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ARTICLE I:

RECOGNITION

This contract, made and entered into this, by and between the Rochester Community
School Corporation, of Fulton County, Indiana, acting by and through its governing body, its
Board of School Trustees, hereinafter called the "School Corporation" and the Rochester
Classroom Teachers Association, an organization of school employees, heretofore recognized by
the School Corporation as the exclusive representative, for the school employees, hereinafter
referred to as the “Association”.

The School Corporation recognizes the Association as the "exclusive representative" of
certificated employees in the following bargaining unit:

The unit shall consist of all certified employees with a regular or supplemental teacher

contract, as defined in I.C. 20-29-2-13 and IC 20-28-2-22 in the Rochester Community School

Corporation. Excluded from the unit are the following certified employees: The Superintendent of
Schools, Assistant Superintendent, Principals, Assistant Principals, Associate Principals at each
building, Technology Coordinator, Director of Student Services, Curriculum Director,
Psychologist, Speech Language Pathologists, and Athletic Director now employed or to be
employed in the future and any other persons who may fit the statutory definitions of "Supervisor",
confidential employees, "or employees performing security work."

As used in this contract, a regular teacher contract means those certificated employees who

are part time or full-time employees under a regular or supplemental teacher contract, except those
exempted in Article I.

ARTICLE II:

Salary and Fringe Benefits

Salary Range

$42,000-$73,700, not including current year increases or TRF contributions.

1. Base Salary Increases - For the 2025-2026 school year, there will be no salary increase.

For the 2025-2026 school year the compensation model will be suspended.
a. General Eligibility

i.

ii.

A teacher who received an evaluation rating of ineffective or improvement

necessary in the prior school year is not eligible for any salary increase and

remains at their prior year salary.

A teacher must teach 120 days, as defined by INPRS, to be eligible for a
salary increase.
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b.

iii. A teacher who is currently receiving the highest salary commensurate with

the teacher's educational attainment is not eligible for a salary increase.

Factors and Definitions

i. Evaluation rating-The teacher received a highly effective or effective

evaluation rating for the prior year. Possess a content area master's degree-
The teacher earned a master's degree in a content area as defined by the

Indiana Department of Education after January 1, 2023.

c. Distribution-Advancing on the Salary Schedule (see salary schedule attached as

Appendix А).

i. A teacher in the bachelor's column who satisfies the evaluation rating but

does not possess a content area master's degree will advance a row in the

bachelor's column.

ii. A teacher in the master's columns who satisfies the evaluation rating will

advance a row in the master's column.

iii. A teacher in the bachelor's column who satisfies the evaluation rating and is

in the first year of possessing a content area master's degree (completed by
January 1, 2023) will advance to the master's column but remain in the

same row.

iv. The increase for advancing a row in either column is $1,150.00

v. The increase for advancing a column (but staying in the same row) is

$1,800.00; $1,150 is for the evaluation rating, and $650 is for the first year

of possessing a content area master's degree. (Education=< 50% of the

increase).

d. Redistribution

2. New Hire

a.

i. Any funds otherwise allocated for teachers who were rated ineffective or

improvement necessary will be equally redistributed to all teacher rated

effective or highly effective. The redistribution will be in the form of a

stipend that will be paid at the end of the school year.

New hires will be placed on the scale commensurate with Rochester teachers at

the same level of experience and education. In the case of a hard to fill

position/high need, the superintendent can place a new hire on the scale up to one

spot above or below where s/he would be placed normally, but not to exceed the

highest level of the scale. If this provision is used, the superintendent will notify

RCTA. Additionally, in the case of an extremely hard to fill position the

superintendent can offer three (3) new hires per school year up to four spots above

where s/he would be normally placed, but not to exceed the highest level of the

scale. If the superintendent needs leeway beyond this provision, the RCTA

president would have to agree to the larger discrepancy based on the evidence

regarding the high need/hard to fill nature.
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3. Partial Contract

a. Compensation earned by a teacher on a partial contract, will be awarded on a pro-

rata basis.

4. Extracurricular Activities

a. The parties agree that the schedule of salaries and pay for extracurricular

responsibilities for the Contract are accurately reflected in Appendix B-ECА
Schedule and shall remain in force for the period of the contract. If a benefit

effective date is different than that date effective above, the benefit shall be as

provided and stated on said benefit individually. Any employee who drives their

ECA teams to activities, instead of using a bus driver, will receive the same

current mileage rate as the corporation bus drivers receive for driving to ECA
activities.

5. Expanded Criminal History Background Check

a. The school corporation shall pay the cost of any and all expanded criminal history
checks and expanded child protection index checks that are required by the

School Corporation or per IC 20-26-5-10
6. Homebound Instruction

a. Teachers who are assigned to do homebound instruction will be compensated at
their individual hourly rate. If a student does not show after waiting for fifteen

(15) minutes, the teacher will be compensated one half hour (30 min) of pay
7. Zero Hour Instruction

a. Teachers who instruct during zero hour will be compensated at their individual
hourly rate.

8. Extended Contracts

a. Teachers who have an extended contract beyond the 185 days will be paid at their

appropriate daily rate. Current positions with extended contracts are: RHS

Agriculture forty-five (45) days, RHS Project Lead the Way Coordinator fifteen

(15) days, and RHS Counselors ten (10) days. The number of days was not

bargained and is for informational purposes only. Any administrative fees from
grants applicable to the related programs with an extended contract are payable to

the school corporation and are not additional compensation.
9. Class Coverage

a. Teachers who cover a class for another teacher will receive one day of personal
leave for every six (6) periods (Junior or Senior High) or two hundred forty (240)
minutes (Elementary) they cover. Periods and minutes will carry over from year

to year until the requirement of six (6) periods (Junior or Senior High) of two

hundred forty (240) minutes (Elementary) is met. Once a teacher accumulates six

(6) periods (Junior or Senior High) covered or the two hundred forty (240)
minutes (Elementary), the teacher will turn in documentation to the principal for
verification and submission to the central office. Use the form in Appendix C for
submission.

10. Additional Instructional Responsibility

a. In the event any teacher is assigned duty to deliver an additional section of

classroom instruction beyond a teacher's normal instructional load, said teacher

shall be compensated at a rate equal to said teacher's daily rate divided by 7.5.
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The time spent each day delivering instruction, as a result of the overload, shall be

rounded up to the next hour.

11. Dual Credit

a. Teachers who teach a dual credit course will be paid $500 per each completed
course. This is a stipend that will be paid at the end of each semester and does not

increase a teacher's base salary.

12. Insurance Benefits

a. Health and Major Medical

b.

i. The school corporation will pay 85% of the total premiums set by the

insurance on the health insurance and teachers will pay 15% of the

premiums set by the insurer on health insurance.

1. Single: Yearly Corp Cost- $7,277.04

2. Employee/Child: Yearly Corp Cost- $12,370.92

3. Employee/Spouse: Yearly Corp Cost- $14,554.08

4. Family: Yearly Corp Cost- $23,286.48

Long Term Disability/Accidental Death and Dismemberment/Life Insurance

i. Each teacher will pay $.01 per year toward the cost of each of these

insurance programs. LTD will be a single long-term disability plan for

teachers employed under a regular contract who may wish to participate in

such a program. The program shall provide a minimum benefit of two-

thirds (2/3) salary to age sixty-five (65), with a maximum waiting period
between occurrence of the disability and the beginning of the coverage of

ninety (90) calendar days. An Accidental Death and Dismemberment policy

will be included in the coverage.

13. Dental Insurance

1. Term Life Insurance will be $40,000 for a single life insurance
policy for each teacher.

a. The corporation will pay $174 toward the cost of a teacher selected dental plan
14. Vision Care

a. The corporation will make available two (2) vision care plans for teachers who

may wish to participate in such a program. The cost of the insurance will be the

full responsibility of the employee, and the minimum number of participants

required to establish and maintain such a program will be established by the

Carrier.

15. Indiana State Teachers' Retirement Fund

a. The Board shall make the annual ISTRF contribution of three percent (3%) for all

teachers covered by this agreement.
16. Teachers New to the School Corporation

a. All teachers new to the corporation will be paid an orientation rate of $100 per

day up to a maximum of four (4) days during the first year of their contract with

the corporation, for attendance at orientation days.

17. Retired Teachers' Eligibility for Health Insurance

a. Any certified employee who retires from Rochester CSC with fifteen (15) years of

teaching experience covered by TRF and taught the last ten (10) year with

Rochester CSC is entitled to participate in the Rochester health insurance plan at

the retiring employee's expense until the employee is eligible for Medicare.
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