixty (60) days of the severance date, the teacher has provided a
written request to the School Corporation for continuing insurance coverage
for the teacher and spouse, if any,

o, Coverage will be terminated the last day of the month following
termination.

7. The Corporation may elect to provide an employee and spouse premium for
retirees in place of current family plan,

8. Retiree coverage will end at age 65 (unless coverage already terminated;
note next paragraph).

When a retired teacher first becomes cligible for Medicare, the teacher's eligibility
to continue to participate in the Corporation's group health insurance plan shall
terminate, if not earlier terminated according to applicable law. (The same
termination of eligibility shall also apply when a retired teacher's spouse first
becomes eligible for Medicare.) It is acknowledged that the parties intend these
provisions to comply with applicable federal and state laws that establish an
eligible teacher's right to continue health insurance for the teacher and spouse.
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Section 2

Therefore, this right fo extended coverage shall not override or extend any rights
to continuing health care coverage as required by COBRA.

Term Life Insurance: If an individual was employed as a bargaining unit member
for at least ten (10) years at the time of retirement, and the retired teacher otherwise
qualifies under the eligible class for retirement as defined by the school
corporation's life term insurance carrier, the retired teacher may purchase additional
individual term life insurance up to $35,000 within 31 days after his/her life
‘nsurance ends. To continue this coverage, the retired teacher must pay the entire
insurance premium applicable to the term life insurance coverage as determined by
our carrier at market value. Such premium payment shall be adjusted and made
annually on or before the 31* day of December. (Conversion Form is attached as
an appendix.)

Deposits: When the corporation deposits money to each teacher ina 401 or VEBA,
the deposit will be made with VALIC.

Employees hired after the first day of September 2003 shall not be entitled to any
payment for the eliminated retirement bridge or severance benefits. In other words,
no contribution shall be made for individuals hired or rehired on or after the first
day of September 2003.

Amounts deposited by the School Corporation on behalf of a teacher hired before
July 1, 2004 and forfeited upon termination of employment because of the failure
to meet the applicable vesting requirements shall not be reinstated or re-credited if
an individual is subsequently rehired or re-employed by the school corporation.
However, if the Board approves a leave of absence for an employee, such period of
{eave shall not result in forfeiture, provided the employee shall promptly return to
employment following the expiration of the period of leave.

Entitlement to Retirement Benefits and Vesting Requirements: Upon retirement
from the Fremont Community School Corpotation, a teacher hired prior to July 1,
2004, shall be fully vested in the retirement benefits described in this Article if the
retiring teacher has satisfied the following requirements:

In the year (August 1 through July 31) of the teacher's retirement, the retiring
teacher must satisfy either of the following:

1. The retiring teacher’s age in years plus the retiring teacher's years of service
as a professional educator total at least eighty-five (85) with a minimum age
of 55; or

2. The teacher is at least age fifty (50) prior to August 1 of the calendar year
of retivement. Immediately prior to retirement, the teacher must have
completed not less than ten (10) full years of service as a professional
educator with the Fremont Community School Corporation. This option
will forfeit the VEBA.
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Section 3

The retiring teacher must submit a written unconditional and irrevocable letier of
resignation to both the Board and the Superintendent no later than April 1 of the
year when retirement is to begin. However, in the event a teacher is unable to give
the required notice because of an accident, ill health, or for another unforeseen
reason, the Board shall accept the teacher's late letter of resignation.

Employees hired after the first day of September 2003 shall not be entitled to any
payment for the eliminated retirement bridge or severance benefits. In other words,
no contribution shall be made for individuals hired or rehired on or after the first
day of September 2003,

Amounts deposited by the School Corporation on behalf of a teacher hired before
uly 1, 2004, and forfeited upon termination of employment because of the failure
to meet the applicable vesting requirements shall not be reinstated or re-credited if
an individual is subsequently rehired or re-employed by the school corporation.
However, if the Board approves a leave of absence for an employee, such period
of leave shall not result in forfeiture, provided the employee shall promptly return
to employment following the expiration of the period of leave.

Buy Qut Contributions: The employee shall have no access to the assets held in
his/her separate 401 (a) plan account until such time that the employee has retired
and satisfied the eligibility requirements.

If an employee retires or otherwise terminates employment before satisfaction of
the requirements set forth in this Article, the terminated employee's 401 (a) plan
account shall be forfeited.

The forfeited amounts shall not be returned to the school corporation, Instead,
forfeited mounts shall be reallocated at the end of each plan year only among the
remaining separate 401(a) plan accounts. Therefore, the 401(a) plan accounts of
the following employees will not share in the reallocation of a forfeiture of a 401 (a)
plan account:

Employees who forfeited their 401(a) plan accounts in the same year;
Employees who previousty forfeited their 401(a) plan accounts, and

Employees who terminated employment in or before the year of the reallocated
forfeiture,

Following retirement and the satisfaction of the requitements set forth in section
2(a) of this Article, a retired employee may elect to commence distributions from
his 401(a) plan account. If an employee dies after having satisfied the requirements
of subsection C of this Appendix, the deceased employee's 401(a) plan account
shall be distributable to the decedent's designated beneficiary or to his/her estate if
no beneficiary designation has been made. At no time may a participant borrow
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Section 4

Section 5

from his 401 (a) plan account.

If an employee dies, is terminated due to reduction in force with more than 6 years'
expetience at FCS, or becomes permanently disabled and no longer able to work,
the employee becomes 100% immediately vested in the account and may elect to
commence distributions from his/her 401{a) plan account. The deceased
employee's 401(a) plan account shall be distributable to the decedents designated
beneficiary or to his/her estate if no beneficiary designation has been made. At no
time may a participant borrow from his/her 401(a) plan account.

The school corporation shall not be paid any compensation for its services
performed on behalf of the 401(a) plan. All costs incurred in the administration of
the 401(a) plan and investment fees shall be paid from the 401(a) plan assets.

Future Adjustments: The parties agree that this document, or any other provision
of this Agreement, does not constitute an expectation of receiving the enumerated
retirement benefits by any cwrent employee, future employee, prospective
employee or applicant beyond the expiration of this Agreement. Therefore, except
as otherwise limited by applicable law, it is understood that the Board and
Association may in the future batgain modifications of any kind to this provision,
provided however, that the future revision of this Section shall not affect the
retitement benefits of teachers already receiving benefits pursuant to this Section.

Retirement Savings 401(a) Annuity Plan (Employees — September 1997 — July
2004 );

Each bargaining unit member employed during this time period is immediately
vested in these individual 401(a) accounts during the time period in Section 4.

The members in this plan share in the forfeiture fund with their group. There are
no additional members in this group (July 2004).

As of July 1, 2006, all employees hired after July 1, 2004 will be placed in a new
plan with the following requirements and no new members will be allowed:

I. Employees who have been with Fremont Community Schools for at least
five years and still employees of Fremont Community Schools immediately
have access to their 401(a) account established in this plan.

2. Any employee who leaves prior to completing five years at Fremont
Community Schools immediately forfeits their money to this plan.

3. This plan is for employees on a regular full time teaching contract and
excludes qualification/participation on a temporary contract.

4, Fremont Community Schools made a one-time deposit of $2000 for each qualifier
during the 2006/07 school year and will no longer have any financial obligation
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to this plan.

Monies forfeited will remain in this plan. The initial $2000 deposit will
revert to this plan to be used for future full time regular teaching contract
employees. The interest will be divided among active employees who are
still in this plan and employed by Fremont Community Schools.

If an employee dies, is terminated due to reduction In force and is not called
back the following year, or becomes permanently disabled and no longer
able to work, the employee becomes 100% immediately vested in the
account and may elect to commence distributions from his/her 401(a) plan
account,

Any forfeiture in any plan will be divided up among active employees with
the Seniority listing being used to determine "shares” or the amount of
money each person would receive. "Shares" are determined by years of
experience at Fremont Community Schools. (Total amount of money to be
distributed divided by the total vears' experience at T'CS for active
employees in each plan equals one share. Multiply the total years of
experience by one share to arrive at the share of distribution from the
forfeiture account.) During the first two weeks of the school year, the
Association will appoint a representative to contact the Superintendent to
review any potential forfeiture. If forfeitures are available, the committee
will contact VALIC seeking the exact amount of the forfeiture. Once this
amount is determined, the Association will determine the value of a share
and the committee will notify VALIC of the amount each active remaining
member of the plan will receive.
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APPENDIX C
EVALUATION MODEL

1. Starting in 2025-26, the State of Indiana changed the requirements for evaluation-based
compensation. FCS has elected to continue the current evaluation model until such time as
changes per the State of Indiana are provided/established.
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APPENDIX D
Fremont Community Schools
Absence Leave Bank

The purpose of the Absence I.eave Bank is to relieve teachers from undue financial burdens due
to absence from teaching as a result of a severe illness, injury or incapacitation which exhausts
their paid absence leave prior to eligibility for long term disability insurance.

1. ADMINISTRATION

a.

The Absence Leave Bank will be administered by a group of three (3) teachers.
One from each school building and the superintendent. This committee will be
known as the Absence Leave Bank Committee. The term of the teacher members
of this committee will be for two (2) years. The members of this committee may
succeed themselves, New committee members will be approved by the FCTA
Executive Board.

The Absence Leave Bank Committee will be responsibie for collecting the days to
be placed in the bank and furnishing to the Superintendent authorization for such
days to be donated to the bank. This information will be communicated to the
Superintendent by October 1% of each year.

The Absence Leave Bank Commiitee will meet in September of each year to
organize for the upcoming year. The Absence Leave Bank Committee will meet
in May of each year to provide the teachers and the Superintendent with an
accounting of the number of days that have been used from the Bank, repaid to
the Bank, and the number of days remaining in the Bank.

The Absence Leave Bank Committee will discuss within three (3) school days
after receiving a written request by a teacher to borrow days from the Bank. After
this discussion, the Committee will inform the teacher of the Committee’s
decision in writing the next school day. Information from a physician will be
required for days to be granted to a member. The decision of the Absence Leave
Bank Committee is final.

The Absence Leave Bank Committee will notify the Superintendent of any
teachers who are eligible to borrow days from the bank.

2. OBTAINING DAYS FOR THE BANK

a.

Each teacher electing to join will contribute two (2) days to the Bank, upon date

of hire to the Fremont Community Schools. Once the days in the Bank are down
to Ninety (90), each teacher participating in the Bank will be asked to contribute
one (1) additional day to replenish the Bank. Such authorization will be given to

the Superintendent by the Absence Leave Bank Committee. Failure to contribute
this day will forfeit the teacher’s Absence Bank eligibility.
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b.

Any eligible employees who wish to join the Absence Leave Bank may do so
once cach year within thirty (30) contracted calendar days of the commencement
of that employee’s school year, using the appropriate forms.

Once a day is contributed to the Bank, it loses identity and the teacher
relinquishes any right to that day.

The maximum number of days that can be granted to and withdrawn by any one
member in each school year shall be forty (40) working days available within the
Absence Leave Bank.

3. ELIGIBILITY

a.

Only those teachers who contribute days to the Bank are eligible to borrow days
from the Bank. Teachers who do not contribute an additional day within a fiscal
year to replenish the Bank are no longer eligible for Absence Leave Bank day
loans.

A teacher or designee may make a request to borrow days from the Bank before
all of his/her accumulated absence days are exhausted. ,

A teacher must use all of his/her accumulated absence days, and take one (1) day
without pay before borrowing from the Bank.

A teacher cannot continue to borrow days from the Bank and also receive
compensation from the Corporation’s long-term disability insurance policy or
Worker’s Compensation. If a teacher is eligible to receive benefits from either of
these sources, he/she must apply for these benefits before borrowing days from
the Bank.

Teachers are eligible to borrow days only during the period of time for which they
are under contract to Fremont Community Schools and not during the summer or
school vacations. The exception shall be teachers who have extended contracts.
The reason for the request to borrow Bank days must be because of illness, injury,
or incapacitation to the teacher and not a spouse, child, or relative. If the teacher
applies to the Bank for such above-named reason, then it is assumed that the
teacher is not well enough to attend school or extra-curricular functions.

The above notwithstanding no teacher may receive Absence Bank Leave Bank
day loans which would cause his/her total outstanding loan to exceed fifty (50)
days.

4, REPAYMENT

a.

A participant agrees to repay the Absence Leave Bank from his/her credited
absence leave days at the rate of two (2) per year upon returning to active
employment with Fremont Community Schools.

Repayment will be at the rate of One (1) day per three (3) days borrowed with a
maximum of three (3) days repaid the following school year. If a participant’s
health permits him/her to return to active employment, and he/she does not return
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to active employment with Fremont Community Schools, or he/she elects to
accept employment elsewhere, the participant agrees to repay Fremont
Community Schools for the Absence Leave Bank days borrowed in cash. This
cash amount will be equal to that paid to secure a substitute during the time the
participant borrowed from the Absence Leave Bank, (not the substitute teacher
daily rate) but in no case more than they would have earned.

¢. An Absence Leave Bank participant agrees that said cash amount payment will be
due within 30 days of the active employee's last contracted work day at Fremont
Community Schools.

d. A participant agrees to this cash amount in total upon electing not to return to
active employment (health permitting) with Fremont Community Schools.

e. Inthe case of continued disability, retirement, or in the event of death, it is
understood that the participant, participant’s family or estate will have no
obligation in regard to this agreement. Continued disability is to be verified by a
physician approved by the FCS board and the association. Retiring teachers may
elect to donate a maximum of 50 absence days to the Absence Leave Bank upon
retirement from Fremont Community Schools.

5. WAIVERS

a. The parties mutually agree that the terms and conditions set forth in this
agreement represent the full and complete understanding and commitment
between the parties; and that no additional negotiations on this agreement will be
conducted on any item, whether contained herein or not, during the period of this
agreement without mutual agreement of both parties. Should any part of this
agreement be declared illegal by a court of competent jurisdiction, said part shall
be automatically deleted from this agreement but the remaining parts shall remain
in full force and effect for the duration of the agreement.

b. In consideration of the benefits of participating in the Absence Leave Bank, each
applicant for membership in the Bank shall, as a condition to such application,
agree in writing substantially as follows:

L “Tespecially acknowledge and agree that the granting of days from the
Absence Leave Bank shall be at the sole discretion of the Absence Leave
Bank Committee and that all decisions of the Absence Leave Bank
Committee will be final and binding and not subject to grievance. I further
agree to abide by such decision and to indemnify and hold harmless the
Fremont Classroom Teachers Association and Fremont Community
School Corporation, the Absence Leave Bank Committee, and all of their
agents for any loss they may sustain as a result of any claim or legal
proceedings I may bring against them with respect to a decision made by
any of them concerning this application.”
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Fremont Community Schools
Absence Leave Bank Request for Days Form

Namme:

Number of Days Requested from the Absence Leave Bank:

Please give a description of the iliness or accident related to the request for Absence Leave Bank
Benefits. (Additional sheets may be used if necessary. Doctors note must accompany this form.)

“T especially acknowledge and agree that the granting of days from the Absence Leave Bank
shall be at the sole discretion of the Absence Leave Bank Committee and that all decisions of the
Absence Leave Bank Committee will be final and binding and not subject to grievance. [ further
agree to abide by such decision and to indemnify and hold harmless the Fremont Classroom
Teachers Association and Fremont Community School Corporation, the Absence Leave Bank
Committee, and all of their agents for any loss they may sustain as a result of any claim or legal
proceedings 1 may bring against them with respect to a decision made by any of them concerning
this application.”

Employee’s Signature: Date:
Request Approved: [ ]Yes [ INo Number of Days Approved:

Signature of Committee Chair: Date:

Page | 25




Fremont Community Schools
Absence Leave Bank Contribution/Denial Form

Name:

Please return completed form to the superintendent’s office, by no later than thirty (30) days after
your first day of employment. Employees who submit forms after the deadline are not eligible

until the next annual Open Enrollment Period.

[ have read the guidelines regarding the Fremont Commumnity Schools Absence Leave Bank and
agree to donate two days allotted absence leave days to the Absence Leave Bank. I also
understand the provisions governing contributions and use of the Absence Leave Bank. This

authorization is valid until I give written notice that I no longer desire to participate in the

Absence Leave Bank.
Employee’s Signature: Date:
Signature of Committee Member: Date:

Accept to Contribute

Decline to Contribute
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Fremont Community Schoels
Absence Leave Bank Retiree Contribution

Name:

Please return completed form to the superintendent’s office by no later than (30) days after your
last contracted work day.

I have read the guidelines regarding the Fremont Community Schools Absence Leave Bank and
agree to donate a maximum of 50 absence leave days to the Absence Leave Bank. I also

understand the provisions governing contributions and use of the Absence Leave Bank.

Number of Contributed Days (maximum of 50): ___ .

Employee’s Signature: . Date:

Signature of Committes Signature: Date:
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APPENDIX E
DOCUMENTATION OF PUBLIC HEARING, PUBLIC MEETING, AND RATIFICATION
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IC 20-29-6-6 (b) ~ Public Hearing/Public Meeting

This subsection applies to a collective bargaining agreement ratified after fjune 30, 2021. A ratified
collective bargaining agreement shall include a provision specifying the date on which the public
hearing described in section 1(b) of this chapter and the public meeting described in section 19 of this
chapter occurred as well as an attestation signed by both parties attesting that the public hearing
described in section 1{b) of this chapter and the public meeting described in section 19 of this chapter
occurred on the dates specified in the ratified collective bargaining agreement. The governing body
shall indicate as part of the attestation whether governing body members or members of the public
were allowed to participate in the publzc hearing or pubhc meeting by means of electronic
communication.

Article 1

On the 25t day of August 2025 at 4:00pm, a public hearing as described in 1C 20-29-6-1
(b) was held at Fremont Community Schools-Superintendent’s Office 1100 West Toledo Street,
Fremont, IN 46737

Article 2

During the public hearlng held on the 25t day of August 2025 at 4 00pm, governing bedy
members were not allowed to participate in the public hearing by means of electronic
communication. During the public hearing held on the 25% day-of August 2025, members of the
public were not allowed to participate in the public hearing by rmeans of electronic communication.

Article 1 is attested to by the Board and Association representatives whose signatures appear
below. Article 2 is attested to by the Board representatives whose signatures appear below.

TOR THE EXCLUSIVE REPRESFNTATIVF _ FOR THE G VERNNG BOARD

Blad Shep@ﬁf C‘haup(,rson I//{ndy Ef@, President
FCTA Bftrgammg- Team ‘ FCS Befard of Trustees
A T , - :
j wf" ‘-"_f‘,,é**':
. ‘ .~ WLE, AVJWML/
Drcw Kuespert ;‘ %hm%;lau Vice Pregident
FCTA Batgaining Team ' FCS Board of Trustees
S Lo i Bttf
Jima Diré;/ ~ Brandi Berkhalter, Sectetaty
FCTAA 'gaining T'e‘am ' FCS Board of ’i‘r‘mistee‘sl
J ames Clazy ) Ben Roedm er, Llal&:Ol’l Ofﬁcer
FCTA Bargaining Team FCS Board of Trustees
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IC 20-29-6-6 (b) - Public Hearing/Public Meeting

This subsection applies to a collective bargaining agreement ratified after June 30, 2021. A radtified
collective bargaining agreement shall include a provision specifving the date on which the public
hearing described in section 1(b) of this chapter and the public meeting described in section 19 of this
" chapter occurred as well as an attestation signed by both parties attesting that the public hearing
described in section 1{b] of this chapter and the public meeting described in section 19 of this chapter
occurred on the dates specified in the ratified collective bargaining agreement. The governing body
~ shall indicate as par‘t_bfthe attestation whether governing body members or members of the public
were allowed to participate in the public hearing or public meeting by means of electronic
commuinication,

Article 1

On the 15t day of September 2025 at 4: 00pin, a public meeting as described in
IC 20-29-6-1 (b) was held at Fremont Community Schools-Superintendent’s Office 1100 West
Toledo Street, Fremont, IN 46737

Article 2 ‘

During the public fneeting hield on the 15t day of September 2025 at 4:00pm, governing
body members were not allowed to participate in the public meeting by means of electronic
communication. During the public meeting held on the 15% day of September 2025, members of
the public were not aliowed to participate in the public meeting by means of electronic
communication. ' '

Article 1 is attested to by the Board and Association representatives whose signatures appear
below. Article 2 is attested to by the Board representatives whose signatures appear below.

FOR THE EXCLUSIVE REPRESENTATIVE FOR THE G VERN G BOARD

Blad S-hepﬁﬂfw Chgbizil*lﬁjel”soﬂ ;‘{ndy L1 s, P’res:i-‘c{ém |
FCTA Bargaining Team. FCS B ard of Trustees

Drew Ku esport

FCTA Bargaining Tearn _ o ‘ FC‘;-Bard of Fr,ustccs_ _
Jlm D'lrgg/ - : Brandi Berkhalter, Secretaty
FCTA, gammg Team 7 FCS Board of Ttusteeé

J ames Clauy o Bcn ROCdClCl Lla;lSOl’l Ofﬁcm ”

FCTA Batgaining Team FCS Board of Tristees



IC 20-29-6-6 (b) — Ratification

This subsection applies to a collective bargaining agreement ratified after June 30, 2025. A ratified

collective bargaining agreement shall include a provision specifying the date on which the public
hearing described in section 1(b) of thfs'chapter and the public meeting described in section 19 of this
chapter occurred as well as an attestation signed by both parties attesting that the public hearing
described in section 1{b) of this chapter and the public meeting described in section 19 of this chapter
occurred on the dates specified in the ratified collective bargaining agreement. The governing body
shall indicate as part of the attestation whether governing body members or members of the public
were allowed to participate in the public hearing or public meeting by means of electronic
communication.

The terms and conditions of this agreement shall become effective on July 1, 2025, and
shall continue in effect through June 30, 2027 with all issues having been considered and

agreed upon.

Therefore, this agreement is made and entered into this 20th day of October, 2025 by and
between the Board and the Association, as defined herein, and is attested to by the -
representatives whose signatures appear below. The Board ratified the CBA on October
20, 2025 and the Association ratified the CBA on October 20, 2025, and is attested to by
the respective representatives whose signatures appear below.

Article 1 is attested to by the Board and Associati(m representatives wiose signatures
appear below. Article 2 is attested to by the Board representatives whose signatures
appear below.

Attested on thls the ZOth day nf O(,tober 2025.

FOR TH]:L EXCLUSIVE RLPRESEN TATIVE

B:r.a.d Shepﬁtf_‘w Chaitperson
FCTA Bafgaining Team-

K7

D1ew KueSpert G -
FCTA B_arg__a_nnmg Team FCS Board of Trustees
— /W‘@‘ . &Mﬂé ﬁg@/&,’
,FC 1? N | o Brandi Berkhalter, Secretary
TA/ argaining Te’am FCS Board of l" Tustees
J amcs C1a1y Ben Rocdcrcr LlalSOH Ofﬁce1

FCTA Bargaining Team FCS Board of Trustees



APPENDIX F
EXTRA-CURRICULAR SATLARY SCHEDULE
(Team/Club/Organization numbers must warrant additional coach.)

For Informational Purposes Only: Teachers contracting for extra-curricular positions shall do so
on a voluntary basis. Once posted, any qualified applicant may be considered. The number of
positions was not bargained but included merely for informational purposes.

Extra-Curricular salary will be paid in a lump sum at the end of the season/activity or 50% at the
midpoint of the sports scason and 5 0% at the conclusion of the sport season/activity. Every effort
will be made to make this payment by the following pay period after the conclusion of said
season/activity.

Head Coaches may recommend assistant coaches and salaries to their AD by March 1st for
spring and July Lst for fall sports. The total existing dollars for the specific sport cannot be
increased - nor may the head coaches pay. AD approval will then go to the Superintendent and
the Board. This will allow coaches and our programs {0 have more flexibility in gaining and
retaining quality coaches for our athletes and programs.

The Corporation will pay the INPRS portion on this schedule for certified Fremont Community

Schools Employees. ECA positions will have an adjustment for school year 2025-2026 and an
increase for school year 2026-2027.
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High School Sports
FALL

JV & varsity Cheer Coach & -an Bus
Supervisor

Freshman Cheer Coach & Fan Bus Super\nsor
Varsﬁzy Foothall Coach

Assistant Varsity Football Coach
Assistant Varsity Football Coach
Assistant Varsity Football Coach
Varsity Co Ed Cross Country Coach
Varsity Volleyball Coach

JV Volleyball Coach

Freshman Volleyball Coach

Girl's Goif

Varsity Boys' Tennis Coach
Assistant Boys' Tennis Coach
Strength Coach Fall

IV Girls Golf

WINTER _

Varsity Boys Basketball Coach

JV Boys Basketball Coach
Freshman Boys Basketball Coach
Varsity Girls Basketball Ceach

JV Girls Basketball Coach
Fresfiman Girls Basketoall Coach
Varsity Wrestling Coach

Assistant Varsity Wrestling Coach
Strength Coach Winter

Winter Sports Supervisor

Varsity Wrestling Girls

Ceed Swimming

SPRING

Varsity Baseball Il Coach.

JV Baseball Coach

Assistant Varsity Baseball Coach
Head Varsity Track Coach
Assistant Varsity Track Coach
Assistant Varsity Track Coach
Varsity Boys Galf Coach

JV Boys Golf Coach '

Varsity Girls Softball Coach

JV Softball Coach '
Softball Co-Ceash

25-26 26-27
' . % Increase -
$2,500.00)  $2,575.00
$1,250.00 $1,288.00
$7,600.00]  $7,828.00
'§3,450.00]  $3,554.00
$3,450.00|  $3,554.00
$3,450.00]  $3,554.00
$2,650. 00.  $2,730.00
$4,500.00]  $4,635.00
$2,200.00|  $2,266.00
$1,350.00]  $1,391.00
7$2,600.00|  $2,678.00
$2,600.001  $2,678.00
'$1,500.000  $1,545.00
$1,500.00|  $1,545.00
$1,350.00)  $1,391.00
157,600,000 $7,828.00
'$3,400.00{  $3,502.00
$2,850.00|  $2,936.00
'$7,600.00]  $7,828.00
$3,400.00]  $3,502.00
$2,.850.00|  $2,936.00
$3,825.00]  $3,940.00
$1,900.00,  $1,957.00
$1,700.00] © $1,751.00
-$2,500.00)  $2,575.00
$1,755.00]  $1,808.00
$1,000.00]  $1,030.00
7$4,500.00]  $4,635.00
$2,500.00]  $2,575.00
$2,100.00| - $2,163.00|
$4.500.00 - $4,635.00
$2,000.00,  $2,060.00
$2,000.00 ~ $2,060.00
1$2,600.00/  $2,678.00
$1,350.00/  $1,391.00
84500000 $4,635.00
$2,500.00[  $2,575.00
' $0.00




Assistant Varsity Softball Coach

Strength Coach Winter

Varsity Girls’ Tennis Coach

Assistant Girls' Tennis Coach

Spring Sports Supervisor

OTHER a

High Schocl Canteen - Fall

High School Canteen - Winter

High School Concessions - Fall - Outside

High School Concessions - Spring - Outside

Middle School Sports
EALL LT
Bth Grade Volleyball
Bth Grade Volleyball
7th Grade Volleyball
8th Grade Volleyball
Middie School Cheer Coach
Middle School Cross Country
Middle Football Coach
Assistant Middle School Football Coach
Assistant Middle School Football Coach
Assistant Middle School Foothall Coach

WINTER

6th Grade Boys Basketball Coach
6th Grade Boys Basketball Coach
7th Grade Boys Basketball Coach
8th Grade Boys Basketball Coach
6th Grade Girls Baskethall Coach
6th Grade Girls Basketball Coach
7th Grade Girls Basketbail Coach
8th Grade Girls Basketball Coach
Middie School Wrestling Coach
Assistant Middle School Wrestiing Coach

SPRING |

Middle School Girls' Track Coach
Middle School Boys' Track Coach
Assistant Middie Scheol Track Coach
Middle School Golf Coach '

INTRAMURALS
Intrarnural Middle School Volleyball

$2,100.00]  $2,163.00
$1,500.00)  $1,545.00
1$2,550.000 $2,627.00
$1,500.00]  $1,545.00
1$2,500.00)  $2,575.00
1 $800.00] $824.00
$2,00000, %2, ,060.00
$800.00 $824 00
$2,000.00]  $2,060.00
592000 $948. 00
1$920.00 $948.00
$1,900.00]  $1,957.00]
1$1,900. 000 $1,957.00
$1,225.00)  $1,262.00
$1,300.00|  $1,339.00
$2,170.00)  $2,235.00
$1,900.00)  $1,957.00
1$1,900.00|  $1,957.00
s1 960766 ~$1,957.00
$1,025.00  $1,056.00
$1,025.00/ $1,056.00
$2170.00|  $2,235.00(
$2,170.00]  $2,235.00
$1,025.00]  $1,056.00
$1,025.00]  $1,056.00
1§2,17000] -+ $2,235.00]
$2,170. oo;sz 235.00
0 $1,225.00  $1,262.00
"~ $850.00 $876.00
@E{Y 00/ $2,112.00
$2.050.00, - $2,112.00|
'$1,350.00]  $1,391.00
Sl 225.00] - - $1,262.00
$715.000 - $736.00|




Intramural Middle School Volleybali
|Intramural- Middle School Tennis
Intramural Middle School Tennis
Intramural Middle School Soccer

Middle School Canteen/Concessions

Auditorium
MANAGER
Auditcrium Manager
Auditorium Manager
Auditorium Manager

MUSICAL

All School Musical Director

All School Musical Assistant Director
All School Musical Light/Scund

All School Musical Accompanist

All School Musical Set Design

FALL PLAY

Fall Play Director

Fall Play Assistant Director
Fall Play Light/Sound

Fall Play Set Design

MIDDLE SCHOOL

Middle School Musical Director

Middle School Musical Assistant Director
Middle School Musical Light/Sound
Middle School Set Design
ELEMENTARY
Elementary Set Design

Elementary

CHAIRFERSON

Elementary Chairperson
Elementary Chairperson
Elementary Chairperson
Elementary Chairperson
Elementary Chairperson.
Elementary Chairperson
Elementary Cha_irperson

$715.00 $736.00
$715.00 $736.00
$715.00. $736.00
$715.00] $736.00
$2,500.00]  $2,575.00
$410.00 $422.00
$410.00 $422.00
$410.000  $422.00
51,3500 §7,39100
$825.00)  $850.00
$410.00)  $422.00
$270.00: $278.00
541000 $422.00
51,3500 §1,39100
$825.00|  $850.00

~ S410.00, | $422.00
$410.00 $422.00
$1,350.00]  $1,391.00
$825.00(  $850.00
$410.00]  $422.00
$410.00:  $422.00
$41000)  $422.00
$690.00]  $711.00
$690.00]. §711.00
$690.00 $711.00
$690.00 $711.00

. $690.00° $711.00
$690.00) - $711.00
$690.00 $711.00




SCHOOL IMPROVEMENT COMMITTEE
School improvement Committee
School improvement Committee
School Improvement Committee
School improvement Commiittee
Schoo! }mprovemeht Committee

Elementary Music
Elerentary Science Fair
Elementary Yearbook
Webmaster-Elementary
Technology Mentor
Mentor Teachers

Middle School
TEAM LEADER '
Middle School Team lLeader
Middle School Team Lea-dér
Middle School Team Leader
Middle School Team Leader
Middie School Team Leader

ACADEMIC TEAM

Middle School Academic Team
Middle School Academic Team
Middie School Academic Team
Middle School Academic Team

SCHOOL IMPROVEMENT COMMITTEE
School Improvement Committee
School Improvement Gommittee

School Improvement Committee

School Improvement Committee

School 'Improvement Comimittee

STUDENT GOUNCIL
Middle Schoal Student Council Advisor
|Middle School Student Gouncil Advisor

Spelling Bee Coordinator -
Middle School Science Fair
Middle School Yearbook.
Webmaster-Middle School

$690.00  $711.00
 $690.00 $711.00
©$690.00  $711.00
1 $690.00) - $711.00
 $690.00 $711.00
$650.00 $711.00
 $650.00 $670.00
410001 $422.00
5410000 $422.00
841000 $422.00
$725.00,  $747.00|

T $725.00, $747.00
T %690.000  $711.00
$650.00]  $711.00

T $690.00| $711.00
©$690.00|  $711.00
$690.00]  $711.00
$270.00]  $278.00
©$270000  $278.00
$270.00 $278.00

T s27000] $278.00
$690.00 - $711.00
$690.00, . $711.00
©$690.00]  $711.00
©$690.00]  $711.00|,
©%680.00| $711.00
76410000 $422.00
- $410.00 $422.00
$270.00 $278.00
T $410.00 $422.00
$410.00 $422.00
©$41000)  $422.00




Technology Mentor
Mentor Teachers

High School
CLASS POSITIONS
Senior Class Sponsor
Senior Class Sponsor
Junior Carnival
Junior Prom
Sophomore Class Sponsor
Sophomore Class Sponsor
Freshman Class Sponsor
Freshman Class Sponsor

HIGH SCHOOL CHAIRPERSON
High School Chalrperson :

High School Chairperson

High School Chairperson

High School Chairperson

High School Chairperson

HIGH SCHOOL ACADEMIC TEAM
High School Academic Team
High School Academic Team
High School Academic Team
High School Academic Team
_|High School Academic Team
High School Academic Team

SCHOOL IMPROVEMENT COMMITTEE
School Improvement Committee
School Improvement Committee
School Improvement Commiittee
School Improvement Committee
School Improvement Committee

CLUB

Spanish Club

Art Club

National Honor Scciety
National Honar Scéiety

HS Student Council Advisor
HS Student Councll Advisor

Ski Gl ub

$725.00 $747.00
©$725.00| © $747.00
$750.00 $773.00
$750.00 $773.00
$900.00| $927.00
$1,400.00 $1 442.00
$370.00 $381.00
© $370.00 $381.00
~ $37000]  $381.00
537000 $381.00
T 5690.00]  $711.00
'$690.00 $711.00
~ $690.00| $711.00
$690.00 $711.00
©$690.00) - $711.00
T $410.00 $422.00
$410.00 $422.00
$410.00  $422.00
8410000 $422.00
$410.00 $422.00
 $410.00] $422.00
$690.00( . $711.00
$690.00] 77% 00
$690.00 $711.00]
©$690.00) $711.00]
$690.00]  $711.00
$500,00|  $515.00
~ $50000,  $515.00
""" $500.00]  $515.00|
©$500.00|  $515.00
1$2,400.00]  $2,472.00
$2,400.00  $2,472.00

SJS Per diem Max 8 Trlps




Band
Vocal Music

OTHER

Yearbook

Newspaper - Qutside of Class
Alumni Bancuet
Webmaster-High School
Techndalogy Mentor
{Mentor Teachers

Media Center Superviser
Key Club

FCA

Robetics Club

FFA

$1,760.00]  $1,813.00
$1,490.00]  $1,535.00
$1,600.00]  $1,648.00
$450.001 . $464.00
© $850.00;  $876.00
850000  $515.00
T 872500 $747.00
. $725.00]  $747.00
$1,700.00  $1,751.00
$500.00  $515.00
$500.00 $515.00
$500.00  $515.00
$2,250.00  $2,318.00




